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Resumen

En el presente informe se sintetiza la informacion presentada por los drganos
constituidos de la Convencion Marco sobre los progresos que han realizado en la integracion
de la perspectiva de género en sus respectivos procesos durante el periodo 2023-2024.
Describe el enfoque que han adoptado para presentar informacion relacionada con el género
y eshoza el contenido y la estructura de esa informacién. Ademas, ofrece una vision general
de las buenas précticas en relacidn con la integracion de la perspectiva de género y la
presentacion de informacién al respecto, asi como de las oportunidades para mejorar la
claridad y la coherencia de la informacion.

* Este documento se presento a los servicios de conferencias para su tramitacion fuera del plazo
establecido porque el proceso de recopilacién de informacion se prolongé més de lo previsto.
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Abreviaciones

CACAP Comité de Aplicacién y Cumplimiento del Acuerdo de Paris

CDN contribucion determinada a nivel nacional

CET Comité Ejecutivo de Tecnologia

CKR Comité de Expertos de Katowice sobre las Repercusiones de la
Aplicacion de las Medidas de Respuesta

Comité de comité de transicién sobre la puesta en marcha de los nuevos arreglos de

Transicion financiacion para dar respuesta a las pérdidas y los dafios y del fondo
establecido en virtud del parrafo 3 de las decisiones 2/CP.27 y 2/CMA.4

CpP Conferencia de las Partes

CP/RA Conferencia de las Partes en calidad de reunion de las Partes en el
Acuerdo de Paris

CP/RP Conferencia de las Partes en calidad de reunion de las Partes en el
Protocolo de Kyoto

CPF Comité Permanente de Financiacion

CPFC Comité de Paris sobre el Fomento de la Capacidad

CRTC Centro y Red de Tecnologia del Clima

FMAM Fondo para el Medio Ambiente Mundial

FVC Fondo Verde para el Clima

GCE Grupo Consultivo de Expertos

GEPMA Grupo de Expertos para los Paises Menos Adelantados

GTF Grupo de Trabajo de Facilitacion

MDL mecanismo para un desarrollo limpio

MIV Mecanismo Internacional de Varsovia para las Pérdidas y los Dafios
relacionados con las Repercusiones del Cambio Climatico

OSACT Organo Subsidiario de Asesoramiento Cientifico y Tecnoldgico

OSE Organo Subsidiario de Ejecucion

PAG Plan de Accion sobre el Género

PCLPI Plataforma de las Comunidades Locales y los Pueblos Indigenas

PNAD plan nacional de adaptacién
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Introduccion

Mandato y antecedentes

1. En su 25° periodo de sesiones, la CP aprobd la version mejorada del programa de
trabajo de Lima sobre el género y su PAG!. Ademas, tomd nota del primer informe de sintesis
sobre los progresos realizados en la integracion de la perspectiva de género en los procesos
de los 6rganos constituidos?, en el que se habia destacado que un nimero cada vez mayor de
organos constituidos de la Convencién Marco presentaba informacion sobre el género, y
alent6 a los 6rganos constituidos a que siguieran intensificando sus esfuerzos en esta esfera®.

2. En su 26° periodo de sesiones, la CP tom¢ nota del segundo informe de sintesis sobre
los progresos realizados en la integracién de la perspectiva de género en los procesos de los
organos constituidos?, asi como de los esfuerzos de esos 6rganos por institucionalizar la
integracion en su labor, y alent6 a los 6rganos constituidos a que siguieran intensificando sus
esfuerzos en ese ambito y promovieran la coordinacion y la coherencia en el contexto de esa
labors.

3. En su 27° periodo de sesiones, la CP observé con aprecio la labor de los 6rganos
constituidos para promover la igualdad de género y el empoderamiento de las mujeres y
contribuir a la aplicacion del PAG, en particular en el plano nacional, e invit6 a los 6rganos
constituidos a que reforzaran la ejecucion de dicho plan®.

4. En su 29° periodo de sesiones, la CP prorrogd por diez afios la version mejorada del
programa de trabajo de Lima sobre el género’, reconocié las medidas adoptadas por los
6rganos constituidos para aplicar la version mejorada del programa de trabajo de Lima sobre
el género y su PAGS, pidi6 a todos los drganos constituidos que siguieran incluyendo en sus
informes periddicos informacion sobre los progresos que hubieran realizado en la integracion
de la perspectiva de género en sus procesos °y solicito a la secretaria que preparara un informe
de sintesis bienal sobre los progresos realizados en la integracion de la perspectiva de género
en los procesos de los érganos constituidos®.

Objeto

5. El objetivo del presente informe es proporcionar informacion sobre los progresos
realizados por los 6rganos constituidos en la integracion de las consideraciones de género en
su labor y permitir a la CP determinar si los informes actuales permiten llevar un seguimiento
de los progresos alcanzados en este dmbito.

6. La secretaria realizé un examen documental de los informes periédicos de cada uno
de los 16 6rganos constituidos examinados?t con el fin de identificar el contenido pertinente,
que se ha incluido en el presente informe.

A.

B.
1
2
3
4
5
6
7
8
9

P
= o

Decision 3/CP.25, parr. 5. EI PAG figura en el anexo de dicha decision.

FCCC/CP/2019/8 y Corr.1.

Decision 3/CP.25, parr. 3.

FCCCICP/2021/5.

Decision 20/CP.26, pérr. 10.

Decision 24/CP.27, pérrs. 3y 17.

Decision 7/CP.29, parr. 11.

Decision 7/CP.29, parr. 1.

Decision 7/CP.29, parr. 18.

Decision 7/CP.29, parrafo 22 b).

El GTF de la PCLPI y el Comité de Transicion no tienen mandato de informar periédicamente a los
organos rectores. El examen de sus informes sobre los progresos realizados en la integracion de la
perspectiva de género en sus procesos se baso tnicamente en el informe del GTF al OSACT en

su 60° periodo de sesiones (mas informacion en el anexo 1) y en el informe del Comité de Transicion
a la CP en su 28° periodo de sesiones y a la CP/RA en su 5° periodo de sesiones (mas informacion en
el anexo I11).
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7. El resumen de los progresos realizados que figura en la seccion Il va seguido, en la
seccion Ill, de una resefia en la que se sefialan las dificultades, buenas practicas y
oportunidades de mejora comunes con respecto a los progresos realizados por los 6rganos
constituidos en la integracion en su labor de las consideraciones de género, asi como en la
presentacion de informacion al respecto.

8. En el anexo | figura informacién sobre los progresos comunicados por los 6rganos
constituidos en materia de integracién de la perspectiva de género en el periodo 2023-202412,
y en el anexo V esa misma informacion se resume en forma de cuadro. Los anexos Il y 111
contienen los informes del GTF de la PCLPI y del Comité de Transicion, respectivamente,
sobre la integracion de la perspectiva de género en sus procesos. En el anexo IV se condensa
la informacion sobre el propdsito, las funciones y los informes periddicos de los 6rganos
constituidos examinados para elaborar este informe.

C. Medidas que podria adoptar la Conferencia de las Partes

9. La CP tal vez desee:

a) Tomar nota de los progresos realizados por los érganos constituidos en la
integracién de las consideraciones de género en sus respectivas esferas de trabajo y de los
esfuerzos realizados por cada érgano para institucionalizar dicha integracion en su labor;

b) Tener presente este informe de sintesis y los anteriores®® a la hora de impartir
nuevas orientaciones a los érganos constituidos sobre la integracidn de las consideraciones
de género en sus respectivos ambitos de trabajo;

C) Invitar a los 6rganos constituidos a tener en consideracion las buenas préacticas
sefialadas en este informe de sintesis y en los anteriores en relacion con la integracion de la
perspectiva de género en sus procesos y la presentacion de informacién al respecto, y a incluir
en sus informes anuales informacidn sobre como estdn mejorando el contenido y la estructura
de sus informes en este &mbito;

d) Invitar a las Partes a que tengan presente este informe de sintesis y los
anteriores al elaborar un nuevo plan de accion en materia de género®.

I1. Resumen de los progresos realizados por los érganos
constituidos en la integracion de la perspectiva de
género en sus procesos

10.  El nimero de érganos constituidos que incluyeron referencias al género en los
informes periddicos presentados a sus respectivos érganos rectores no cambid entre 2019
y 2021, manteniéndose en 13, disminuy6 a 12 en 2022, aumentd a 13 en 2023 y aumentd
nuevamente a 14 en 2024. El nimero de 6rganos constituidos que demostraron progresos en
la integracion de la perspectiva de género en sus procesos y su labor sustantiva, méas alla de
mejorar el equilibrio de género en su composicion, no cambié entre 2019 y 2020,

12 El presente informe se centra en la integracion de las consideraciones de género en las esferas de
trabajo de los érganos constituidos y en los informes que presentan al respecto. Un aspecto
relacionado con ello es la importante funcion que pueden desempefiar los 6rganos constituidos, en su
calidad de 6rganos decisorios clave, en la promocion del papel de la mujer en la adopcién de
decisiones sobre el climay en todas las politicas y medidas relacionadas con el clima. En el anexo | se
incluyen las referencias que hacen los informes periédicos de los érganos constituidos a las medidas
concretas que han adoptado para lograr el equilibrio y la inclusion de género, mientras que las
referencias al equilibrio de género en lo que respecta a la composicién de los 6rganos figuran
Unicamente en el anexo V.

13 FCCCJ/CP/2019/8 y Corr.1, FCCC/CP/2021/5, FCCC/SBI/2022/INF.5 y FCCC/CP/2023/5.

14 Véase la decision 7/CP.29, parr. 13.
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manteniéndose en 7, aumentd a 11 en 2021, disminuy0 a 10 en 2022 y se ha mantenido en
esa cifra hasta 2024, inclusive?.

11.  En 2023y 2024, un 6rgano constituido no hizo referencia al género en sus informes
periddicos y cinco drganos constituidos no demostraron en sus informes periddicos progresos
en la integracion de la perspectiva de género en sus procesos y su labor sustantiva.

12.  Un total de cinco 6rganos constituidos formularon recomendaciones relacionadas con
el género a los 6rganos rectores, cuatro en 2023 y cuatro en 2024.

13.  Aunque no hubo cambios significativos en el nimero de érganos constituidos que
informaron sobre cuestiones de género en este periodo, se observé cierto grado de mejora en
el contenido de la informacién comunicada, lo cual indica un compromiso sostenido por parte
de los dérganos constituidos con las consideraciones de género. En particular, los 6rganos
constituidos que han establecido enfoques, objetivos e indicadores de progreso para la
integracion del género en su labor demostraron un empefio genuino en integrar el género en
sus informes. Si bien la mayoria de los 6rganos han ampliado la informacion que presentan
en materia de género, ofreciendo mas detalles sobre sus actividades y productos relacionados
con las cuestiones de genero que en el periodo objeto del anterior informe, en algunos casos
el nivel de detalle no ha cambiado. El informe de uno de los 6rganos sobre la integracion de
la perspectiva de género en sus procesos es mucho menos pormenorizado que sus informes
anteriores.

Dificultades, buenas practicas y oportunidades
de mejora comunes en relacion con la integracion
de la perspectiva de género y la presentacion de
informacion al respecto

14.  Los 6rganos constituidos siguen encontrdndose en etapas distintas en lo que atafie a la
integracién de las consideraciones de género en su labor y en la manera de informar al
respecto. Mientras que en la informacion comunicada por algunos érganos se constatan
progresos, la comunicada por otros hace dificil determinar si se ha producido algin avance.
No obstante, la transparencia y la especificidad de los informes van en aumento.

15.  Las dificultades, buenas précticas y oportunidades comunes detectadas en el examen
realizado para redactar el presente informe siguen siendo en gran medida las mismas que se
describieron en el informe de sintesis correspondiente a 2021-2022. En general, los 6rganos
constituidos volvieron a mostrar un mayor empefio en integrar la perspectiva de género en su
labor, pero de nuevo tendieron a formular declaraciones generales y sin fundamentar sobre
los progresos en la integracion de la perspectiva de género, en lugar de informar de manera
sustancial al respecto®. Cada vez son mas los érganos constituidos que aplican las buenas
practicas previamente identificadas para integrar la perspectiva de género en su labor®’ y las
buenas practicas para informar sobre este aspecto®®. Las dificultades detectadas anteriormente
para integrar la perspectiva de género en la labor de los 6rganos constituidos y en la
presentacion de informacion al respecto®®, aunque siguen siendo un escollo para algunos
6rganos constituidos, parecen estar disminuyendo en gravedad y prevalencia.

16.  Entre las buenas précticas que estan surgiendo para la integracion de la perspectiva de
género y la presentacion de informacion al respecto se encuentran las siguientes:

[N

5

[N

6
7
8
9

e~

El conjunto de 6rganos examinados para elaborar el presente informe no coincide con el de los
informes de sintesis anteriores debido a la creacién de nuevos érganos y al cese de la actividad de
otros; en el anexo | figura més informacion al respecto.

FCCC/CP/2023/5, parrs. 15y 16.

FCCCJ/CP/2023/5, parrs. 17 y 18.

FCCCJ/CP/2023/5, parr. 19.

FCCC/CP/2023/5, parrs. 20 a 22.
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a) Implicar a los puntos focales nacionales de género y cambio climatico en su
calidad de interesados clave en la ejecucién de los planes de trabajo y el desempefio de los
mandatos?;

b) Reflexionar sobre como integran la perspectiva de género en su labor, por
ejemplo en las aportaciones sobre los progresos, dificultades, carencias y prioridades
observadas en la aplicacion del PAG? e incluir la perspectiva de género como parte de su
autoevaluacion?;

C) Evaluar el grado de integracion de la perspectiva de género en los distintos
productos e informar al respecto?.

17.  Los 6rganos constituidos tal vez deseen tener en consideracién las opciones que
figuran en los anteriores informes de sintesis?, si no lo hacen ya, para mejorar la informacion
que presentan sobre la integracion de la perspectiva de género en sus procesos y facilitar el
seguimiento y comprensién de los progresos alcanzados al respecto, a saber:

a) Incluir una seccion dedicada especificamente al género para facilitar la
identificacion de la informacidn y los progresos en este ambito, en particular cuando el objeto
del informe sea amplio; en ella se resefiaria la informacion relativa a los arreglos
institucionales en vigor y el enfoque aplicado a la integracion de las cuestiones de género.
Esta seccion podria ser el lugar donde se consigne la informacion detallada sobre las
actividades realizadas, incluyéndose luego remisiones a ella en otras secciones, o bien el
lugar donde se haga referencia a la informacion, que luego se detallaria en otras partes del
informe. Idealmente, la informacién relativa a las cuestiones de género no deberia aparecer
Unicamente en una seccion especifica, sino que las actividades o temas en los que el género
sea una de las consideraciones deberian resefiarse en la seccidn que les corresponda;

b) Informar de forma completa y estructurada y, cuando se haga referencia a la
misma informacion, o esta se explique en detalle, en secciones diferentes de un mismo
informe, sefialar claramente la duplicacién a fin de evitar que se malinterprete el alcance de
las actividades realizadas en relacién con el género;

c) Informar con claridad y pertinencia, indicando como se han integrado las
cuestiones de género, describiendo con detalle el enfoque adoptado, poniendo la informacion
en correspondencia con los planes, compromisos 0 marcos pertinentes y diferenciando
claramente las actividades previstas de las realizadas;

d) Comunicar informacion concreta y pertinente, evitando las formulaciones
vagas, las afirmaciones que no estén fundamentadas y las descripciones generales de las
medidas adoptadas;

e) Informar de manera coherente y evitar o justificar las omisiones de
informacion incluida en informes anteriores para que quede claro en qué casos se han llevado
adelante las actividades (previstas) y en qué casos estas se han abandonado;

f) Reflexionar con espiritu critico acerca del nivel de detalle y desglose de la
informacion, por ejemplo, en lo que respecta a la financiacién;

0) Velar por la transparencia y la trazabilidad de la labor relacionada con el
género, y al mismo tiempo respetar el nimero de palabras maximo aplicable a los informes
oficiales, incluyendo sistematicamente enlaces a los recursos externos y la informacion
adicional pertinente, como la recogida en los informes de las reuniones, los productos del
conocimiento y los informes oficiales.

20 \/éase el anexo I, parr. 4 c).

2L Véase el anexo |, parrs. 35, 70, 94, 110 y 129.

22 Véase el anexo |, parr. 104 d).

23 Véase el anexo |, parr. 124.

24 FCCC/CP/2021/5, parr. 101, y FCCC/CP/2023/5, péarr. 23.
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Anexo |

Progresos realizados en la integracidn de la perspectiva
de género en los procesos de los 6rganos constituidos,

segun la informacion facilitada por los 6rganos=

Overview
1. The following 16 constituted bodies are considered in this report:
(@ AC;
(o) AFB;
(c) CDM Executive Board;
(d) CGE;
(e) CTCN Advisory Board;
()] FWG;!
(9 KCI;
(h)  Kyoto Protocol Compliance Committee;
(i) LEG;
() PAICC;
(k)  PCCB;
()  SCF;
(m)  Supervisory Body;
(n)  Technology Executive Committee;
(o)  Transitional Committee;
(p)  WIM Executive Committee.

Adaptation Committee

Reporting

2023

[Inglés Unicamente]

2. The AC report to COP 28 and CMA 5,2 in its subsection on integrating gender
considerations in the section on promoting overarching coherence and collaboration, notes
that it had already agreed to incorporate gender considerations into all its activities and
pursued efforts to this effect through:

G

The production and dissemination, with the NAP task force, of a policy brief
on progress, good practices and lessons learned in prioritizing and incorporating gender-

Sin revision editorial oficial.
As the FWG is not mandated to regularly report to a governing body, information on its progress is

presented separately in annex Il. Similarly, the Transitional Committee does not have a mandate for

regular reporting to the governing bodies in the same manner as other constituted bodies and as such

only its 2023 report was considered (see annex I11).
2 FCCCI/SB/2023/5.
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responsive adaptation action into climate strategies.® The document was also referenced in
the subsections on highlights and on providing technical support and guidance to Parties;

(b)  The consideration of gender-related issues at events, including the
identification of a persistent gap in the collection and analysis of gender-differentiated data
and the need to further enhance gender-responsiveness of NAPs;

(¢)  The inclusion of information on the implementation of gender-responsive
adaptation strategies and actions in the interactive country profiles presented via an
interactive online tool showing the state of adaptation action by Parties to the UNFCCC;*

(d)  The integration of gender considerations into the technical paper on the
monitoring and evaluation of adaptation, with case studies demonstrating how certain
countries have included a gender perspective in their adaptation monitoring and evaluation
framework;?

(e)  The identification of gender considerations as an important factor in
determining the effectiveness of adaptation action and support in the paper prepared jointly
by the AC and the LEG,® in collaboration with the SCF, on methodologies for reviewing the
adequacy and effectiveness of adaptation and support;

f The AC’s participation in the dialogue among the Chairs of UNFCCC
constituted bodies on progress in integrating a gender perspective into their processes, held
at SB 58.7

3. In the section on awareness-raising, outreach and information-sharing, the report
indicates that the AC collected gender-disaggregated data through a survey to identify its
current and potential audience with a view to continuously improving its communication
efforts.

2. 2024

4. The AC report to COP 29 and CMA 62 in its subsection on integrating gender
considerations in the section on promoting overarching coherence and collaboration, notes
that it had already agreed to incorporate gender considerations into all its activities and
pursued efforts to this effect through:

(@)  The preparation of a policy brief on progress, good practices and lessons
learned in the application of traditional knowledge, knowledge of Indigenous Peoples and
local knowledge systems in adaptation, by the AC NAP task force, that emphasizes the need
to consider traditional gender roles in developing and implementing gender-responsive
adaptation action that is based on traditional, Indigenous and local knowledge, values and
norms in order to ensure that efforts to achieve gender equality and empowerment of women
are culturally sensitive;®

(b)  The organization and delivery of a training session at the 2024 NAP Expo, in
collaboration with the LEG, targeting vulnerable groups, including women. The report states
that these sessions address obstacles, needs and gaps related to NAP implementation, and

3 AC. 2023. Progress, good practices and lessons learned in prioritizing and incorporating gender-
responsive adaptation action. Bonn: UNFCCC. Available at https://unfccc.int/node/632770/.

4 For more information on the interactive country profiles, see FCCC/SB/2023/5, para. 28.

5 AC. 2023. Monitoring and evaluation of adaptation at the national and subnational levels: Technical
paper by the Adaptation Committee. Bonn: UNFCCC. Available at https://unfccc.int/node/632792.

6 See AC-LEG document AC-LEG/2023/1, available at https://unfccc.int/node/632772/.

7 The dialogue on progress in integrating a gender perspective into constituted body processes, held at
SB 58, was organized as an activity under the gender action plan. More information on the
discussions, key opportunities and action points identified in relation to strengthening gender
integration is available in report FCCC/SBI1/2023/13.

8 FCCC/SB/2024/4.

9 AC NAP task force. 2024. Progress, good practices and lessons learned, challenges and
opportunities in the application of traditional knowledge, knowledge of Indigenous Peoples and local
knowledge systems in adaptation. Policy brief by the Adaptation Committee's Taskforce on National
Adaptation Plans. Bonn: UNFCCC. Available at https://unfccc.int/documents/642260.
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that information was shared on good practices in integrating considerations of gender equality
and women’s empowerment into NAPs. The trainings are also referred to in the subsection
on adaptation planning and implementation in the section on progress in implementing the
flexible workplan of the AC for 2022—-2024;

(¢)  The inclusion of information on national gender-responsive adaptation
strategies and actions in the interactive country profiles on the AC’s online portal on the state
of adaptation action by Parties to the UNFCCC;®

(d)  The inclusion of a section on the importance of, and opportunities for,
advancing inclusive and gender-responsive adaptation action in the AC report to mark 30
years of adaptation under the United Nations climate change process;

()  The outlining of approaches for integrating contextually appropriate gender
equality and social inclusion considerations in the toolkit for monitoring, evaluation and
learning for NAP processes;*

(f)  The moderation of the technical dialogue on financing for a gender-just
transition during the thematic day on gender equality, finance, trade and accountability at
COP 28 by one of the AC Co-Chairs.?? This event is also mentioned in the AC report’s
subsection on meetings and events in the section on organizational and procedural matters.

5. In the same section, the AC reported to have nominated three female and one male
expert gender focal points.

6. The annex to the report contains the flexible workplan of the AC for 2025-2027,
which indicates that the AC will continue taking into consideration the mandate for
constituted bodies to continue to include in their regular reports information on progress
towards integrating a gender perspective into their processes and enhance implementation of
the gender action plan.

Progress

7. In 2023-2024 the AC continued the established practice of including a section in its
regular report on integrating gender considerations into its workplan. The body continued to
provide information on its significant efforts to progress in integrating a gender perspective
into its work.

8. Unlike in its 2021 report, the AC did not include gender-disaggregated data on the
composition of speakers in its events in the 2023 or 2024 reports.'* Nevertheless, the
nomination of expert gender focal points, as reflected in the 2024 report, is noteworthy.

9. The reporting simultaneously claims the mainstreaming of gender across all its
activities and highlights some outputs that explicitly reflect this integration. This creates a
perceived information gap that could be addressed by strengthening documentation,
specificity or adjusting framing.

[N

0
11

-
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-

For more information on the country profiles and online portal, see FCCC/SB/2024/4, paras. 25-28.
Beauchamp E, Leiter T, Pringle P, et al. 2024. Toolkit for monitoring, evaluation, and learning for
National Adaptation Plan processes. Winnipeg, Canada: International Institute for Sustainable
Development. Available at https://unfccc.int/topics/adaptation-
andresilience/resources/publications/toolkit-MEL-for-NAP-processes.

See https://unfccc.int/gender/cop28#Gender-Day-.

See FCCC/SB/2021/6 and FCCC/SB/2021/6/Corr.1.
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Adaptation Fund Board

Reporting

2023

10.  The AFB report to CMP 18 and CMA 4 in its subsection on gender equality and the
empowerment of women, under the section Medium-Term Strategy (2023-2027) of the
chapter work undertaken during the reporting period, states that advancing gender equality
and the empowerment of women and girls is one of the four cross-cutting themes of the first
Medium-Term Strategy and that progress was made in implementing the updated AF gender
policy and gender action plan. It further states that:

(@)  Gender-related training events were held during the reporting period,
including:

() A session during the annual climate finance readiness seminar for NIEs;

(i) A webinar for IEs on the updated AF gender policy and the updated guidance
document for IEs on compliance with the AF gender policy;

(iii) A webinar for NIEs on available financial and technical support related to
gender mainstreaming;

(iv)  Asession at the enhanced direct access workshop for NIEs on how to integrate
gender considerations into the design of enhanced direct access proposals, how to
prepare and implement gender-responsive budgeting and how to report gender
progress in projects using the project performance report template;

(b)  During the reporting period, the pilot phase of application of the AF gender
scorecard commenced. The scorecard was developed with the aim of enhancing the Fund’s
monitoring of the implementation of its gender policy across its project and programme
portfolio through facilitating data and information collection and analysis. The gender
scorecard will be applied to projects and programmes at two stages: (1) at entry and (2) during
implementation and at exit. The report highlights that the results of the gender scorecard will
be included in the 2024 annual performance report of the AF;

(¢) Work continued on improving the AF gender-responsive operational
framework, including policies and operational guidelines; the updated AF gender policy*®
and the updated guidance document for IEs on compliance with the AF gender policy?® were
translated into French and Spanish;

(d)  The annual performance report of the AF for fiscal year 20227 provides
information on gender-sensitive and -responsive interventions in some projects approved
during fiscal year 2022;

() The body continued collaboration on gender considerations with partner
organizations, including other climate funds and the UNFCCC secretariat. The Vice-Chair of
the AFB participated in the mandated dialogue between the chairs of UNFCCC constituted
bodies on progress in integrating a gender perspective into their processes at SB 58.

11.  The subsection in readiness programme for climate finance, under the section
Medium-Term Strategy (2023-2027) of the chapter work undertaken during the reporting
period references the mission and mandates of the AF and affirms that all its activities are
designed to inter alia empower and benefit the most vulnerable people and communities as
agents of change and advance gender equality. It further reports that the annual climate
finance readiness seminar for accredited NIEs included inter alia discussions on the updated
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See FCCC/KP/CMP/2023/2—-FCCC/PAICMA/2023/6.

Available at https://www.adaptation-fund.org/document/opg-annex4-gender-policy/. The fund’s
updated gender policy and action plan is available in English, French and Spanish.

Available at https://www.adaptation-fund.org/document/guidance-document-implementing-
entitiescompliance-adaptation-fund-gender-policy-2/.

AFB document AFB/EFC.30/3/Rev.1.
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guidance document for IEs on compliance with the AF gender policy, also mentioned in
paragraph (a)(iv) above.

12.  Under the chapter recommendations for action by the CMP and/or the CMA, the AFB
invites the CMP and/or the CMA to take note that the implementation of the updated gender
policy and gender action plan'® of the AF continued.

13. Annex V to the report focuses on presenting examples of gender-sensitive and -
responsive interventions in four AF projects approved during the reporting period, as
mentioned in paragraph 10(d) above, extracted from their gender assessments and project
specific gender action plans.

14.  Annex VI to the report highlights AF communications efforts during the reporting
period, indicating that gender was one of the themes highlighted in their products.

15.  Annex VIII to the report presents information on the status of the AF portfolio. It
includes a list of project/programme proposals and concepts in the active pipeline as at 30
June 2023, containing a project to unlock investments in gender and youth inclusive early-
growth stage adaptation small and medium-sized enterprises in Kenya and Uganda among
those whose content was endorsed.

16.  Annex IX presents the response of the AFB to the guidance of the CMP 17 and
CMA 4. In response to the request to the AFB to increase the gender-responsiveness of the
resources provided by the AF,*° the report makes reference to the information presented in
paragraphs 10-13 above.

17.  The annex to the addendum to the report mentioned in paragraph 10 above? includes
references to gender:

(@  Under the chapter implementation of the second Medium-Term Strategy
(2023-2027), the body indicates the Fund’s annual performance report for the fiscal year
2023 includes a section dedicated to gender informing that the pilot phase of the application
of the Fund’s gender scorecard has continued with a view to contributing to the Fund’s efforts
in enhancing monitoring of the implementation of its gender policy across its project and
programme portfolio through facilitating data and information collection and analysis. The
body reports that a gender training, which included an interactive gender case study exercise,
was held at the annual NIE seminar. The report notes that the AF secretariat started
developing an e-course on gender mainstreaming in climate adaptation projects, which the
expectation of launching it in 2024;

(b)  Under the chapter readiness programme for climate finance, the body makes
reference to the training in the annual NIE seminar mentioned in paragraph 17(a) above;

(¢)  Under the chapter impact and results drivers (sustainability, relevance,
effectiveness and efficiency) the body notes that high participation of women in ecosystem-
based adaptation activities may lead to a more efficient and effective implementation of
adaptation activities, with the side benefit of improving women’s decision-making and
leadership within the communities. It mentions that this is illustrated in Mongolia.

2. 2024

18.  The AFB report to CMP 19 and CMA 52 in its subsection on gender equality and the
empowerment of women, under the section Medium-Term Strategy (2023-2027) of the
chapter work undertaken during the reporting period, indicates that:

(@)  The AF launched its first e-learning course on gender mainstreaming in April
2024, aimed at strengthening understanding and building capacity in integrating gender
mainstreaming across the project life cycle, in line with its gender policy. Offering additional
details on the course contents and delivery method;

[N

8 Available at https://www.adaptation-fund.org/document/opg-annex4-gender-policy/.
9 Decision 5/CMP.17, para. 16.

0 FCCC/KP/CMP/2023/2/Add.1-FCCC/PA/ICMA/2023/6/Add.1.

1 See FCCC/KP/CMP/2023/2-FCCC/PAICMA/2023/6.
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(b)  Gender-related training events were held during the reporting period,
including;

() A session during the annual climate finance readiness seminar for NIEs;

(i) A webinar for IEs and stakeholders on the e-learning course on gender
mainstreaming and using information and data to advance gender equality.

(c)  During the reporting period, the pilot phase of the AF gender scorecard was
implemented. The results of the gender scorecard are due to be included in the annual
performance report of the AF in 2024;

(d)  The annual performance report of the AF for fiscal year 2023 provides
information on gender-sensitive and -responsive interventions in some projects approved
during fiscal year 2023;

(e)  Collaboration on gender considerations with partner organizations, including
other climate funds and the UNFCCC secretariat, continued, for example through a side event
on gender-responsive finance organized with the Climate Investment Funds, the GCF and the
GEF, held at COP 28, and through the AFB secretariat’s participation in a training for
national gender and climate change focal points on the topic of climate finance and gender.

19.  Under the chapter recommendations for action by the CMP and/or the CMA, the AFB
invites the CMP and/or the CMA to take note of the production of e-learning courses on
mainstreaming gender in project design, implementation, and monitoring and evaluation; and
that the AF continued to implement the updated gender policy and gender action plan of the
AF,2 including by developing the e-learning course mentioned in paragraph 18(a) above.

20.  In the subsection learning and sharing, under the section Medium-Term Strategy
(2023-2027) of the chapter work undertaken during the reporting period, the report highlights
the e-learning course mentioned in paragraph 18(a) above.

21.  In the subsection readiness programme for climate finance, under the section
Medium-Term Strategy (2023-2027) of the chapter work undertaken during the reporting
period, the report mentions the events indicated in paragraph 18(b) above.

22.  In the chapter complementarity and coherence with other climate funds and
operational linkages and relations between the Adaptation Fund and other UNFCCC bodies,
it mentions that the AFB, through its secretariat, organized one joint session with the GCF
on gender mainstreaming in AF projects and programmes; and that the AFB enhanced its
collaboration with other climate funds and partner organizations on promoting gender
equality in climate action, referring to the AFB, through its secretariat, having shared its
experience of and lessons learned from gender mainstreaming in its operations and in AF-
supported projects and programmes and having discussed with other climate funds ways of
enhancing complementarity and coherence of gender-related work among the funds.

23.  In Annex IV the participation of the AFB and its secretariat in gender-related events,
such as the UNFCCC Gender Collective Impact Gathering meeting and the event
Accelerating Gender-Responsive NDC Implementation in the Asia-Pacific, organized by the
United Nations Entity for Gender Equality and the Empowerment of Women and the
UNFCCC is reported.

24.  Annex V to the report focuses on presenting examples of gender-sensitive and -
responsive interventions in four AF projects approved during the reporting period, as
mentioned in paragraph 18(d) above, extracted from their gender assessments and project
specific gender action plans.

25.  Annex VI to the report highlights AF communications efforts during the reporting
period, indicating that gender was one of the themes highlighted in their products.

26.  Annex VIII to the report presents information on the status of portfolio of the AF. It
includes a list of project/programme proposals and concepts in the active pipeline as at 30
June 2023, containing a project to unlock investments in gender and youth inclusive early-
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growth stage adaptation small and medium-sized enterprises in Kenya and Uganda among
those whose content was endorsed.

27.  Annex IX presents the response of the AFB to the guidance of the CMP 18 and CMA
5. In response to the request to the AFB to increase the gender-responsiveness of the
resources provided by the AF,? the body refers to the information presented in paragraph 18
above. In response to the mandate stemming from decision 2/CMA..5, the report refers to the
e-learning course mentioned in paragraph 18(a) above, which is expected to help enhance
capacities for gender mainstreaming throughout a project’s life cycle. In addition, it mentions
that the readiness grants enable NIEs to undertake project scale-up efforts and address
environmental, social and gender-related risks.

28.  The annex to the addendum to the report mentioned in paragraph 18 above?* includes
references to gender:

(@)  Under the specific chapter on gender, the report indicates that the secretariat
completed a pilot implementation of the AF Gender Scorecard for the fiscal year 2024. The
summary of the result of the AF Gender Scorecard implementation for the fiscal year 2024
is presented in the gender section of the AF Annual Performance Report for the fiscal year
2024, and the report notes that the full AF Gender Scorecard report is expected to be
available as an informational document. It also notes that a gender knowledge study was
being developed to identify best practices on gender mainstreaming and lessons learned from
AF projects and programmes in the agriculture and food security sectors;

(b)  Under the chapter knowledge management, it mentions the course referred to
in paragraph 18(a) above and the study mentioned in paragraph 28(a) above.

B. Progress

29. The AFB has continued to provide comprehensive information on gender
mainstreaming in its work, providing a high level of traceability, such as by referencing
documents that provide in-depth information on aspects cited in the report. The reporting is
consistent and well-structured owing to information on gender being provided in relevant
sections as well as in the section on gender with additional detailed and complementary
information. It is noteworthy that the AF continued the practices started in 2021 of including
an annex that provides details of gender-sensitive and -responsive interventions in approved
AF projects.

30.  Itis further noteworthy that the AFB references other reports, which contain a greater
level of detail on gender integration, such as such its annual performance report, which covers
the results of the gender scorecard. The AFB further completed the pilot implementation of
its gender scorecard, conducted events and trainings to support and monitor gender
mainstreaming throughout the cycle of AF projects.

31.  While providing relevant information on the new e-learning course, neither annual
report details the funds provided for building and strengthening the capacity of IEs to
implement the environmental and social safeguards and gender policy. This was a good
practice in previous reports for tracking progress of implementation.

23 Decision 3/CMP.18, para. 13.

24 FCCC/KP/CMP/2024/4/Add.1-FCCC/PA/ICMA/2024/6/Add.1.

%5 Document AFB/EFC.34/9, available at https://www.adaptation-
fund.org/wpcontent/uploads/2024/09/AFB.EFC_.34.8_Annual-Performance-Report-for-FY24.pdf.
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Clean development mechanism Executive Board

Reporting

32.  There is no reference to gender in the 2023 or 2024 reports? of the CDM Executive
Board to the CMP.

Progress

33.  Despite having taken initial steps towards integrating gender considerations into its
work in previous years,?” the Board did not include any information on gender in its regular
reports in 2021-2024.

Consultative Group of Experts

Reporting

2023

34. The CGE report to SBI 59?8 presents information on gender balance of technical
experts who conducted the technical analysis of biennial update reports as 46 per cent women
and 54 per cent men. It also presents information on the number of women and men
participants in each of the three regional hands-on training workshops, and underlines that
the CGE continued to encourage the participation of women through the letter inviting
nominations for participation of national experts in the regional hands-on training workshops.
The report further notes the CGE participation in the dialogue among the Chairs of the
constituted bodies on progress in integrating a gender perspective into their processes held at
SB 58.

2024

35.  The CGE report to SBI 612 mentions the same information as the 2023 report with
updated numbers.®® The report further mentions the CGE submission made on progress,
challenges, gaps and priorities in implementing the gender action plan as well as its content,
including the capturing of gender-related statistics concerning its training workshops and
reporting of them in its progress and workshop reports; its invitation to the secretariat's gender
team to attend the 12" meeting of the CGE in order to raise awareness of gender issues among
CGE members; and its plan to develop a gender-related case study and add it to the CGE
toolbox on institutional arrangements. The report further mentions participation of the CGE
in an informal meeting on gender and transparency convened by the secretariat's gender team
with national gender and climate change focal points and plans to consider disseminating a
toolkit on gender-responsive biennial transparency reports prepared by UNEP Copenhagen
Climate Centre, once available.

Progress

36. Like previous reports, in its 2023 and 2024 reports, the CGE presented data
disaggregated by gender on participation in training workshops. The 2023 and 2024 reports
further include such information on technical experts involved in the technical analysis of
biennial update reports. In 2024 the CGE reported increased engagement on gender, for
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FCCC/KP/CMP/2023/5, FCCC/KP/CMP/2024/3 and FCCC/KP/CMP/2024/3/Add.1 respectively.
See document FCCC/CP/2021/5, paras. 30-32.

FCCC/SBI/2023/20.

FCCC/SBI/2024/18.

Including 46 per cent of technical experts being women and number of women and men participants
in each of the two regional hands-on training workshops.
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VI.

example by raising awareness of gender issues among CGE members, contributing to and
participating in gender-related activities, and plans.

Climate Technology Centre and Network Advisory Board

Reporting

2023

37.  The joint chapter of the joint annual report of the TEC and the CTCN for 20233! notes
that the bodies collaborated to develop a roster of gender and climate change technology
experts. It further mentions that the TEC, the CTCN and their secretariats engaged in regular
exchanges and collaborated intersessionally to ensure coordination and coherence of work
under the Technology Mechanism. This included the TEC and CTCN exchanging
information across areas of work, inter alia on gender-responsive urban mobility.

38.  The annex to the report presents draft joint key messages and recommendations of the
TEC and the CTCN on technology and nationally determined contributions. The TEC and
the CTCN indicate the existence of various examples from different regions and country
contexts where the uptake of technologies directly supports the implementation of NDCs,
including gender-responsive and effective stakeholder engagement approaches. Further, the
TEC and the CTCN recommend that the COP and the CMA encourage Parties to stimulate
the uptake of technologies in support of NDC implementation by:

(@)  Fostering gender-responsive, inclusive, participatory and equitable approaches
that consider the needs, priorities, knowledge and capacities of all technology stakeholders;
generate awareness of technology benefits; and foster stakeholder engagement and buy-in
regarding processes and technologies. The bodies stressed that, in particular, technology
uptake needs to lead to a just transition, protect workers, communities, Indigenous Peoples
and women, ensure a more socially equitable distribution of benefits and risks, and foster
leapfrogging to near zero emission or low-emission climate technologies, which are in line
with meeting the targets of the Paris Agreement;

(b)  Supporting academia and civil society, including women, youth and
Indigenous Peoples organizations, that work with local and national governments on
addressing barriers to technology uptake towards the achievement of NDC targets, including
by strengthening national systems of innovation.

39.  The chapter on activities and performance of the CTCN includes various references
to gender:

@) In the subsection Advisory Board meetings and membership, the body
highlights that the board endorsed the updated gender policy and action plan for 2023-2025,
developed with support from the women and gender constituency to strengthen
mainstreaming of gender-responsive approaches across CTCN activities;

(b) In the subsection on promoting endogenous and gender-responsive
technologies and harnessing Indigenous People’s knowledge; under the section on enabling
environments and capacity-building, the body notes that a gender perspective must be
integrated into the design of all technical assistance projects, including through gender
analysis and the appointment of a gender expert. It notes the example of an assessment of the
gender division in Mongolia, in relation to involvement in livestock farming, to prioritize
necessary livestock interventions, where data on the percentage of technical assistance
supported by a gender analysis and expert, along with their resulting outcomes and impacts,
was lacking. It indicates that this gap will be addressed through the updated monitoring and
evaluation framework and the updated gender policy and action plan;

(¢)  Inthe subsection collaboration with children and youth and women and gender
constituencies, under collaboration and stakeholder engagement, the CTCN mentions its

31 FCCC/SB/2023/3.
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support for the 2022 Gender Just Climate Solutions Awards, disseminating information
thereon through its Network and providing access to a year-long mentoring programme for
the winners; and having served on the jury to select the award winners for 2023.

2024

40.  The joint chapter of the joint annual report of the TEC and the CTCN for 20243 notes
that the bodies continued to collaborate on joint activities including the operationalization of
the gender and climate technology expert roster,% mentioned in paragraph 37 above, and
further elaborated that it constituted an online database of international professionals, local
experts and Indigenous Peoples with recognized expertise in the area of gender equality and
climate technology, which 95 experts had joined as at September 2024.

41.  In the chapter on activities and performance of the CTCN:

@) In the subsection on promoting gender-responsive and endogenous
technologies and harnessing Indigenous Peoples’ knowledge, under the section enabling
environments and capacity building, the body notes that, following the endorsement of the
new CTCN gender policy and action plan 2023-2027 in September 2023, annual gender
workplans were being developed and monitored.3* A CTCN gender assessment and action
plan was introduced during the development of technical assistance response plans to ensure
that gender mainstreaming is integrated from the outset and carried throughout
implementation of projects. Furthermore, the percentage of the budget for technical
assistance projects dedicated to gender mainstreaming has increased from 1 to 5 per cent
under the new policy. Gender funds support, inter alia, the hiring of gender experts and the
development of gender policy briefs, as, for example, in the technical assistance project
completed in Georgia;

(b)  In the same subsection, the CTCN mentions having actively promoted the
Technology Mechanism gender and climate technology expert roster, including by referring
to it in the technical assistance request template and encouraging Network members and
national designated entities to engage experts from the roster;

(¢) In the subsection collaborating with UNFCCC constituted bodies and
constituencies, under collaboration and stakeholder engagement, the CTCN notes that, as part
of its ongoing collaboration with the UNFCCC women and gender constituency, the CTCN
supported the 2023 Gender Just Climate Solutions Awards, disseminating information
thereon via the Network and providing access to a year-long mentoring programme to the
winners, and served on the jury to select the award winners for 2024 CTCN.

42.  Annex Il to the report presents the CTCN technical assistance projects completed
during the reporting period for each area of system transformation. Under the water-energy-
food focus, the project “Solar based irrigation for women’s empowerment -’pay as you
irrigate” as a means of water management and food security in Mozambique (Adaptation
Fund Climate Innovation Accelerator )” was finalized in Mozambique, under the Adaptation
thematic area. Under the area of building and infrastructure, the project “Designing nature-
based solutions with an ethnic and gender-equity approach, to increase the resilience of rural
mountain communities in protected natural areas affected by extreme weather events in
Honduras” was finalized in Honduras, under the Adaptation thematic area.

Progress

43.  Building on previous practice, the joint chapter of the joint TEC and CTCN reports
provides information on the bodies’ progress in jointly mainstreaming gender considerations
and undertaking gender-responsive action, following the institutionalization of gender
mainstreaming in their work by adopting a gender policy or a structured approach to
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Available at https://www.ctc-n.org/networking-and-collaboration/gender-and-climate-
technologyexpert-roster .

See CTCN Advisory Board document AB/2024/23/27 for the gender workplan for 2024.
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integrating gender considerations. A noteworthy development is the launch of a global roster
of experts.

44.  The CTCN has continued to include sections on gender-responsive engagement and
endogenous and gender-responsive technologies, demonstrating commitment to a
crosscutting integration of gender considerations across its work and reporting. Including
references to external documents to corroborate affirmations relating to activity
implementation, is a practice that could be extended to all activities, in order to further
improve traceability and transparency.

VIl. Katowice Committee of Experts on the Impacts of the
Implementation of Response Measures

A. Reporting

1. 2023

45.  The report of the KCI to SBI 59% includes a section on integrating gender
considerations into the work of the KCI, which mentions that the KCI continued to
mainstream gender considerations in its work, including by establishing an informal network
of experts on gender issues relevant to response measures and by ensuring gender balance
among the speakers at KCI side events and among the experts appointed as consultants for
its work.

46.  The report further mentions, in the context of its workplan activity 9, that a technical
paper on identifying and assessing the impacts of the implementation of response measures,
taking into account intergenerational equity, gender considerations, and the needs of local
communities, Indigenous Peoples, youth and other people in vulnerable situations, was being
finalized.

2. 2024

47.  The report of the KCI to SBI 61% includes the same information as mentioned in
paragraph 45 above and further reports on the publication of the technical paper® referred to
in paragraph 46 above. It further reports having initiated research, with the support of the
secretariat, on the basis of this technical paper, with a view to preparing a policy brief on this
matter.

48.  Initsrules of procedure, the KCI refers to the goal of gender balance in the context of
its membership and when drawing on expertise necessary to perform its functions, including
from the UNFCCC roster of experts.

B. Progress

49.  The annual reports of the KCI include a section on gender and demonstrate that the
body has made some progress in integrating gender considerations across its work. The KCI
has reiterated its commitment to striving for gender balance, including in the selection of
experts, consultants and speakers for its events. It has also appointed GFPs and reaffirmed its
commitment to continuing to monitor the integration of gender into its work.

50.  The annual reports only provide brief information on how the KCI has mainstreamed
gender in its work. Future annual reports would benefit from more specific reference to and

% FCCC/SB/2023/6.

% FCCCISB/2024/8.

87 KCI, 2024. Impacts of the implementation of response measures on intergenerational equity, gender,
local communities, Indigenous Peoples, youth and people in other vulnerable situations. Bonn:
UNFCCC. Available at https://unfccc.int/documents/638245.
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examples of the KCI work through which gender has been considered, aligning with the
approaches the KCI adopted to integrate gender in its work.3®

VI1Il. Kyoto Protocol Compliance Committee

A. Reporting

51.  The 2023 and 2024 reports of the Kyoto Protocol Compliance Committee® do not
refer to gender beyond gender balance in the context of the body's membership.

B. Progress

52.  The information included in the reporting on integrating gender is insufficient to
determine progress.

IX. Least Developed Countries Expert Group

A. Reporting

1. 2023

53.  The LEG report to SBI 584 mentions that the LEG considered, among other topics,
the integration of a gender perspective into its work and includes a subsection on the
consideration of gender in the section ongoing activities and next steps. It noted its ongoing
provision of technical guidance and support to the LDCs to strengthen gender considerations
in adaptation, and its progress in integrating a gender perspective into its work. The same
section includes a figure showing the percentage share of women participating in all LEG
meetings and events since LEG 37 (February 2020). The LEG further agreed to continue
strengthening gender considerations in its work by:

(@)  Using the UNFCCC gender action plan and ensuring that the gaps identified
in its implementation are considered when developing activities to support the LDCs;

(b)  Considering how to apply and expand existing gender-related guidelines
(jointly with for example, the AC and the NAP Global Network) and developing relevant
training;

(¢c)  Considering how best to support countries in gender mainstreaming at the
national level.

54.  Under the subsection addressing the mandates from the COP and the CMA, the LEG
recalled its support to LDCs mentioned in paragraph 53 above and mentions that there has
been an increase in the number of projects including gender analyses or gender
mainstreaming plans and integrating gender considerations into results frameworks as per the
analysis in its 2022 synthesis report, which focuses on the efforts of the LDCs in
implementing adaptation projects under national adaptation programmes of action, NAPs and
programmes under the Financial Mechanism.

55. It further noted under the subsection collaboration under the UNFCCC that the LEG
recognized the potential to enhance collaboration on gender considerations with other
UNFCCC constituted bodies, including through its participation in the Warsaw International
Mechanism Executive Committee’s task force on displacement and expert group on non-
economic losses.

38 The KCI agreed, at its 5" meeting, to adopt approaches to integrate gender in its work. See
KC1/2021/5/10, para. 20.

3% FCCC/KP/CMP/2023/3 and FCCC/KP/CMP/2024/2 respectively.

40 FCCC/SBI/2023/7.
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56.  Under discussions with representatives of organizations, it mentioned that the NAP
Global Network noted that countries continue to submit requests relating to the integration
of gender considerations into the process to formulate and implement NAPs.

57.  Annex Il of the report presents activities of the subgroups of the national adaptation
plan technical working group for 2023-2024, indicating that the multistakeholder group
advised on the integration of gender considerations into the products and activities of the
LEG in 2023.

58.  Annex IV of the report contains the LEG work programme for 2023-2024 which
includes two activities referring to gender, namely: (i) Continue to report on progress towards
integrating a gender perspective into the work of the LEG and ensure consideration of the
UNFCCC gender action plan in developing the activities of the LEG; and (ii) collaborating
with other constituted bodies and programmes on activities related to some areas, including
gender.

59.  The LEG report to SBI 594 mentions that the LEG considered, among other topics,
the integration of a gender perspective into its work, further highlighting it as a priority area
for 2023-2024. Under its ongoing activities and next steps section the LEG included a
subsection on consideration of gender.

60.  As part of the section on ongoing efforts and next steps, within the context of technical
guidance and support for the process to formulate and implement national adaptation plans,
the LEG reported on the work of the NAP technical working group, including the multi-
stakeholder forums subgroup, which is advancing work on strengthening gender
considerations in NAPs.

61.  As part of the same section, in the context of addressing mandates from the COP and
the CMA, the LEG reported on conducting technical sessions on gender at the annual NAP
Expos, and the engagement of the multi-stakeholder forums subgroup mentioned in
paragraph 60 above in identifying and implementing relevant actions.

62.  As part of the same section, in the context of consideration of gender, the information
contained in paragraphs 60 and 61 above is reiterated and reference is further made to:

(@  The importance of inclusive participation referencing the LEG's rules of
procedure;

(b)  Integration of gender considerations into all LEG technical products and
activities;

(c) Incorporating specific chapters on gender into the technical guidelines for the
formulation and implementation of NAPs, its synthesis reports and technical papers;

(d)  Consistently conducting technical sessions on gender considerations at the
NAP Expos;

(e)  Adding gender as a cross-cutting topic of the NAP writing workshops;

()] Analysis of NAPs submitted and adaptation projects implemented by the LDCs
from a gender perspective.

63.  The same section further includes an updated version of the figure mentioned in
paragraph 53 above, and captured the LEG’s agreement to continue:

(@)  Providing technical guidance and support to the LDCs for strengthening
gender considerations in adaptation and to continue integrating a gender perspective into its
work;

(b)  Engaging with the national gender and climate change focal points from the
LDCs in this regard, including through webinars or technical meetings, as appropriate.

64.  The LEG reported on incorporating specific chapters on gender in technical guidelines
for the formulation and implementation of NAPs, as well as in synthesis reports and technical

4 FCCCISBI/2023/17.
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papers, inclusion of gender as a cross-cutting topic in NAP writing workshops, analyses of
submitted NAPs and adaptation projects undertaken by LDCs with a gender perspective.

65.  The report captured the LEG agreeing to continue conducting technical sessions on
gender at the annual NAP Expos, to further engage the multi-stakeholder forums subgroup
in identifying and implementing relevant actions, to continue its engagement with national
gender and climate change focal points from the LDCs through webinars or technical
meetings and to further its technical guidance and support on strengthening gender
considerations in adaptation.

66.  The LEG reiterated the remark mentioned in paragraph 55 above.

67.  Under discussions with representatives of organizations, it mentioned that the Global
Water Partnership reported providing support to LDCs in integrating gender equality in
climate resilience and water security

68.  Finally, under Annex Il of the report, the LEG recorded progress made by LDCs in
securing funding from the GCF for gender-responsive adaptation actions. Notable examples
include Bangladesh’s project on enhancing adaptive capacities of coastal communities,
especially women, to cope with climate change-induced salinity, and Ethiopia’s project on
building gender-responsive resilience of vulnerable communities in response to increasing
drought risk.

2. 2024

69.  The LEG report to SBI 60 mentions that the LEG considered, among other topics,
the integration of a gender perspective into its work and includes a subsection on the
consideration of gender in the section ongoing activities and next steps. It indicates that the
LEG discussed its submission on progress, challenges, gaps and priorities in implementing
the gender action plan,*® which included relevant mandates of the LEG and provisions on
gender; outputs and publications of the LEG related to gender; and details on activities and
milestones of the LEG that align with the priority areas of the gender action plan.

70.  Under subsection addressing the mandates from the COP and the CMA, the LEG
reported to have agreed to continue engaging the multi-stakeholder forums subgroup in
identifying and implementing relevant action in relation to its support to LDCs in integrating
gender considerations into the formulation and implementation of NAPs.

71.  The LEG reiterated the opportunity for collaboration mentioned in paragraph 55
above.

72.  Under discussions with representatives of organizations, it mentioned that the NAP
Global Network reported that 24 countries LDCs received direct technical support from the
Network related to the process to formulate and implement NAPs and that one of its thematic
areas of support is gender.

73.  In the subsection on direct country support under ongoing activities and next steps,
the LEG indicates that strengthening consideration of vulnerable groups and local
communities, including in terms of gender, was identified as one of the topics for a training
for developing country Parties on addressing identified gaps and needs related to NAPSs to be
held in 2024.

74.  Annex Il to the report contains the LEG work programme for 2024-2025 which
includes two activities referring to gender, namely: (i) Continue to report on progress towards
integrating a gender perspective into the work of the LEG and ensure consideration of the
UNFCCC gender action plan in developing the activities of the LEG; and (ii) collaborating
with other constituted bodies and programmes on activities related to some areas, including
gender.

42 FCCCISBI/2024/5.

43 In response to the call for submissions in Decision 15/CP. 28, para. 2. The submission is available at
https://www4.unfccc.int/sites/submissionsstaging/Pages/Home.aspx (in the search field, type "gender
action plan").
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75.  The LEG report to SBI 61 mentions that the LEG considered, among other topics,
the integration of a gender perspective into its work and includes a subsection on the
consideration of gender in the section ongoing activities and next steps. It indicates that the
LEG discussed strategies for further integrating a gender perspective into its work
programme and agreed to continue raising awareness among the LDCs of the importance of
ensuring a gender balance when nominating participants to attend LEG events. The LEG
further agreed to invite the LDCs and relevant organizations to submit case studies pertaining
to the consideration of gender in the formulation and implementation of NAPs with a view
to using the information to produce an outreach publication on the matter with the support of
the multi-stakeholder support subgroup.

76.  Under the subsection training on national adaptation plans, under technical guidance
and support for the process to formulate and implement national adaptation plans, the LEG
noted the training on NAPs, organized with the AC and conducted during NAP Expo 2024,
which focused on improving access to and mobilization of finance, developing and applying
monitoring, evaluation and learning tools and addressing the needs of vulnerable groups and
communities, including women, in relation to the formulation and implementation of NAPs.
The LEG agreed to incorporate content and lessons learned from the training into future
training.*

77. The LEG reiterated the opportunity for collaboration mentioned in paragraph 55
above.

Progress

78.  The LEG has reported gender-disaggregated data on participation in its meetings and
events in 2023 but did not continue this practice in 2024. The LEG continued to dedicate a
section of its report to gender and has been identifying ways to strengthen gender
considerations in its work, including mainstreaming gender in its work programme. The
section on gender of the LEG reports facilitates comparison and identification of additional
or missing information across reports. A noteworthy development was the submission of
inputs to the review of the enhanced Lima work programme on gender and its gender action
plan.

79. The LEG reports would benefit from more specific information on steps taken to
integrate gender considerations into its work and from explicitly identifying the reports,
guidelines, or technical products where gender has been integrated as well as on action
undertaken to pursue opportunities for collaboration with other UNFCCC bodies.

Paris Agreement Implementation and Compliance
Committee

Reporting

2023

80.  The PAICC report to CMA 5% includes a section on gender and Action for Climate
Empowerment, which notes a secretariat presentation on these matters and that the PAICC
agreed to continue its discussion on the matter of identifying possible ways to mainstream
gender issues and its participation in the dialogue with Chairs of constituted bodies on
progress in integrating a gender perspective.

4 FCCCISBI/2024/22.
4 See https://expo.napcentral.org/2024/programme.
4 FCCC/PAICMA/2023/4.
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XI.

2024

81.  The PAICC report to CMA 64 includes a section on gender and Action for Climate
Empowerment and the same information reported in 2023. It further agreed to aim for gender
balance in electing its Co-Chairs.

Progress

82. The PAICC continues to discuss the matter of identifying possible ways to
mainstream gender in its work.

Paris Committee on Capacity-building

Reporting

2023

83.  The PCCB report to SBI 594 includes extensive references to gender, including
information on gender-related mandates, activities under the 2021-2024 workplan and
implementation of its gender mainstreaming standard and a dedicated annex with detailed
information on approach and specific outputs.

84.  The PCCB reports electing a gender focal point in line with its gender mainstreaming
standard and reaffirms its efforts to mainstream gender into its work. In the section on cross-
cutting issues, and referencing respective mandates, the report states that by implementing
its gender mainstreaming standard, the PCCB progressed in ensuring equal representation of
women at its events and considering gender in a cross-cutting manner in its technical work,
referring to annex Il of the report titled, progress on gender mainstreaming in the work of the
PCCB in the reporting period, for further details.

85.  The report further mentions gender-related activities including the participation in the
Joint Dialogue on Enhancing Indigenous women climate leadership in the UNFCCC process,
participation in the dialogue between the Chairs of constituted bodies on progress in
integrating a gender perspective, involvement of gender experts in the Capacity-building Hub
steering committee to ensure mainstreaming across the programme of the Hub, a thematic
dialogue at Africa Climate Week 2022 on horizontal and vertical integration of the NDCs of
African States, which highlighted the need for mainstreaming gender-responsiveness and
inclusiveness in NDC policies and points to several case studies and good practices that were
shared.

86.  The PCCB further recommends that the COP and the CMA encourage bodies under
and outside the Convention and the Paris Agreement to facilitate effective adaptation action
and more equitable outcomes by strengthening the capacities of developing countries to
develop bankable projects and secure financial resources and by establishing appropriate
governance structures for, inter alia, ensuring that monitoring, evaluation and learning is
effective, inclusive and gender-responsive.

87.  Annex | to the report presents monitoring and evaluation findings, highlighting
activities that addressed gender-responsiveness across stakeholder engagement, calls for
submissions, technical products, thematic dialogues, and outreach. Under a section on
outcomes and an indicator on addressing crosscutting issues, the report notes that the PCCB
included in its call for submissions on coherence and coordination and in its Expression of
interest for the Capacity-building hub questions related to gender and that about 20 per cent
of the successful expressions of interest related to mainstreaming gender. It further states that
all technical products of the PCCB delivered in the reporting period include multiple
references to gender specifically mentions the PCCB-OHCHR online course on climate
change and human rights including a module on persons, groups and peoples in vulnerable

GE.25-14591
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situations, including women, and the PCCB toolkit including a section dedicated to gender,
the thematic dialogue mentioned in paragraph 85 above, and a PCCB Network's Capacity-
building Stories podcast episode on capacity-building with Indigenous Peoples and the
economic empowerment of Indigenous women and girls.

88.  Under indicators on female to male ratio in resource persons and participants, the
PCCB reports an average of just over 50 per cent of resource persons for PCCB activities are
women and includes detailed information on gender balance of resource persons and
participants for individual events and meetings.

89.  The above-mentioned annex Il, reiterates or provides further detail on gender-related
activities referenced in the main report and includes additional information. This includes:

(@  The expansion of the PCCB network to 30 organizations with a focus on
gender, further detail on Capacity-building Hub steering committee members;

(b) A joint event with the LEG and the World Resources Institute for NAP Expo
2023;

(c)  Some degree of gender mainstreaming having been achieved in the 2022
Durban Forum Deep Dive webinar and the PCCB technical paper on Enhancing the
ownership of developing countries of building and maintaining capacity for climate action;

(d)  Representation of the enhanced Lima work programme on gender in the
PCCB-facilitated ICG and consideration of gender in its forthcoming e-booklets containing
capacity-building resources;

(e) Further information on gender balance, including for example, in learners who
completed the PCCB-OHCHR online course.

90. In the same annex, the PCCB affirms its efforts to disseminate information on
initiatives supporting development and strengthening of capacity for mainstreaming gender
considerations in climate action and to use inclusive language across its activities and
products in accordance with its gender mainstreaming standard.

91. ltalsoincludes information on the use of post-event surveys, which include a question
on gender-responsiveness of the events and received a majority of positive and no negative
responses.

2024
92. The PCCB report to SBI 61% includes references to gender similar to the 2023 report.

93.  The PCCB reports electing a gender focal point in line with its gender mainstreaming
standard and reaffirms its efforts mainstreaming gender into its work. In the section on cross-
cutting issues, and referencing respective mandates, the report states that by implementing
its gender mainstreaming standard, the PCCB progressed in ensuring equal representation of
women at its events and considering gender in a cross-cutting manner in its technical work.
The report further references a submission made by the PCCB for the final review of
implementation of the enhanced Lima work programme on gender and its gender action plan,
which outlines progress, challenges, gaps and priorities in relation to the PCCB implementing
the gender action plan between 2019 and 2023.%

94.  Other gender-related activities reported include other constituted bodies reporting on
their gender-related activities in meetings of the ICG, and involvement of gender experts in
the Capacity-building Hub steering committee to ensure mainstreaming across the
programme of the Hub.

95. The PCCB recommends that the COP and the CMA:

(@)  Encourage Parties to apply a multi-stakeholder approach to building and
maintaining capacity by engaging a broad range of Parties and non-Party stakeholders at the

49
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FCCC/SBI/2024/19.
The submission is available at https://www4.unfccc.int/sites/submissionsstaging/Pages/Home.aspx (in
the search field, type "gender action plan™).
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national, subnational and local level, including representatives of academia, civil society,
Indigenous Peoples, traditional leaders, youth, women, persons with disabilities and the
private sector, including informal sectors and micro, small and medium-sized enterprises,
when undertaking capacity-building needs assessments and when designing, planning,
implementing, monitoring and evaluating capacity-building interventions on the basis of
identified needs;

(b)  Encourage bodies under and outside the Convention and the Paris Agreement
to develop strategies aimed at enabling micro, small and medium-sized enterprises, the
informal sector, traditional leaders, women and youth to participate in the process to
formulate and implement NAPs as well as training programmes targeting those and other
stakeholders on various aspects of the NAP process.

Progress

96. The PCCB has demonstrated strong commitment and tangible progress in
mainstreaming gender considerations across its work building on its structured and consistent
implementation of the gender mainstreaming standard since 2020 and has been a model for
the good practice of precisely and critically reporting on its progress, focusing on steps taken,
also identifying opportunities for improvement, which enables the body to better address
challenges.

97. In 2024 the PCCB discontinued the practice of including an annex for tracking
progress of gender mainstreaming in its work and included significantly less detail on
outputs, outcomes, impact and effectiveness, which has previously been helpful for
monitoring and facilitated traceability, comparability and assessment of progress.

98. Compared to the level of detail and range of gender-related activities and outputs
documented in previous reports, including the 2023 report, the 2024 report contains
significantly less gender-specific information and key activities, data on gender balance, and
examples of gender-responsive outputs and outcomes are less visible or absent. This shift
may reflect changes in depth and breadth of gender-related implementation or reporting.

99. The PCCB monitored and reported detailed information on gender balance, sought
feedback on inclusivity of its activities, and differentiated between those outcomes that
include some references to gender and those that include a more in-depth engagement. A new
development was the submission of inputs to the review of the enhanced Lima work
programme on gender and its gender action plan.

Standing Committee on Finance

Reporting

2023

100. The SCF report to COP 28 and CMA 5%, in the section on gender, informs that the
body integrated a gender perspective into its technical work, where relevant. An example
provided is the report on the doubling of adaptation finance,% which discusses gender-
responsiveness in terms of the effectiveness of adaptation finance and highlights the
consideration of gender as a key opportunity for improving the quality of adaptation finance
in a manner consistent with the enhanced Lima work programme on gender and its gender
action plan and with Article 7, paragraph 5, of the Paris Agreement. The body further reports
having made efforts to achieve gender balance in its events.

101. In the section linkages with the Subsidiary Body for Implementation and constituted
bodies under the Convention and the Paris Agreement, the report notes the appointment of a

GE.25-14591

51
52

FCCC/CP/2023/2-FCCC/PAICMA/2023/8.
More information is available in the executive summary of the report (FCCC/CP/2023/2/Add.1-
FCCC/PAICMA/2023/8/Add.1).

25


https://unfccc.int/documents/632279
https://unfccc.int/documents/632306
https://unfccc.int/documents/632306

FCCC/CP/2025/6

focal point for gender-related matters as well as their active participation at the dialogue
among the Chairs of UNFCCC constituted bodies on progress in integrating a gender
perspective into their processes.

102.  Annex Il includes the workplan of the SCF for 2024, indicating the organization and
realization of the 2024 SCF Forum on accelerating climate action and resilience through
gender-responsive finance as an outcome under activity 1(a). It further indicates integration
of a gender perspective into SCF processes as per the entry points identified in the technical
paper referred to in paragraph 13 of decision 21/CP.22; and the integration of gender
considerations into the SCF Forum, the BA, the needs determination report and any new work
mandated at COP 28 and CMA 5, as appropriate.

103.  Annex Il1 presents the general outline of the second report on the determination of the
needs of developing country Parties related to implementing the Convention and the Paris
Agreement, including a subtopic on considerations in relation to gender, under other
considerations.

104. Some addenda to the report include references to gender, including the following:

()  Executive summary of the report on the doubling of adaptation finance®,
which includes references to gender under key findings and opportunities, highlighting that
emerging assessments of adaptation outcomes consider qualitative criteria including social
systems and gender. It further notes that gender-responsive approaches enhance effectiveness
in reaching adaptation objectives, that take into account the unique vulnerabilities, needs and
contributions of all people can increase the effectiveness of adaptation finance and mentions
an example of the Philippines where public-private partnerships require social considerations
including related to gender equality;

(b)  Synthesis of views regarding ways to achieve Article 2, paragraph 1(c), of the
Paris Agreement;

(¢)  Summary of the 2023 Forum of the SCF on financing just transitions®®, which
includes a reference to gender and inclusivity related GCF policies and women being
amongst those most affected by the transitions;

(d)  Self-assessment report of the SCF%, which reports that the survey, which
served as the primary source of input to the self-assessment included a question on gender-
responsiveness of SCF workplans, and captures related findings and suggestions for
improvements in this regard;

(e)  Compilation and synthesis of submissions on draft guidance to the operating
entities of the Financial Mechanism by the co-facilitators of the SCF.%

2. 2024

105. The SCF report to COP 29 and CMA 6% includes various references to gender,
particularly in relation to the steps undertaken to organize the 2024 SCF Forum on
accelerating climate action and resilience through gender-responsive finance. In the section
on gender, it notes that the SCF integrated a gender perspective into its technical work, where
relevant, highlighting that the sixth BA refers to the effectiveness of adaptation finance from
a gender perspective and highlights the consideration of gender as a key opportunity for
improving the quality of adaptation finance, consistently with the work under the enhanced
Lima work programme on gender and its gender action plan, and in accordance with Article
7, paragraph 5, of the Paris Agreement. It further mentions that efforts were made to achieve
gender balance among the speakers of all SCF events in 2024.

3]

3 FCCC/CP/2023/2/Add.1-FCCC/PAICMA/2023/8/Add.1.
4 FCCCI/CP/2023/2/Add.3-FCCC/PAICMA/2023/8/Add.3.
> FCCC/CP/2023/2/Add.4-FCCC/PAICMA/2023/8/Add.4.
6 FCCC/CP/2023/2/Add.5-FCCC/PAICMA/2023/8/Add.5.
7 FCCC/CP/2023/2/Add.6-FCCC/PA/CMA/2023/8/Add.6.
8 FCCC/CP/2024/6-FCCC/PAICMA/2024/8.
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106. The section on the Forum of the SCF includes a subsection on the forum on
accelerating climate action and resilience through gender-responsive finance, noting that:

(@)  The programme was organized taking into account the subtopics suggested by
SCF members and observers at SCF 33, which were gender-responsive finance for climate
action and resilience, with a focus on developing and scaling tools, best practices and
inclusive approaches that consider diverse perspectives, including those of multilateral funds,
national frameworks, the private sector and local communities, while integrating the
experience and knowledge of marginalized groups such as Indigenous Peoples, youth and
children; challenges and opportunities in advancing gender-responsive climate finance within
the context of the Sustainable Development Goals, with a focus on economic diversification
and development, and financing sectoral climate actions and resilience; gender-responsive
climate finance as a means to advance the social and economic empowerment of women; and
investment frameworks, tools, criteria, data and reporting for gender-responsive finance for
accelerating climate action and resilience;

(b)  The forum was held in Arusha from 2 to 3 September 2024, counting over 130
participants representing the SCF, governments, United Nations agencies and other
international organizations, operating entities of the Financial Mechanism, multilateral
climate funds, bilateral agencies, the private sector, academia, think tanks and civil society
organizations working on gender;

(¢)  The programme and the video recording of the Forum are available on its
dedicated web page®® and the summary report was finalized intersessionally.5°

107. The same section notes that the importance of gender-responsive financing for
enhancing climate action and resilience was discussed at SCF 35 as a possible subtheme for
the 2025 SCF Forum on accelerating climate action and resilience through financing for
sustainable food systems and agriculture.

108. Under possible action by the COP and the CMA, it indicates that the COP and the
CMA may wish to consider the summary report on the 2024 SCF Forum on accelerating
climate action and resilience through gender-responsive finance.®

109. In the section linkages with the Subsidiary Body for Implementation and constituted
bodies under the Convention and the Paris Agreement, the report notes the appointment of a
focal point for gender-related matters. It further highlights that the SCF provided submissions
in response to invitations from COP 28 and CMA 5, including on gender and climate
change.®

110. Annex Il to the report includes the workplan of the SCF for 2025, indicating
integration of a gender perspective into SCF processes as per the entry points identified in
the technical paper referred to in paragraph 13 of decision 21/CP.22; and the integration of
gender considerations into the SCF Forum, the BA, the needs determination report and any
new work mandated at COP 29 and CMA 6, as appropriate.

111. Some addenda to the report include references to gender, including the following:

(@)  Sixth Biennial Assessment and Overview of Climate Finance Flows®?, which
in its key findings on climate finance flows includes a paragraph on gender, referencing data
gaps pertaining to the gender and climate finance nexus impacting climate finance needs
assessments, as well as the strengthening of gender considerations in the governance, project
design and impact measurement of multilateral climate funds, and resulting stimulation of
commitments by public DFIs including further detail on the GCF, European Bank for
Reconstruction and Development, Climate Investment Funds. The addendum further
includes a recommendation for climate finance providers and recipients, as well as data
aggregators, to improve the tracking and granularity of reporting of data on gender-
responsive climate finance, as well as to improve the dissemination of best practices in

3]

9 See https://unfccc.int/2024-SCF-Forum.

0 FCCC/CP/2024/6/Add.5—FCCC/PA/CMA/2024/8/Add.5.
1 FCCC/CP/2024/6/Add.5—FCCC/PA/CMA/2024/8/Add.5.
2 Decision 15/CP.28, para. 2.

3 FCCC/CP/2024/6/Add.1-FCCC/PA/ICMA/2024/8/Add.1.
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relation to the gender-related aspects of climate finance, gender-related impacts of climate
finance interventions and for gender-responsive budgeting;

(b)  Second report on the determination of the needs of developing country Parties
related to implementing the Convention and the Paris Agreement5, includes reference to
gender in its key findings, particularly in relation to gender integration into NDCs and
recommendations, including encouraging:

(i) Relevant institutions to consider how funding can support sustained technical
capacities in developing country Parties for addressing gaps for needs assessment,
including for gender-responsive climate action;

(i)  Developing country Parties and relevant institutions gathering data and
information on needs of developing country Parties to enhance efforts, approaches
and available information related to inter alia gender-responsive climate action and
the needs of Indigenous Peoples and vulnerable groups;

(iii)  Parties to strengthen coordination, including through exchange of information
and best practices, with a view to leveraging a diversity of expertise and perspectives,
including for undertaking gender analysis and pursuing participatory stakeholder
engagement, when costing needs of developing country Parties for implementing
action under the Convention and the Paris Agreement;

(c)  Second report on progress towards achieving the goal of mobilizing jointly
USD 100 billion per year to address the needs of developing countries in the context of
meaningful mitigation actions and transparency on implementation®, which includes an
encouragement to data providers and aggregators to provide information on the gender-
responsiveness of climate finance;

(d)  Summary report of the 2024 Forum of the SCF on accelerating climate action
and resilience through gender-responsive finance;%

(e)  Draft guidance to the GCF;%
()] Draft guidance to the GEF.®

Progress

112. The SCF has continued applying the practice of summarizing information on gender
in a well-structured section of its report, while also referencing gender in other sections as
relevant. It has maintained its gender mainstreaming efforts by appointing a GFP, referencing
gender-balanced participation in events, gender considerations in technical work and events,
and identifying how to integrate gender considerations into its workplan. The SCF currently
does not report on gender-balance at its events.

113. Noteworthy developments in the reporting cycle were the focus on gender at the 2024
SCF Forum, the discussion of gender as a potential subtheme for the 2025 SCF Forum, the
structured inclusion of gender considerations in the reports, recommendation to the COP and
the CMA, and the submissions of inputs to the review of the enhanced Lima work programme
on gender and its gender action plan.
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X1l  Supervisory Body

A. Reporting

1. 2023

114. The annual report of the Supervisory Body to CMA 5 includes a reference to gender
in the subsection other considerations by the Supervisory Body, under the chapter work in
the reporting period. The body indicates that, following the request of the CMA in decision
3/CMA.3, paragraph 5(i), it considered the gender action plan and incorporated relevant
actions into the work of the Supervisory Body and the operations of the mechanism
established by Article 6, paragraph 4, of the Paris Agreement.

115. The addendum? to the annual report mentioned in paragraph 114 above, in the section
encouraging broad participation, under the chapter methodology principles, indicates that
mechanism methodologies shall use language that is easy to understand, inclusive, gender-
sensitive and accessible to a wide range of stakeholders, including local communities and
Indigenous Peoples.

2. 2024

116. The report of the Supervisory Body to CMA 67* includes a subsection called gender
action plan, under the item regulatory and other matters considered by the Supervisory Body
in the chapter work in the reporting period. There, the body reports having agreed at its 8™
meeting to regularly report on gender-balanced representation and how the SBM has
addressed gender considerations in its work. During the reporting period, the Body
considered gender-balanced representation in its work, in particular during the selection of
expert panel members. Further, the Body highlights that gender considerations featured
prominently in the work of the SBM through the development of the sustainable development
tool by having gender equality as one of the principles through which activity participants
shall identify potential gender-based risks and impacts and introducing effective measures to
avoid, prevent or mitigate such risks and impacts.

117. The addendum? to the annual report mentioned in paragraph 116 above, in the
subsection gender action plan, under the item regulatory and other matters considered by the
Supervisory Body in the chapter work in the reporting period, reports no change in this item
during the reporting period.

B. Progress

118. A development in the reporting period is that the Supervisory Body has considered
the gender action plan in its work and added a specific subsection on gender in its report,
which facilitates tracking and comparability.

89 FCCC/PA/CMA/2023/15.
0 FCCC/PA/CMA/2023/15/Add.1.
L FCCC/PAICMA/2024/2.
2 FCCCIPAICMA/2024/2/Add.1.
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XIV. Technology Executive Committee

A. Reporting

1. 20237

119. The joint annual report of the TEC and the CTCN for 20237 includes a section on
activities and performance of the TEC, with a subsection implementation of the rolling
workplan for 2023-2027, where the body:

(@  Includes a subsection on gender mainstreaming, reporting to have continued
mainstreaming gender in the implementation of its workplan and achieved gender balance
among panellists at its events, and having appointed two GFPs for 2023;

(b)  Mentions having established 16 open-ended activity groups to support the
implementation of its workplan and that representatives of all the UNFCCC observer
constituencies, including the women and gender constituency, were invited to join the groups
and most have done so;

(c) Indicates having participated in the dialogue among the chairs of constituted
bodies on progress in integrating a gender perspective into their processes;

(d)  Mentions having, in collaboration with the UNFCCC Gender team and the
CTCN gender focal point, developed a policy brief on gender-responsive technology and
infrastructure for sustainable urban mobility, to be finalized in 2024.

120. In the subsection challenges and lessons learned the TEC highlights that gender-
balanced membership of the TEC has not yet been achieved despite COP guidance and the
TEC drawing attention to the issue in the past. The body indicates it would benefit from full
membership, and Parties are strongly encouraged to nominate female candidates.

2. 20245

121. The joint annual report of the TEC and the CTCN for 20247 includes a section on
activities and performance of the TEC, with a subsection implementation of the rolling
workplan for 2023-2027, where the body:

(@  Includes a subsection on gender mainstreaming, reporting to have, with the
support of its GFPs and in collaboration with the UNFCCC gender team, continued
mainstreaming gender in the implementation of its rolling workplan (under activity D.4),
referencing reports on TEC 28 and 29 for further details on the appointment of gender focal
points and gender mainstreaming efforts, and having achieved gender balance among
panellists at events organized by the TEC during the reporting period,;

(b)  The TEC further mentions having published a policy brief on gender-
responsive technology and infrastructure for sustainable urban mobility and provides further
detail on its contents, namely that it offers insights into gender inequalities and gender-based
differences in the context of urban mobility systems, presents policy options and good
practices for developing, implementing and scaling up mobility technologies, infrastructure
and services that support decarbonization of the transport sector while responding effectively
to the needs of all members of society, as well as outlining related challenges and barriers;

(¢)  Mentions having worked with 17 open-ended and ad hoc activity groups to
support the implementation of its workplan and that representatives of interested UNFCCC
observer constituencies, including the women and gender constituency, are members of the
groups and actively contributed to their work;

~

3 Paras. 37-38 above relate to the joint work performed by the TEC and CTCN and should be
considered for a full picture of the TEC’s work in 2023.

4 FCCC/SB/2023/3.

5 Para. 37 above relates to the joint work performed by the TEC and CTCN and should be considered
for a full picture of the TEC’s work in 2024.

6 FCCC/SB/2024/3.

~

-
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(d)  Mentions that in the area of digital technologies, the TEC has launched, in
partnership with Enterprise Neurosystem, the Al Innovation Grand Challenge, and that
positive consideration would be given to projects already being implemented in developing
countries, particularly the LDCs and small island developing States, and led by women;

(e) Highlights the development of knowledge products in collaboration with
partners, including the policy brief mentioned in paragraph 121(a) above, based on which it
developed key messages and recommendations on gender-responsive technology and
infrastructure for sustainable urban mobility for consideration at COP 29 and CMA 6.

122.  Annex | to the report presents draft key messages and recommendations of the TEC
for the COP and the CMA based on the work carried out by the body in the reporting period,
including the knowledge products mentioned in paragraph 121(e) above. Several
recommendations make references to gender, including:

(@)  Considering the policy brief realizing early warnings for all, the TEC
recommends that, to scale up innovation and fit-for-purpose technology solutions, the COP
and the CMA encourage Parties, international organizations and stakeholders, as relevant, to,
among others, support the integration of technologies into projects to promote local
stakeholder engagement such that both low- and high-technology solutions enable the
creation and consumption of risk knowledge by Indigenous Peoples; youth; female-led and
community-based groups and entities, including local universities, research institutions and
start-ups; and build the technical capacity of stakeholders in developing countries for
enhancing reporting on, production, use of and access to risk knowledge, including by
implementing targeted actions that strengthen the inclusion and build the capacity of women
in technology in order to address persisting gender disparity;

(b)  Considering the policy brief on climate technologies for agrifood system
transformation, the TEC recommends that the COP and the CMA encourage Parties,
international organizations and stakeholders, as relevant, on this issue, to undertake accurate,
robust and context-specific assessments of local agrifood systems that are inter alia gender-
responsive and identify suitable and correct skills, especially for smallholders and vulnerable
segments of the population, and, in particular, consider initiatives focused on equipping rural
women with digital literacy and relevant skills;

(¢c)  Considering the policy brief on integrating hard-to-abate industries,
particularly steel, cement and chemical industries, into the process of preparing and
implementing NDCs for deep industrial decarbonization, the TEC highlighted that
international cooperation and knowledge-sharing are catalysts for inter alia gender equality;
and that there are signs of women’s leadership and participation slowly increasing within
industry but they are still at a low level. To enhance industrial decarbonization, particularly
in hard-to-abate industries, while accelerating progress towards net zero emissions, the TEC
recommends that the COP and the CMA encourage Parties to consider promoting women’s
leadership in industry;

(d)  Drawing from the policy brief mentioned in paragraph 121(a) above, the TEC
highlighted that:

(i) Substantive action will be required for urban mobility to contribute to
achieving the goals of the Paris Agreement and promoting sustainable development;

(i) Addressing gender-based differences in travel behaviour, access to and
affordability of transport, safety while using various modes of transportation and
employment in the transportation sector will help achieve climate action in the sector;

(iii)  Without consideration people of all genders, especially women, in policies and
actions for achieving zero- and low-emission and climate-resilient urban mobility,
they will fall short of fully contributing to achieving emission reduction targets and
sustainable development and to facilitating equitable and just transitions;

(iv)  People of different genders often have different travel needs and behaviours
owing to gender roles and social norms, as well as to characteristics of individuals
such as race, ethnicity, sexual orientation, gender identity, disability status and class,
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which intersect to create unique dynamics and effects, necessitating gender-specific
policy considerations;

(v)  There is considerable evidence that existing urban mobility systems neither
provide women and gender-diverse people with the same level of access, safety,
comfort and connectivity as they do for men, nor provide equal employment
opportunities. This is in part because women’s needs were overlooked in the design
of these systems, information on women’s needs was not collected when designing
these systems and provisions to protect women from harassment and gender-based
violence are inadequate;

(vi) Policy options and successful initiatives relating to gender-responsive
technology and infrastructure for sustainable urban mobility have been well
documented, so the emphasis needs to shift towards integrating those options into
policy, programme and project documents at the national, especially the city, level;

() Based on the policy brief, mentioned in paragraph 121(a) above, and to
accelerate the implementation and scale-up of gender- and climate-responsive technology
solutions in urban mobility systems, the TEC recommended that the COP and the CMA
encourage Parties, international organizations and other stakeholders, as relevant, to:

() Improve the collection, availability and use of gender and transport data for
urban mobility planning that addresses climate change and social inequalities;

(i) Consider implementing mutually supportive principles and measures, adopting
approaches such as ‘avoid-shift-improve’, and participating in initiatives and using
toolkits for implementing zero- and low-emission sustainable urban mobility, such as
those described in the policy brief referred to in paragraph 121(a) above;

(iii)  Raise the visibility of gender- and climate-responsive urban mobility policies
in the planning and reporting instruments under the Paris Agreement and those related
to sustainable development, including those by non-State actors, and highlight the
need for those policies to reflect and enhance national commitments relating to
sustainable urban mobility and create a coherent framework for mutually reinforcing
action on climate change and sustainable mobility;

(iv) Foster enabling environments and supportive policy frameworks that
contribute to the achievement of gender equality, for example by promoting action
towards achieving sustainable development goals related to gender and the creation
of greater employment opportunities for women in the urban mobility sector;

f Considering the Climate Technology Progress Report 2023, to which the TEC
and the CTCN contributed in the context of collaboration with UNEP Copenhagen Climate
Centre, the TEC highlighted that finance flows for urban infrastructure are hampered by a
‘business as usual’ mindset and that it is critical to embrace a new paradigm for urban
infrastructure investment that includes aggregation, green and climate financing, impact and
innovation funding, and investment through a gender lens.

Progress

123. The TEC made significant progress since adopting a structured approach to
integrating gender considerations into its work, built further on this progress over the past
two years and continued to consistently report on gender in a dedicated section of its annual
report. When reporting on gender balance, the body could consider referencing disaggregated
data on participation. The practice of identifying existing challenges and lessons learned is
useful to identify potential areas for improvement.

124. It is noteworthy that the body has included a gender perspective in several of its
knowledge products, and in its reporting differentiates the degree of gender integration and
has further made related recommendations to the COP and the CMA.
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XV.

Warsaw International Mechanism Executive Committee

Reporting

2023

125. The 2023 report of the WIM Executive Committee” includes a section on the
integration of gender considerations under the chapter organizational and procedural matters.
It includes information on consideration of gender as a cross-cutting issue in implementing
and updating its five-year rolling workplan (2023-2027); and consideration of the goal of
gender balance in selecting speakers for its events.

126. One of the addenda to the 2023 report™ presents a summary of progress reports
received by the WIM Executive Committee from organizations, bodies, networks and experts
engaged in providing technical assistance to developing countries, and relevant to the
Santiago network for averting, minimizing and addressing loss and damage associated with
the adverse effects of climate change, and includes information on actions that involved
gender-responsive early warning systems, received in submissions.

127.  Annex | of another addendum to the 2023 report™ provided information on the WIM
Executive Committee’s five-year rolling workplan for 2023-2027, which includes references
to gender, such as the review of arrangements for designating Executive Committee members
to represent the Committee vis-a-vis other bodies, including in relation to gender. It further
reports that two members of the WIM Executive Committee, one from Parties included in
Annex | to the Convention and one from Parties not included therein, were appointed as focal
points for gender. Under recommendations, it is noted that Parties may wish to encourage the
WIM Executive Committee to continue to make outputs of the WIM Executive Committee
and its thematic expert groups available to broader audiences, including women, to expand
the Committee’s reach and to promote the technical expertise and products of its thematic
expert groups.

2024

128. The 2024 joint annual report of the WIM Executive Committee and the Santiago
network for averting, minimizing and addressing loss and damage associated with the adverse
effects of climate change®®?, includes a section on the integration of gender considerations
under the chapter organizational and procedural matters. It includes information on
consideration of gender as a cross-cutting issue in implementing and updating its five-year
rolling workplan (2023-2027); and refers to the input®? submitted on progress in, and possible
actions going forward with regard to, ensuring the gender-responsiveness of its work and that
of its thematic expert groups to inform the review of the implementation of the enhanced
Lima work programme on gender and its gender action plan;® and mentions that the WIM
Executive Committee would focus on gender under its standing agenda item at ExCom 21
on how the latest climate science can inform policymaking relevant to averting, minimizing
and addressing loss and damage.
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FCCC/SB/2023/4.

FCCC/SB/2023/4/Add.1.

FCCC/SB/2023/4/Add.2.

CMA 2 established, as part of the WIM, the Santiago network (Decision 2/CMA.2, para. 43). The
terms of reference of the Santiago network (Contained in annex | to decisions 12/CMA.4 and
11/CP.27.) provide that the Santiago network secretariat will prepare an annual report on activities of
the Santiago network secretariat and network and on the performance of their respective functions and
submit it to the Advisory Board of the Santiago network for its consideration and approval. The
approved report will be forwarded to the secretariat to be included in a joint annual report of the
Santiago network and the Executive Committee submitted to the governing body or bodies through
their subsidiary bodies.

FCCC/SB/2024/2.

Available at https://www4.unfccc.int/sites/submissionsstaging/Pages/Home.aspx (in the search field,
type “gender”).

In response to the call for submissions in decision 15/CP.28, para. 2.
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129. The report further includes a subsection on integration of gender considerations under
the chapter on organizational and procedural matters of the Santiago network, highlighting
that the Santiago network consists of a network of member organizations, bodies, networks
and experts that are committed to taking into consideration gender equality and
empowerment of women in their work.8

130. Annex | to the report lists the two Executive Committee focal points for gender.

131. Annex Il to the report mentions a member of the Women and Gender Constituency as
member of the Advisory Body of the Santiago Network.

132. The first addendum to the 2024 report® includes a subsection on the integration of
gender considerations, under the section cross-cutting work, under the chapter progress of
implementation of the workplan of the Executive Committee. It indicates that:

(@&  The WIM Executive Committee continued integrating a gender perspective
into the development of its knowledge products, including:

() The report on the case studies of the projects funded by the GCF in relation to
the strategic workstreams of the Warsaw International Mechanism for loss and
damage;

(i)  The technical guide, on integrating human mobility linkages into relevant
national climate change planning processes;

(iii) ~ The technical paper on non-economic losses, featuring loss of territory and
habitability, ecosystem services and biodiversity, and cultural heritage;

(iv)  The compendium on comprehensive risk management approaches, volume 2;

(b)  The gender-focused discussions at ExCom 21, mentioned in paragraph 128
above, were informed by two expert briefings, one on the intersection of gender, climate and
disaster risk reduction®® and the other on the experience of women from three regions of loss
and damage.®

Progress

133. The WIM Executive Committee continued applying the good practice of summarizing
information on gender in a well-structured section of its report, while also referencing gender
in other sections as relevant.

134. It has continued efforts to mainstream gender across its work, including in its
workplan for 2023-2027. A noteworthy development is that the body now reports
information on relevant outputs of the WIM Executive Committee and its thematic expert
groups, such as the inclusion of gender considerations across various specific knowledge
products and the dedication of a focus on gender in discussions under one of its standing
agenda items. A noteworthy development was the submission of inputs to the review of the
enhanced Lima work programme on gender and its gender action plan.
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The guidelines for the designation of organizations, bodies, networks and experts as members of the
Santiago network are available at https://drive.google.com/file/d/16 TXX85crscNLY -
Gsg_cpbRIJOXoBLTN/view.

FCCC/SB/2024/2/Add.1.

Available at
https://unfccc.int/sites/default/files/resource/M%20Picard%20EXCOMWIM%20Gender%20D%20L
_corrig%20%28002%29.pdf.

Available at

https://unfccc.int/sites/default/files/resource/ExCom%2021st%20meeting_ UNW_Final.pdf.
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Anexo |1

Informe del Grupo de Trabajo de Facilitacién de la
Plataforma de las Comunidades Locales y los Pueblos
Indigenas sobre los progresos logrados en la integracion
de la perspectiva de género en sus procesos

1. El GTF de la PCLPI no tiene mandato de informar periédicamente a los érganos
rectores. EI GTF no prepar6 un informe para el OSACT o la CP en 2023. Por consiguiente,
el presente examen de la informacién que ha presentado con respecto a los progresos logrados
en la integracion de las consideraciones de género en su labor se basa Unicamente en su
informe al OSACT en su 60° periodo de sesiones (2024)*.

Informacion presentada

2. El informe del GTF al OSACT en su 60° periodo de sesiones, publicado como parte
del examen que el GTF tuvo que presentar por mandato a la CP en su 29° periodo de sesiones?,
contiene informacidn sobre los resultados de su labor en el marco del plan de trabajo de la
PCLPI para el periodo 2022-2024. También contiene un proyecto de plan de trabajo de la
PCLPI para 2025-20272.

3. En la seccién "Mayor contribucion de los Pueblos Indigenas y las comunidades
locales a una accion climéatica mas firme y ambiciosa" del capitulo “Principales resultados de
la implementacion de las funciones de la Plataforma de las Comunidades Locales y los
Pueblos Indigenas”, el informe sefiala que en el predmbulo del Acuerdo de Paris se alienta a
las Partes a formular CDN, PNAD y comunicaciones nacionales que respondan a las
cuestiones de género, estén basadas en los derechos y sean inclusivas respecto de los
conocimientos de los Pueblos Indigenas, los conocimientos tradicionales y los sistemas de
conocimientos locales, cuando proceda“.

4. El anexo | del informe, que contiene el proyecto de plan de trabajo de la PCLPI para
2025-2027, ahora denominado Plan de Trabajo de Baku, contiene varias referencias al
género, a saber:

a) El parrafo 4 indica que, en la ejecucién del plan de trabajo, el GTF seguird
utilizando metodologias que han demostrado su eficacia para facilitar la participacion de los
Pueblos Indigenas y las comunidades locales en el proceso de la Convencion Marco y su
contribucion a él, y proporcionara un espacio que permita su colaboracion significativa con
las Partes, los érganos constituidos y otros colaboradores de la PCLPI, de manera transversal,
como la implicacion de los Pueblos Indigenas y las comunidades locales, incluidas las
mujeres, los jovenes y los poseedores de conocimientos, en el proceso de la Convencién
Marco y otros procesos, de manera que se tengan en cuenta las cuestiones de género y se
reconozcan los derechos y los conocimientos de los Pueblos Indigenas, los conocimientos
tradicionales y los conocimientos locales;

b) La actividad 2.1, correspondiente al enfoque colectivo 2 (participacion
regional), consiste en convocar al menos dos reuniones regionales (o birregionales) al afio,
organizadas para —y en— una region sociocultural indigena de las Naciones Unidas o un
grupo regional de las Naciones Unidas, con la participacion directa de ancianos,
profesionales, poseedores de conocimientos, mujeres y jovenes de cada region en la
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FCCC/SBSTA/2024/1.

2 De conformidad con la decision 16/CP.26, parr. 12.

4

FCCC/SBSTA/2024/1, anexo I. El plan de trabajo, conocido como Plan de Trabajo de Baku de la
PCLPI, fue acogido con beneplécito por la CP en su decision 14/CP.29, parr. 2.
FCCC/SBSTA/2024/1, parr. 35.
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planificacion y ejecucion de esas reuniones, de interés para el tema anual seleccionado por el
GTF;

C) La actividad 5.1, correspondiente al enfoque colectivo 5 (mayor colaboracién
con las Partes), consiste en llevar a cabo actividades de divulgacion especificas y colaborar
con los puntos focales nacionales, incluidos, entre otros, los puntos focales nacionales de la
Convencion, los puntos de contacto sobre pérdidas y dafios, los puntos de contacto sobre la
adaptacion, los puntos focales nacionales de género y cambio climatico y los puntos focales
nacionales de la Acci6n para el Empoderamiento Climatico;

d) La actividad 5.4, correspondiente al enfoque colectivo 5 (mayor colaboracién
con las Partes), consiste en aumentar la participacion de los Pueblos Indigenas y las
comunidades locales en el proceso de la Convencion, dando prioridad a la participacion
directa, también de los jovenes y las mujeres, en las sesiones de formacion y los talleres de
los 6rganos constituidos y las esferas de actividad pertinentes de la Convencion, con el fin de
facilitar su contribucién al proceso de formulacién, aplicacion y comunicacion de las
politicas y medidas climéticas.

5. El anexo 111 del informe, que contiene informacién sobre los progresos alcanzados en
la aplicacion del plan de trabajo de la PCLPI para el periodo 2022-2024, figuran las siguientes
referencias al género:

a) El GTF recomend6 que cada region nominara al menos a una mujer indigena
y a un representante de la juventud para las reuniones anuales de los poseedores de
conocimientos, con el fin de fomentar el equilibrio de género y la implicacion de la juventud®;

b) El didlogo conjunto sobre como impulsar el liderazgo de las mujeres de las
comunidades locales y las mujeres indigenas en las politicas y medidas relativas al clima 'y
poner de relieve las soluciones que aportan en ese &mbito, organizado conjuntamente en el
marco del plan de trabajo de la PCLPI y el PAG y celebrado durante la CP 27, dio como
resultado varios mensajes clave y lineas de accion con respecto a practicas capaces de
fomentar el liderazgo de las mujeres de las comunidades locales y de las mujeres indigenas
en el proceso de la Convencion Marco. También figuran detalles de los debates mantenidos
durante el didlogos;

c) En los debates de las mesas redondas de la juventud se exploraron formas de
promover con perspectiva de género el intercambio intergeneracional de conocimientos y la
equidad en la formulacién y la aplicacion de las politicas climéticas a todos los niveles’;

d) El GTF aludié a la necesidad de elaborar orientaciones y recomendaciones
basadas en el documento actualizado sobre el analisis de las carencias observadas en las
politicas, medidas y comunicaciones existentes en el marco de la Convencion, prestando
especial atencidn a las generaciones futuras y a la participacién de las personas jovenes y las
mujeres®.

6. En el anexo V del informe se recogen casos reales procedentes de los Pueblos
Indigenas y las comunidades locales referidos a la accion climética y el cuidado de la
naturaleza, en particular sobre:

a) Las mujeres de la comunidad de pastores karamojong, en Uganda, cuyas
observaciones contribuyen a las predicciones meteorolégicas, entre otras cosas alertando a la
comunidad de la llegada de lluvias o sequias, asi como de la aparicion de enfermedades del
ganado. Los conflictos relacionados con el clima que afectan a la comunidad, asi como los
cambios climéticos y ambientales, desempoderan a las mujeres de la etnia karamojong y
debilitan la institucién que las representa’;

5 FCCC/SBSTA/2024/1, anexo 11, parr. 2.

7

FCCC/SBSTA/2024/1, anexo I, parr. 27. Los mensajes clave y las lineas de accidn se recogen en el
informe sobre el didlogo (FCCC/SBI/2023/4).

FCCC/SBSTA/2024/1, anexo I, parr. 50.

FCCC/SBSTA/2024/1, anexo I, parr. 33. El documento a que se hace referencia puede consultarse
en https://Icipp.unfccc.int/sites/default/files/2021-12/Technical%20Paper%20Activity%209.pdf.
FCCC/SBSTA/2024/1, anexo V, parr. 14.
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b) Las mujeres indigenas de las regiones socioculturales indigenas de las
Naciones Unidas de Asia y Africa, que desempefian un papel esencial para la seguridad
alimentaria y la gestion ambiental en sus comunidades. Utilizan conocimientos y practicas
tradicionales para conservar semillas, en particular mediante la creacion y el mantenimiento
de bancos de semillas. Ademas de ser fundamentales para la transferencia de conocimientos,
estos repositorios garantizan la disponibilidad de semillas de diversas especies vegetales para
su futura plantacién y la produccion de alimentos. Las mujeres indigenas poseen amplios
conocimientos especializados en técnicas de conservacion de semillas y una comprension de
la ecologia que resulta esencial para mantener la diversidad de las semillas, lo que confiere
particular importancia a su papel en la seguridad alimentaria y la gestion ambiental en sus
comunidades®.

Progresos realizados

7. El informe del GTF al OSACT 60 incluia mas informacidn sobre los progresos
logrados en la integracion de la perspectiva de género en su labor que la incluida en informes
anteriores*. Seria conveniente que los futuros informes del GTF detallaran méas la manera en
que las consideraciones de género se integran de manera transversal en la labor de la PCLPI.

8. En el marco del plan de trabajo de la PCLPI para 2025-2027, el GTF se propone
integrar la perspectiva de género en su labor de manera transversal y considera a los puntos
focales nacionales de género y cambio climatico como interesados clave con los que
colaborar en la ejecucion de las actividades.

GE.25-14591

10 FCCC/SBSTA/2024/1, anexo V, parr. 16.
1 FCCCI/CP/2021/5, anexo I, y FCCC/CP/2023/5, anexo Il.
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Anexo 111

Informacion presentada por el Comité de Transicion
sobre los progresos realizados en la integracion de la
perspectiva de género en sus procesos

1. El Comité de Transicion se cre6 con un mandato de duracion limitada; por
consiguiente, no esta obligado a informar peridédicamente a los 6rganos rectores. No obstante,
el Comité elabor6 un informe para que fuera examinado en la CP 28 y la CP/RA 5 (2023)*
que incluye informacién sobre la integracion de una perspectiva de género en, por ejemplo,
las recomendaciones y debates que sirvieron de base para la puesta en marcha del Fondo de
Respuesta a las Pérdidas y los Dafios. En el presente examen de la informacion presentada
sobre los progresos realizados por el Comité de Transicion hacia la integracion de una
perspectiva de género en sus procesos solo se ha tenido en cuenta dicho informe.

Informacion presentada

2. En el informe del Comité de Transicién a la CP en su 28° periodo de sesiones y a la
CP/RA en su 5° periodo de sesiones se aborda la labor realizada por el Comité en 2023. Los
anexos del informe contienen las recomendaciones que el Comité formulé de conformidad
con su mandato en forma de proyecto de decision para su examen y aprobacion en la CP 28
y laCP/RA 5 (anexo 1), el Instrumento Rector del Fondo (anexo I1), las recomendaciones del
Comité relativas a los nuevos arreglos de financiacion (anexo I11), los miembros del Comité
(anexo 1V) y una lista de las organizaciones representadas en la Dependencia de Apoyo
Técnico de la secretaria (anexo V).

3. En el informe del Comité de Transicién a la CP en su 28° periodo de sesiones y a la
CP/RA en su 5° periodo de sesiones se destacan las principales conclusiones identificadas en
el informe de sintesis sobre los resultados de varias actividades y entregables? destinado a
fundamentar las recomendaciones que debera elaborar el Comité de Transicion3. Entre las
conclusiones cabe citar la importancia de tener en cuenta y transversalizar la inclusion
auténtica de las comunidades vulnerables, la perspectiva de género y la promocién de los
derechos humanos en los nuevos arreglos de financiacion y en el Fondo de Respuesta a las
Pérdidas y los Dafios.

4, El proyecto de decision que figura en el anexo | del informe del Comité de Transicién
a la CP en su 28° periodo de sesiones y a la CP/RA en su 5° periodo de sesiones reconoce en
su preambulo que el cambio climatico es un problema de toda la humanidad y que, al adoptar
medidas para hacerle frente, las Partes deberian respetar, promover y tener en cuenta sus
respectivas obligaciones relativas a los derechos humanos, el derecho a un medio ambiente
limpio, saludable y sostenible, el derecho a la salud, los derechos de los Pueblos Indigenas,
las comunidades locales, los migrantes, los nifios, las personas con discapacidad y las
personas en situacion de vulnerabilidad y el derecho al desarrollo, asi como la igualdad de
género, el empoderamiento de la mujer y la equidad intergeneracional.

5. El informe incluye referencias al género en el anexo I, que contiene el Instrumento
Rector del Fondo, a saber:

a) Entre los objetivos y propositos del fondo figura hacer lo posible por
maximizar el impacto de su financiacion para dar respuesta a las pérdidas y los dafios
relacionados con los efectos adversos del cambio climatico, promoviendo al mismo tiempo
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FCCC/CP/2023/9-FCCC/PAICMA/2023/9.

Documento TC4/2023/8 del Comité de Transicion.

De conformidad con el parr. 15 de las decisiones 2/CP.27 y 2/ICMA.4. Las actividades y los
entregables se establecen en otros parrafos de las mismas decisiones.
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los beneficios secundarios en materia ambiental, social, econdmica y de desarrollo; y adoptar
un enfoque culturalmente sensible y que responda a las cuestiones de género®.

b) En lo que respecta a la composicion de la Junta del Fondo, los grupos
regionales y agrupaciones pertinentes deberan proponer representantes teniendo debidamente
en cuenta el equilibrio de género, y la Junta deberd mejorar la implicacion de los interesados
invitando a observadores activos, incluidos jovenes, mujeres, representantes de los Pueblos
Indigenas y organizaciones no gubernamentales dedicadas al medio ambiente, a participar en
sus reuniones y en los procedimientos conexos®.

C) El reglamento interno de la Junta determina que la aportacion y participacién
de los interesados debe incluir el establecimiento de foros consultivos para interactuar y
comunicarse con los interesados. Estos foros estaran abiertos a un amplio abanico de
interesados, incluidas las mujeres. Ademas, el reglamento establece que se deberan elaborar
mecanismos para promover la aportacion y participacion de los interesados, incluidos los
actores del sector privado, las organizaciones de la sociedad civil y los grupos mas
vulnerables a los efectos adversos del cambio climatico, entre ellos las mujeres, los jovenes
y los Pueblos Indigenas, en la concepcidn, el desarrollo y la ejecucion de las actividades que
financie el Fondo®.

d) En relacion con la implicacion nacional y las modalidades de acceso, el fondo
tratara de promover y reforzar las medidas nacionales para hacer frente a las pérdidas y los
dafios mediante la aplicacion de enfoques dirigidos por los paises, incluida la participacién
efectiva de las instituciones y los interesados pertinentes, en particular las mujeres, las
comunidades vulnerables y los Pueblos Indigenas’.

e) Al seleccionar el personal de la secretaria se tendran en cuenta el equilibrio
geogréfico y de género y la diversidad cultural y linglistica.®

6. Por dltimo, las recomendaciones relativas a los nuevos arreglos de financiacion que
figuran en el anexo Il del informe especifican que se deberia proporcionar una amplia
variedad de fuentes, entre ellas fuentes innovadoras, para respaldar y complementar los
arreglos nuevos y existentes, incluidas fuentes, fondos, procesos e iniciativas del &mbito de
la Convencién y el Acuerdo de Paris y ajenos a ellos, y estas deberian proporcionarse de
forma que los arreglos de financiacién nuevos y existentes tengan por beneficiarias a las
personas y comunidades en situaciones de vulnerabilidad climéatica (como las mujeres, los
nifios, los jovenes, los Pueblos Indigenas y los migrantes y refugiados climéticos en paises
en desarrollo particularmente vulnerables a los efectos adversos del cambio climatico).

Progresos realizados

7. Aunque las referencias al género en el informe del Comité de Transicién a la CP en
su 28° periodo de sesiones y a la CP/RA en su 5° periodo de sesiones son pocas, el género se
tuvo en cuenta en cierta medida en las recomendaciones del Comité, que incluyen una
referencia a la importancia de la receptividad a las cuestiones de género. La informacién
presentada revela ademas que se presta atencidn al equilibrio de género, la representacion y
la participacién.

GE.25-14591

FCCC/CP/2023/9-FCCC/PAICMA/2023/9, anexo Il, parr. 5.
FCCC/CP/2023/9-FCCC/PAICMA/2023/9, anexo I, parrs. 19y 20.
FCCC/CP/2023/9-FCCC/PAICMA/2023/9, anexo I, parrs. 28 y 29.
FCCC/CP/2023/9-FCCC/PAICMA/2023/9, anexo I, parr. 43.
FCCC/CP/2023/9-FCCC/PA/ICMA/2023/9, anexo I, parr. 32.
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Anexo IV

Propésito, funciones e informes periddicos de los 6rganos constituidos de la Convencién Marco

Organo

Presentacion de informes

Finalidad, estructura de gobernanza y labor

Comité de
Adaptacion

Junta del
Fondo de
Adaptacion

Junta
Ejecutiva del
MDL

GCE

Anualmente alaCPyala
CP/RA através de los
organos subsidiarios

Anualmente a la CP/RP y la
CP/RA

Anualmente a la CP/RP

Anualmente a la CP por
conducto del OSE

El Comité de Adaptacion se creé con el fin de promover la ejecucion coherente de medidas de adaptacion reforzadas en el
marco de la Convencién?. Contribuye al avance de la labor de adaptacion a nivel mundial al ocuparse de cuestiones de
adaptacion de importancia capital a través de una serie de esferas de trabajo: prestacion de orientacion especializada sobre las
medidas de adaptacion y los medios de aplicacion; divulgacién y sensibilizacion; aplicacion del Acuerdo de Paris; y aumento
de la coherencia y deteccién de buenas practicas y oportunidades para potenciar la puesta en practica de medidas de
adaptacion.

La Junta del Fondo de Adaptacidn supervisa y gestiona la financiacion de proyectos y programas en los paises en desarrollo a
través del Fondo de Adaptacién, bajo la autoridad y orientacion de la CP/RP. El Fondo de Adaptacidn se constituy6 para
financiar proyectos y programas de adaptacion en las Partes que son paises en desarrollo y Partes en el Protocolo de Kyoto y
lleva al servicio del Acuerdo de Paris desde 2019°. EI FMAM presta servicios de secretaria con caracter provisional a la Junta
del Fondo de Adaptacidn, y el Banco Mundial actda como administrador fiduciario provisional del Fondo de Adaptacion.

La Junta del Fondo de Adaptacion trabaja en estrecha colaboracion con las entidades nacionales y regionales que tienen por
objeto empoderar a los paises en desarrollo para que puedan acceder directamente a la financiacién y gestionar todos los
aspectos de los proyectos.

La Estrategia a Medio Plazo de la Junta para 2023-2027¢ se centra en el apoyo a la consecucién de los Objetivos de Desarrollo
Sostenible y en la tarea de afrontar los retos que plantea el Acuerdo de Paris. La promocion de la igualdad de género y el
empoderamiento de las mujeres y las nifias es uno de los cuatro temas transversales de la estrategia. La estrategia cuenta con
el respaldo de la politica y el plan de accion de género del Fondo de Adaptacion? que se actualiz6 en 2021 con el fin de
asegurar que el Fondo estuviera eficazmente al servicio del Acuerdo de Paris.

La Junta Ejecutiva del MDL supervisa el MDL y desempefia funciones de regulacion, como la acreditacion de entidades como
entidades operacionales designadas, la elaboracion de politicas y procedimientos para el funcionamiento del MDL, la
aprobacion de metodologias y bases de referencia normalizadas y la certificacion de las reducciones de las emisiones de los
proyectos y programas de actividades.

El GCE se propone mejorar el proceso y la preparacion de las comunicaciones nacionales y los informes bienales de
actualizacién de las Partes no incluidas en el anexo I de la Convencion mediante la prestacion de asesoramiento y apoyo
técnico. También respalda la aplicacion del marco de transparencia reforzado previsto en el Acuerdo de Paris.
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Organo

Presentacion de informes

Finalidad, estructura de gobernanza y labor

Junta
Consultiva del
CRTC

GTF

CKR

Comite de
Cumplimiento
del Protocolo
de Kyoto

GEPMA

CACAP

Anualmente a la CP por
conducto de los 6rganos
subsidiarios en un informe
conjunto con el CET

No tiene mandato de
informar anualmente, pero si
de presentar un informe al
OSACT en su 60° periodo de
sesiones para que sea
estudiado en la CP 29.

Anualmente a la CP, la
CP/RPy la CP/RA

Anualmente a la CP/RP

Al OSE en cada uno de sus
periodos de sesiones

Anualmente a la CP/RA

ElI CRTC rinde cuentas ante la CP y recibe orientaciones suyas por conducto de la Junta Consultiva del CRTC, que asesora al
CRTC sobre como establecer prioridades entre las solicitudes de asistencia técnica de los paises en desarrollo y monitorea,
valora y evallGa de manera general el desempefio del CRTC.

En su calidad de 6rgano de ejecucion del Mecanismo Tecnoldgico, el CRTC promueve la transferencia acelerada de
tecnologias ecoldgicamente racionales en interés de un desarrollo con bajas emisiones de carbono y resiliente ante el clima,
previa solicitud de los paises en desarrollo por conducto de las entidades nacionales designadas, proporcionando soluciones
tecnoldgicas, fomento de la capacidad y asesoramiento sobre politicas y marcos juridicos y regulatorios.

En 2017 se llevo a cabo un andlisis de género de las funciones, actividades y principales interesados del CRTC, lo que le
permitié aplicar una estrategia de transversalizacion de la perspectiva género mas amplia y coherentee.

El GTF se establecio PCLPI con el objetivo de proseguir la puesta en funcionamiento de la PCLPI y de facilitar el desempefio
de sus tres funciones: conocimiento, capacidad de participacion y politicas y medidas relacionadas con el cambio climatico. El
GTF y la labor realizada en el marco de la PCLPI reciben apoyo de la secretaria.

El CKR presta apoyo al foro sobre las repercusiones de la aplicacion de las medidas de respuesta en la ejecucion de su
programa de trabajo’.

El Comité de Cumplimiento cuenta con un grupo de facilitacion, que proporciona asesoramiento y asistencia a las Partes para
promover el cumplimiento del Protocolo de Kyoto, y un grupo de control del cumplimiento, que determina las consecuencias
que deben recaer sobre las Partes que no cumplan sus compromisos dimanantes del Protocolo de Kyoto.

El GEPMA presta apoyo en materia de implementacion de la adaptacion a los paises menos adelantados, en particular en lo
que respecta al proceso de formulacién y ejecucion de los PNAD y los programas nacionales de adaptacién y la ejecucion del
programa de trabajo en favor de los paises menos adelantados.

El GEL tiene el mandato de elaborar un programa de trabajo bienal evolutivo para que sea examinado por el OSE en su primer
periodo de sesiones de cada afio?. En su 16° periodo de sesiones, la CP pidié al GEPMA que proporcionase asesoramiento y
orientacion técnica sobre el refuerzo de las consideraciones de género y de las consideraciones relativas a las comunidades
vulnerables en las Partes que son paises menos adelantados.

El CACAP facilita la aplicacion de las disposiciones del Acuerdo de Paris y promueve su cumplimiento'.
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Organo

Presentacion de informes

Finalidad, estructura de gobernanza y labor

CPFC

CPF

Organo de
Supervision
del mecanismo
del articulo 6.4

CET

Comité de
Transicién

Anualmente, acerca de los
progresos que haya
realizado, alaCPy la
CP/RA por conducto del
OSE, en sus periodos de
sesiones coincidentes con los
periodos de sesiones de la
CP.

AnualmentealaCPy la
CP/RA

Anualmente a la CP/RA

Mismas obligaciones que la
Junta Consultiva del CRTC

Sin mandato de informar
anualmente, pero si de
presentar un informe a la CP
en su 28 periodo de sesiones
y ala CP/RA en su 5°
periodo de sesiones.

El CPFC fue creado para hacer frente a las carencias y necesidades, existentes o nuevas, que se detectasen en la aplicacion de
las medidas de fomento de la capacidad en las Partes que son paises en desarrollo y seguir mejorando la labor de fomento de
la capacidad, entre otros aspectos en el de la coordinacion y la coherencia de las actividades realizadas a ese respecto en el
marco de la Convencion. En su segundo periodo de sesiones, la CP/RA decidié que el CPFC también estaria al servicio del
Acuerdo de Paris.

El CPF fue creado con la mision de ayudar a la CP en el ejercicio de sus funciones relativas al Mecanismo FinancieroX.

El CPF organiza el Foro del CPF para que los 6rganos y entidades implicados en la financiacion de la lucha contra el cambio
climatico puedan comunicarse e intercambiar informacion; imparte orientaciones preliminares a las entidades encargadas del
funcionamiento del Mecanismo Financiero, proporciona aportaciones especializadas, entre otros medios a través de una
revision independiente y periddica del Mecanismo Financiero, lleva a cabo una evaluacién y resefia general bienal de las
corrientes de financiacion para el clima; y mejora la labor de vigilancia, notificacion y verificacion del apoyo de forma
adicional a la evaluacion y resefia general bienal que realiza.

El Organo de Supervision se cre6 para supervisar el mecanismo establecido por el articulo 6, apartado 4, del Acuerdo de Paris
para contribuir a la mitigacion de las emisiones de gases de efecto invernadero y para apoyar el desarrollo sostenible'.

El CET se cre6 para facilitar, junto con el CRTC, la aplicacién efectiva del Mecanismo Tecnolégico bajo la orientacion de la
CPm. EI CET promueve la colaboracién y la implicacién de los interesados y elabora informes, documentos técnicos y otras
publicaciones para impartir orientaciones de politica. EI CET desarrolld y acordo un enfoque general para la
transversalizacion de la perspectiva de género en la CP 25",

El Comité de Transicion se cre6 para hacer recomendaciones sobre la puesta en marcha de los nuevos arreglos de financiacién
que, al dar respuesta a las pérdidas y dafios, prestan asistencia a los paises en desarrollo que son particularmente vulnerables a
los efectos adversos del cambio climatico®. Las recomendaciones sometidas a examen y aprobacion en la CP 28 y la CP/RA 5
se referian, entre otras cosas, al establecimiento de los arreglos institucionales, las modalidades, la estructura, la gobernanza 'y
el mandato del fondo; a la definicion de los elementos de los nuevos arreglos de financiacién; a la identificacion y expansion
de fuentes de financiacién; y a la necesidad de velar por la coordinacién y complementariedad con los arreglos de financiacion
existentes. ElI Comité de Transicion concluyo sus trabajos en su quinta reunion.
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Organo

Presentacion de informes Finalidad, estructura de gobernanza y labor

Comité
Ejecutivo del
MIV

El Comité Ejecutivo informa EI Comité Ejecutivo del MIV fue creado con la misién de orientar el desempefio de las funciones del MIV, que promueve la
por conducto de los 6rganos adopcion de enfoques para hacer frente a las pérdidas y los dafios relacionados con los efectos adversos del cambio climatico
subsidiarios y sigue las de manera completa, integrada y coherente.

orientaciones de la CP, a la
que rinde cuentasr; el MIV
estd sujeto a la autoridad y la
orientacion de la CP/RAu,

El Comité orienta el desempefio de las funciones del Mecanismo Internacional de Varsovia a través de su plan de trabajo
quinquenal evolutivo, en el que se tienen en cuenta, de manera transversal, cuestiones como los paises en desarrollo
particularmente vulnerables y los segmentos de la poblacién que ya son vulnerables, entre otras cosas por motivos de género®.

El Comité esta facultado para establecer grupos de expertos técnicos por temas que le ayuden a realizar su labor y lo respalden
en sus esfuerzos destinados a intensificar las medidas y el apoyo para hacer frente a las pérdidas y los dafiost. EI Comité, en su
proyecto de mandato, alienta a los grupos de expertos a que seleccionen a expertos con una experiencia y unos conocimientos
diversos en materia de pérdidas y dafios relacionados con las repercusiones del cambio climético, teniendo en cuenta el
objetivo del equilibrio de género.

@ Decision 1/CP.16.

b Decisiones 13/CMA.1y 1/CMP.14.

¢ Véase https://www.adaptation-fund.org/document/medium-term-strategy-2023-2027/.

4 Véase https://www.adaptation-fund.org/document/opg-annex4-gender-policy.

¢ Puede obtenerse mas informacion en el informe de 2017 del CRTC sobre los progresos realizados, en https://www.ctc-n.org/resources/2017-ctcn-progress-report.
f Decision 7/CMA.1, parr. 5.

9 Decision 6/CP.16, parr. 3.

h Decision 6/CP.16, parr. 2 c).

I Se guia por los principios del articulo 15 del Acuerdo de Paris y los parrs. 1 a 4 del anexo de la decisién 20/CMA.1.
I Decision 3/CMA.2, parr. 3.

k Decision 1/CP.16, parr. 112.

I Decision 3/CMA.3.

™ Decision 1/CP.16, parr. 117.

" Véase el documento TEC/2019/19/10 del CET.

© Parr. 3 de las decisiones 2/CP.27 y 2/CMA 4.

P Decision 2/CP.19, pérr. 2.

9 De conformidad con el art. 8, parr. 2, del Acuerdo de Paris.

" Decision 2/CP.19, pérr. 5.

$ FCCC/SB/2017/1/Add.1, anexo, parr. 2 b).

t Decisiones 2/CP.20, parr. 8,y 4/CP.22, parr. 4 b).
U Decision 23/CP.18. VVéase también la nota a pie de pagina 6 del proyecto de mandato, que puede consultarse en https://unfccc.int/documents/66088.
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Anexo V

Resumen de la informacidn relacionada con el género
presentada por los 6rganos constituidos de la Convencién
Marco en el periodo 2023-2024

Mandatos relacionados con la Presentacion de informacion
integracion de las sobre las actividades
consideraciones de género o Seccion relacionadas con el género o
presentacion de informacién Referencia al dedicadaal  de pruebas de una perspectiva
] Referenciaal sobre los progresos realizados  equilibrio de género en de género en los procesos o
Organo constituido género en este contexto género? los informes  en la labor sustantiva
Comité de Adaptacion 2023 2023 2023 2023
2024 2024 2024: a 2024 2024
Junta del Fondo de 2023 2023 2023: a 2023 2023
Adaptacion 2024 2024 2024: a 2024 2024
Junta Ejecutiva del MDL ~ No hizo
referencia
GCE 2023 2023:b
2024 2024: b 2024
Junta Consultiva del 2023 2023 2023
CRTC 2024 2024 2024
GTF 2024 2024: a 2024
CKR 2023 2023: b 2023 2023
2024 2024: b 2024 2024
Comité de Cumplimiento 2023 2023: a
del Protocolo de Kyoto 2024 2024 a
GEPMA 2023 2023 2023: b 2023 2023
2024 2024 2024 2024
CACAP 2023 2023 2023: a 2023 2023
2024 2024 2024: a 2024 2024
CPFC 2023 2023 2023 2023 2023
2024 2024 2024 2024 2024
CPF 2023 2023 2023: b 2023 2023
2024 2024 2024: b 2024 2024
Organo de Supervision 2023
del mecanismo del 2024 2024
articulo 6.4
CET 2023 2023 2023 2023
2024 2024: b 2024 2024
Comité de Transicion 2023 2023: a
Comité Ejecutivo del 2023 2023 2023:a, b 2023 2023
MIV 2024 2024 2024:a,b 2024 2024

a En esta columna, “a” indica el equilibrio de género en la composicion o direccion del érgano, y “b” indica el equilibrio de género
en los grupos de trabajo, participantes en eventos, beneficiarios, etc.
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