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  Аббревиатуры и сокращения 

КА Комитет по адаптации 

АФ Адаптационный фонд 

САФ Совет Адаптационного фонда 

ДО двухгодичные оценка и обзор потоков климатического 

финансирования 

МЧР механизм чистого развития 

КГЭ Консультативная группа экспертов 

КСС Конференция Сторон, действующая в качестве совещания 

Сторон Парижского соглашения 

КС/СС Конференция Сторон, действующая в качестве совещания 

Сторон Киотского протокола 

КС Конференция Сторон 

ЦСТИК Центр и Сеть по технологиям, связанным с изменением 

климата 

РГС Рабочая группа по стимулированию 

ПДГВ план действий по гендерным вопросам 

КГВ координатор по гендерным вопросам 

НКГ неофициальная координационная группа по укреплению 

потенциала согласно Конвенции и Парижскому соглашению 

ОУ осуществляющее учреждение 

ККВ Катовицкий комитет экспертов по воздействию осуществления 

мер реагирования 

ПМОКН Платформа для местных общин и коренных народов 

НРС наименее развитая страна 

ГЭН Группа экспертов по наименее развитым странам 

НПА национальный план в области адаптации 

Глобальная сеть 

по НПА 

Глобальная сеть по национальным планам в области адаптации 

ОНУВ определяемый на национальном уровне вклад 

НПР Найробийская программа работы в области воздействий 

изменения климата, уязвимости и адаптации 

УВКПЧ Управление Верховного комиссара Организации Объединенных 

Наций по правам человека 

КОСПС Комитет по осуществлению и соблюдению Парижского 

соглашения 

ПКУП Парижский комитет по укреплению потенциала 

ВО сессии вспомогательных органов 

ВОО Вспомогательный орган по осуществлению 

ВОКНТА Вспомогательный орган для консультирования по научным и 

техническим аспектам 

ПКФ Постоянный комитет по финансам 

ИКТ Исполнительный комитет по технологиям 

ВММ Варшавский международный механизм по потерям и ущербу 

в результате воздействий изменения климата 
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 I. Справочная информация 

 A. Мандат 

1. На КС 25 была принята расширенная Лимская программа работы по гендерным 

вопросам и ее ПДГВ1, был принят к сведению первый обобщающий доклад о прогрессе 

в интеграции гендерной проблематики в процессы, осуществляемые официальными 

органами2, в котором указывается, что все большее число официальных органов 

РКИКООН представляют отчетность по гендерным вопросам, а также дана 

рекомендация официальным органам продолжить активизацию своих усилий в этой 

области. КС 25 просила все официальные органы продолжать включать в свои 

регулярные доклады информацию о достигнутом прогрессе в интеграции гендерной 

проблематики в их процессы3.  

2. КС 25 также просила секретариат продолжать подготавливать двухгодичные 

обобщающие доклады о ходе интеграции гендерной проблематики в процессы, 

осуществляемые официальными органами4. 

3. Цель приоритетной области ПДГВ по достижению согласованности 

заключается в более широкой интеграции гендерных соображений в работу 

официальных органов, секретариата и других подразделений Организации 

Объединенных Наций и заинтересованных кругов в целях обеспечения 

согласованного осуществления связанных с гендерными аспектами мандатов и 

мероприятий5. В связи с этим к секретариату была обращена просьба подготовить 

подборку примеров передовой практики по интеграции гендерных аспектов в работу 

официальных органов6 и организовать в рамках ВО 58 диалог между председателями 

официальных органов о прогрессе в интеграции гендерной проблематики в 

осуществляемые ими процессы7. 

4. КС 26 приняла к сведению второй обобщающий доклад о прогрессе в 

интеграции гендерной проблематики в процессы, осуществляемые официальными 

органами8, и об их усилиях по институционализации такой интеграции в их 

деятельности, и призвала официальные органы и впредь наращивать усилия в этой 

области и содействовать координации и согласованности в контексте этой работы9. 

КС 27 с удовлетворением отметила работу официальных органов по продвижению 

гендерного равенства и расширению прав и возможностей женщин, и внесению вклада 

в реализацию ПДГВ, в том числе на национальном уровне, и предложила 

официальным органам активизировать выполнение ими ПДГВ10. 

 B. Цель 

5. Цель настоящего доклада заключается в том, чтобы продемонстрировать 

прогресс, которого официальные органы смогли достичь в интеграции гендерной 

проблематики в свою работу, и дать возможность КС оценить пригодность отчетности 

в том виде, в котором она представляется в настоящее время, для отслеживания 

прогресса в этой области. 

  

 1  Решение 3/CP.25, приложение. 

 2 FCCC/CP/2019/8. 

 3 Решение 3/CP.25, пп. 3, 5 и 12. 

 4 Решение 3/CP.25, п. 15 b). 

 5 Решение 3/CP.25, приложение, п. 6. 

 6 См. документ FCCC/SBI/2022/INF.5. 

 7 Доклад об итогах проведенного диалога см. в документе FCCC/SBI/2023/13. 

 8 FCCC/CP/2021/5. 

 9 Решение 20/CP.26, п. 10.  

 10 Решение 24/CP.27, пп. 3 и 17. 
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 C. Сфера охвата 

6. Секретариат провел анализ регулярных докладов каждого из 15 рассмотренных 

официальных органов11 с целью поиска относящейся к данной теме информации; 

результат этой работы представлен в настоящем докладе. 

7. Основное внимание в нем уделяется интеграции гендерных соображений в 

работу официальных органов и их отчетности по этому вопросу. В нем также освещена 

важная роль, которую могут играть официальные органы как ключевые директивные 

органы в отстаивании роли женщин в принятии решений по вопросам климата и во 

всей политике и деятельности в этой области. Ссылки в регулярных докладах 

официальных органов на их непосредственные усилия по достижению гендерного 

баланса и инклюзивности представлены в приложении I, а ссылки на гендерные 

вопросы в контексте членства в этих органах ‒‒ в приложении IV. 

 D. Структура 

8. В главе II ниже приводится резюме, а в главе III ‒‒ обзор общих проблем, 

передовой практики и возможностей для улучшения в связи с прогрессом 

официальных органов в интеграции гендерной проблематики в свою работу и 

представлением отчетности по этому вопросу. 

9. В приложении I содержится информация о прогрессе в интеграции гендерной 

проблематики в 2021–2022 годах, о котором сообщили официальные органы, 

а в приложении IV ‒‒ сводная информация в виде таблицы. В приложении II 

представлены сведения об отчетности РГС ПМОКН по интеграции гендерной 

проблематики в ее процессы. В приложении III представлен обзор целей, функций и 

регулярной отчетности соответствующих официальных органов. 

 E. Возможные меры для принятия Конференцией Сторон 

10. КС, возможно, пожелает: 

 a) принять к сведению прогресс официальных органов в интеграции 

гендерной проблематики в их соответствующие направления работы и 

индивидуальные усилия по институционализации такой интеграции в их работе; 

 b) рассмотреть настоящий доклад вместе с докладом о диалоге, упомянутом 

в пункте 3 выше, в котором освещается дальнейший прогресс с 2022 года, ключевые 

возможности и направления действий в отношении интеграции гендерной 

проблематики, в целях предоставления дальнейших руководящих указаний 

официальным органам по интеграции гендерных соображений в их соответствующие 

направления работы; 

 c) обратиться к секретариату с просьбой подготовить общее руководство по 

интеграции гендерной проблематики в процессы, осуществляемые официальными 

органами, принимая во внимание информацию, содержащуюся в настоящем и 

предыдущих обобщающих докладах, а также в подборке примеров передовой 

практики, упомянутой в пункте 3 выше, с целью дальнейшего повышения 

согласованности действий в этой области. 

  

 11 Поскольку мандат РГС ПМОКН не предусматривает предоставление регулярной отчетности, 

анализ ее отчетности основан только на ее докладе за 2021 год для ВОКНТА 

(см. приложение II). 
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 II. Резюме 

11. В 2019‒2021 годах число официальных органов, в регулярных докладах 

которых их соответствующим руководящим органам упоминается гендерная 

проблематика, оставалось неизменным ‒‒ 13, а в 2022 году сократилось 

с 13 до 12. Число официальных органов, продемонстрировавших прогресс в 

интеграции гендерной проблематики в осуществляемые ими процессы и основную 

работу, помимо обеспечения большей гендерной сбалансированности в своем 

членском составе, оставалось неизменным в 2019–2020 годах, значительно возросло в 

2021 году с 7 до 11, однако в 2022 году сократилось до 1012. 

12. Общее увеличение отчетности официальных органов по гендерным вопросам, 

сопровождалось, в определенной степени, улучшением качества представляемой 

информации, что свидетельствует об устойчивом интересе этих органов к этой теме и 

повышении степени их вовлеченности в нее. Этому могло способствовать и 

увеличение количества примеров передовой практики и накопленного опыта, 

которыми можно воспользоваться. Со времени представления предыдущего 

обобщающего доклада был достигнут значительный прогресс среди официальных 

органов, которые реализуют свои ранее сформулированные планы, включающие цели 

и показатели прогресса, по интеграции гендерных аспектов в свою деятельность. 

Некоторые органы расширили свою отчетность по гендерным вопросам, однако 

другие практически не продвинулись в этом направлении. В деятельности одного из 

органов по интеграции гендерной проблематики в осуществляемые им процессы был 

отмечен дальнейший регресс. 

 III. Общие проблемы, передовая практика и возможности 
для улучшения в области интеграции гендерной 
проблематики и представления отчетности по этому 
вопросу 

13. Как было отмечено в предыдущем обобщающем докладе, официальные органы 

находятся на разных этапах интеграции гендерной проблематики в свою работу и 

представления отчетности по этому вопросу. В то время как одни органы добились 

прогресса и сообщили о нем, отчетность других органов затрудняет определение 

достигнутого прогресса. 

14. Органы, применяющие структурированный подход к интеграции гендерной 

проблематики или другие институциональные механизмы, такие как политические 

рамки, для обеспечения учета гендерных вопросов в своей работе, демонстрируют 

постоянный прогресс в том, что касается улучшения результатов их деятельности, 

связанных с гендерной проблематикой, углубления их вовлеченности в данную тему 

и взаимодействия с экспертами по гендерным вопросам, а также использования 

накопленного опыта. В их точных, конкретных и сбалансированных докладах четко 

обозначены предпринятые шаги, достигнутые результаты, извлеченные уроки и 

сохраняющиеся проблемы в области интеграции гендерной проблематики. 

15. В целом, официальные органы добились заметного прогресса в интеграции 

гендерной проблематики в свою работу, в том числе за счет использования опыта и 

передовой практики друг друга. Они все чаще сосредотачивают внимание на 

гендерных аспектах или уделяют им внимание в своих мероприятиях и продуктах, 

а также демонстрируют в целом более глубокую вовлеченность в данную тему. 

16. Сохраняющаяся практика некоторых органов делать общие, необоснованные и 

неточные заявления в своей отчетности о принятых ими мерах в соответствии с 

мандатами по гендерным вопросам и о прогрессе в интеграции гендерной 

  

 12 В настоящем докладе рассматривается иная группа органов, нежели в предыдущих докладах, 

в связи с созданием новых органов и прекращением деятельности других; дополнительную 

информацию см. в приложении I. 
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проблематики вызывает обеспокоенность. Для содействия прогрессу органов в 

интеграции гендерных соображений в их работу, а также выявления этого прогресса и 

повышения эффективности реализации ПДГВ ключевое значение имеет повышение 

согласованности, непрерывности, актуальности и ясности представляемой ими 

отчетности с точки зрения как содержания, так и структуры. 

17. Примеры передовой практики по интеграции гендерной проблематики в работу 

официальных органов, упоминаемые в предыдущих обобщающих докладах и в 

подборке, упомянутой в пункте 3 выше, и подтвержденные в представленной 

официальными органами отчетности в 2021–2022 годах: 

 a) внедрение структурированного подхода к интеграции гендерной 

проблематики или создание институциональных механизмов, обеспечивающих учет 

гендерных аспектов, и их обновление с учетом накопленного опыта, что делает все 

большее число органов; 

 b) интеграция гендерных аспектов в коммуникационные продукты или учет 

гендерных соображений во всех сообщениях; 

 c) институционализация участия Группы по вопросам прав женщин и 

гендерного равенства при РКИКООН или связанных с ней рабочих групп и сетей; 

 d) взаимодействие с экспертами по гендерным вопросам при разработке и 

реализации мероприятий. 

18. К числу новых видов передовой практики в области интеграции гендерной 

проблематики относятся: 

 a) принятие мер для решения проблемы недостаточной представленности 

женщин на форумах, посвященных климатическим технологиям, и содействие 

достижению сбалансированного в гендерном плане участия в мероприятиях, 

совещаниях и группах путем создания реестра экспертов-женщин; 

 b) активное выявление экспертов по гендерным вопросам, обладающих 

опытом в тематических областях работы того или иного органа, национальных 

назначенных учреждений и партнеров, с целью внесения вклада в рассмотрение 

гендерных вопросов путем создания реестра экспертов в этой области; 

 c) включение задачи по обеспечению гендерного баланса в правила 

процедуры органов и рассмотрение вопроса о том, как действовать в случае 

временного отсутствия их членов на работе в связи с родительскими обязанностями; 

 d) признание или принятие кодекса поведения для предотвращения любых 

форм дискриминации или преследований, включая сексуальные домогательства. 

19. Передовая практика официальных органов, применяемая ими в своей 

отчетности по гендерным вопросам, включает: 

 a) разработку подхода и показателей для мониторинга и оценки своей 

связанной с гендерной проблематикой деятельности и представление 

соответствующей информации в своей регулярной отчетности; 

 b) включение в регулярные доклады раздела, посвященного гендерным 

вопросам; 

 c) предоставление информации с разбивкой по гендерной принадлежности 

о докладчиках, участниках, аудитории и подписчиках; 

 d) предоставление информации о проблемах в области учета гендерной 

проблематики, которой могут воспользоваться другие органы, вместо освещения 

исключительно или выборочно, одних только успехов. 

20. Одной из признанных проблем является тот факт, что последовательный учет 

гендерной проблематики требует времени и человеческих ресурсов. 
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21. К постоянным недостаткам в отчетности официальных органов по гендерным 

вопросам относятся: 

 a) общие заявления о своей приверженности учету гендерной проблематики 

или о взятии на себя обязательств в этой связи, которые не имеют существенного 

значения и лишь увеличивают количество слов в докладах, если они не подкрепляются 

доказательствами, что характерно даже для органов, работающих в тематических 

областях, традиционно связанных с гендерной проблематикой; 

 b) выборочное освещение успехов без указания контекста; например, 

в некоторых случаях не уточняется, что гендерный баланс в группах был достигнут 

только на отдельных мероприятиях;  

 c) преувеличение и потенциальное искажение информации о достигнутых 

успехах, что создает нереалистичное представление о том, насколько хорошо была 

обеспечена интеграция гендерных соображений, например, если не уточняется, 

обсуждались ли гендерные вопросы на том или ином мероприятии или только 

упоминались; 

 d) отсутствие в отчетности четкой информации о повторении мероприятий, 

что может привести к двойному учету, и нечеткое разграничение запланированных и 

выполненных мероприятий. 

22. Новые проблемы, связанные с представлением отчетности по интеграции 

гендерной проблематики, включают: 

 a) трудности при определении достигнутого прогресса в тех случаях, когда 

отдельные планы по интеграции и соответствующие оценки прогресса не увязаны с 

планами работы органов и регулярной отчетностью; 

 b) отсутствие комплексного учета всех мероприятий, касающихся 

гендерных аспектов, и всех достижений в этой связи, что затрудняет выявление 

прогресса и передовой практики13. 

23. Официальные органы, возможно, пожелают рассмотреть варианты, 

содержащиеся в предыдущем обобщающем докладе14, если они еще не реализованы, 

для повышения качества отчетности и обеспечения возможности отслеживания и 

понимания своего прогресса в интеграции гендерной проблематики в свои процессы, 

а именно: 

 a) включение раздела по гендерной проблематике, содержащего 

информацию о текущих институциональных механизмах и подходе к интеграции 

гендерных аспектов, с целью облегчения выявления отчетности и прогресса, 

касающихся гендерных вопросов, особенно в случаях, когда доклад охватывает 

широкий круг тем. Подробная информация о деятельности может быть либо включена 

в такой раздел и упомянута в другом месте, либо упомянута в таком разделе и детально 

представлена в другом месте. В идеальном варианте освещение вопросов, связанных с 

гендерной проблематикой, не должно ограничиваться одним тематическим разделом; 

отчетность по мероприятиям или темам, в рамках которых гендерный вопрос является 

одним из аспектов, должна быть представлена в соответствующем разделе; 

 b) представление отчетности во всеобъемлющей и структурированной 

форме и, при повторном упоминании или уточнении одной и той же информации в 

разных разделах доклада, четкое указание дублирования во избежание потенциально 

  

 13 Хотя информация, содержащаяся в регулярных докладах органов их соответствующим 

руководящим органам, представлена в настоящем докладе в обобщенном виде, обзор 

веб-сайтов официальных органов на высоком уровне, а также рассмотрение информации, 

представленной в ходе состоявшегося в рамках ВО 58 диалога между председателями 

официальных органов РКИКООН о прогрессе в интеграции гендерной проблематики 

в их процессы, свидетельствуют о том, что некоторые органы прилагают больше усилий 

для интеграции гендерных аспектов в свою работу, чем отражено в их докладах.  

 14 FCCC/CP/2021/5, п. 101. 
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неверного представления масштабов деятельности, связанной с гендерной 

проблематикой; 

 c) обеспечение ясности и актуальности путем предоставления информации 

о том, как был интегрирован тот или иной гендерный аспект; детализации подхода; 

отчетности согласно соответствующим планам, обязательствам или рамкам; и четкой 

дифференциации запланированных и предпринятых действий; 

 d) обеспечение конкретности и содержательности отчетности путем 

исключения расплывчатых формулировок и не подкрепленных фактами заявлений или 

общих описаний предпринимаемых усилий; 

 e) последовательное представление отчетности и недопущение или 

объяснение пропусков информации, включенной в предыдущую отчетность, для 

обеспечения ясности, в каких областях ранее запланированная деятельность 

продвинулась, а в каких была прекращена; 

 f) критическое осмысление степени детализации и дезагрегирования 

информации, например в отношении финансирования деятельности; 

 g) обеспечение прозрачности и прослеживаемости работы, связанной с 

гендерной проблематикой, а также решение проблемы ограничений по количеству 

слов в официальных докладах путем последовательного размещения ссылок на 

соответствующие внешние ресурсы и дополнительную информацию, которые, 

например, содержатся в докладах о работе совещаний, информационных продуктах, 

официальных докладах и др. 

24. Принимая во внимание информацию, содержащуюся в настоящем докладе, КС, 

возможно, пожелает предложить официальным органам: 

 a) проанализировать настоящий доклад, а также доклад о диалоге, 

упомянутом в пункте 3 выше, и принять к сведению выявленные примеры передовой 

практики; 

 b) поддержать пересмотр расширенной Лимской программы работы по 

гендерным вопросам и ее ПДГВ15 и представить в секретариат информацию о 

прогрессе в реализации ПДГВ и о дальнейшей работе, которую необходимо провести, 

особенно в отношении приоритетной области ПДГВ, касающейся согласованности, 

к 31 июля 2024 года.

  

 15 См. решение 24/CP.27, приложение, п. 6. 
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Annex I 

Progress in integrating a gender perspective into constituted 
body processes as reported by the bodies 

[English only] 

 I. Overview 

1. The following 15 constituted bodies are considered in this report: 

(a) AC; 

(b) AFB; 

(c) CDM Executive Board; 

(d) CGE; 

(e) CTCN Advisory Board; 

(f) FWG;1 

(g) KCI; 

(h) Kyoto Protocol Compliance Committee; 

(i) LEG; 

(j) PAICC; 

(k) PCCB; 

(l) SCF; 

(m) Supervisory Body; 

(n) TEC; 

(o) WIM Executive Committee. 

2. Since CMP 17 decided to terminate the Joint Implementation Supervisory 

Committee,2 the body’s reports for 2021–20223 were not considered relevant to the analysis 

for this report.  

 II. Adaptation Committee 

 A. Reporting 

 1. 2021 

3. The AC report to COP 26 and CMA 34 includes numerous references to its gender-

related work and states its commitment to applying a gender lens in all aspects of its work. 

The report affirms the importance of adaptation action being gender-responsive in order to 

be effective and, in a section on coherence with organizations, refers to advice transmitted to 

the SBSTA Chair pertaining to information and knowledge support in AC work areas, 

including gender. The report includes a section on integrating gender considerations, in the 

chapter on promoting overarching coherence, which details that the AC: 

  

 1 As the FWG is not mandated to regularly report to a governing body, information on its progress is 

presented separately in annex II.  

 2 Decision 3/CMP.17, para. 4.  

 3 FCCC/KP/CMP/2021/6 and FCCC/KP/CMP/2022/6, which do not include reference to gender.  

 4 FCCC/SB/2021/6 and Corr.1. 
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(a) Evaluated5 progress in implementing its plan6 for enhancing consideration of 

gender in adaptation action and its workplan activities in 2019–2021. The report references 

the evaluation document,7 mentions that it contains a summary table showing activities and 

results assessed against progress indicators8 and presents some statistics from the evaluation, 

including: 

(i) Gender-disaggregated data on speakers at AC events; 

(ii) Number of AC publications in 2020 with a section on gender (six); 

(iii) Number of submissions received on mainstreaming gender in NAPs, which fed 

into the deliverables of the AC (22); 

(b) Agreed that the plan had been successfully implemented, and decided to 

continue mainstreaming gender as a cross-cutting consideration in its activities in a coherent 

manner as part of its workplan for 2022–2024 and the workplan of the NAP task force. 

4. The referenced evaluation document includes detailed information on progress 

indicators and related activities, including:  

(a) AC contribution to gender-related events: among others, the AC contributed to 

a joint AC, FWG, LEG and NWP event that included gender considerations at COP 25, two 

UNFCCC gender workshops between COP 24 and SB 50, and an event at SB 50 to provide 

an update on the NAP supplementary guidelines on gender;  

(b) Increase in number of female speakers at some AC events: as an example, 40 

per cent of the speakers involved in the 2019 technical examination process on adaptation 

were female, which increased to 50 per cent for the 2020 events;  

(c) Collaboration with other constituted bodies and relevant organizations to 

enhance gender consideration in adaptation action: examples include the preparation by the 

AC, the LEG and the NAP Global Network of a gender toolkit,9 followed by a webinar on 

gender-responsive NAP processes, and a gender-related event with the PCCB planned for the 

2020 NAP Expo, which was postponed due to the coronavirus disease 2019 pandemic;  

(d) Inclusion of gender considerations in publications: a technical paper on 

connecting short-, medium- and long-term adaptation planning at the national and 

subnational level, a synthesis report on how developing countries are addressing hazards, the 

September 2020 issue of the Adaptation Finance Bulletin, and the report on the technical 

expert meeting on adaptation included gender considerations;  

(e) Provision of guidance on how best to incorporate gender considerations into 

adaptation action: the AC invited the identification and addressing of knowledge gaps, 

including in relation to gender, to continue under the NWP and the Lima Adaptation 

Knowledge Initiative; adopted a plan for enhancing consideration of gender in adaptation 

action and AC workplan activities; invited and received submissions from Parties and non-

Party stakeholders on mainstreaming gender in NAPs; and provided examples of Green 

Climate Fund support for gender-responsive adaptation and guidance on securing such 

finance from international sources in the aforementioned gender toolkit. 

5. The annex to the report contains the flexible workplan of the AC for 2022–2024, 

which, as noted in chapter V of the report, includes consideration of gender aspects as a cross-

cutting element across it workstreams. The workplan also sets out AC plans to collaborate 

with the FWG on gender-responsive adaptation action; contribute to mainstreaming gender 

  

 5 The NAP task force was invited to contribute to the evaluation of progress by presenting additional 

ideas on how gender considerations could be further incorporated into adaptation action.  

 6 See AC document AC/2019/17.  

 7 AC document AC19/INFO/5C. 

 8 Aligned with the priority areas of the GAP. 

 9 NAP Global Network and UNFCCC. 2019. Toolkit for a Gender-Responsive Process to Formulate 

and Implement National Adaptation Plans (NAPs). A Dazé and C Church (eds.). Winnipeg, Canada: 

International Institute for Sustainable Development. Available at 

https://napglobalnetwork.org/resource/toolkit-for-gender-responsive-national-adaptation-plans/. 

https://napglobalnetwork.org/resource/toolkit-for-gender-responsive-national-adaptation-plans/
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considerations in adaptation planning and implementation; and conduct a follow-up activity 

in relation to the gender toolkit. 

2. 2022 

6. The AC report to COP 27 and CMA 4,10 in the subsection on integrating gender 

considerations in the section on promoting overarching coherence, notes that gender is a 

cross-cutting consideration across AC workplan activities and that the AC enhanced its 

efforts towards gender integration through: 

(a) A joint event with the LEG and the PCCB at the 3rd Capacity-building Hub at 

COP 26 on gender-sensitive adaptation under the UNFCCC; 

(b) A joint event on opportunities for gender-responsive adaptation planning and 

action with the LEG and the NAP Global Network at the 2022 NAP Expo.  

7. The same section includes information on the plans of the AC to work with other 

constituted bodies and the operating entities of the Financial Mechanism to produce a policy 

brief on progress, good practices and lessons learned in prioritizing and incorporating gender-

responsive adaptation action.  

8. The section on technical support and guidance to Parties also refers to the 

aforementioned event at the 2022 NAP Expo and the above-mentioned policy brief.  

9. Under awareness-raising, outreach and information-sharing, the report contains 

information disaggregated by gender on AC social media audience. 

 B. Progress 

10. In 2021–2022 the AC included a section in its regular reporting on integrating gender 

considerations into its workplan, and continued to provide information on its significant 

efforts to progress in integrating a gender perspective into its work. The AC may wish to 

consider further improving consistency and traceability in its reporting on gender. 

11. The AC was able to share more detailed information on progress in integrating gender 

considerations into its work by linking to the evaluation document referred to in 

paragraph 3(a) above, which provides information on the implementation of the majority of 

AC activities and sets outs the measurable indicators used for tracking progress. In future 

reporting the AC could consider: 

(a) Clarifying the links between the evaluation document, the activities in its 

workplan and its plan for enhancing consideration of gender in adaptation action; 

(b) Explaining how AC activities and outputs relate to each other. 

12. The regular reports of the AC could benefit from: 

(a) Inclusion of a comprehensive high-level list of its gender-related activities; 

(b) Provision of references for accessing AC outputs; 

(c) Closer alignment of complementary gender-related documents with, or 

integration of them into, its workplan and regular report.  

  

 10 FCCC/SB/2022/5.  
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 III. Adaptation Fund Board 

 A. Reporting 

 1. 2021 

13. The AFB report to CMP 16 and CMA 311 includes various references to gender, 

specifically reference to the AFB approval of the updated AF gender policy and action plan,12 

and that IEs have started using the updated AF project performance report template to track 

and report progress, including on gender, more systematically, in the section on 

recommendations for CMP 16 and CMA 3, in which they are invited to take note of these 

developments. 

14. The report includes a section on gender equality and the empowerment of women and 

girls in the chapter on work under the AFB Medium-Term Strategy for 2018–2022. It notes 

that the AFB approved the updated AF gender policy and action plan following a multi-step 

and participatory process and review. Further, it is indicated that: 

(a) Technical assistance grants for the gender policy and technical assistance 

grants for the environmental and social policy, and an e-learning course on addressing 

environmental, social and gender considerations in project and programme design and 

implementation have continued to be available to help strengthen the capacity of IEs to 

integrate gender considerations into AF projects and programmes; 

(b) IEs were using the updated AF project performance report template to track 

the progress of gender integration and report thereon more systematically on an annual basis; 

(c) The AFB continued collaborating and exchange knowledge with partner 

organizations on gender, including climate funds, the United Nations Entity for Gender 

Equality and the Empowerment of Women, the UNFCCC secretariat and UNFCCC 

constituted bodies, such as the TEC; 

(d) The annual performance report of the AF for fiscal year 2020,13 referenced in 

the AFB report, includes a section on gender, where some gender-sensitive and -responsive 

interventions were reported. 

15. Annex V to the AFB report contains further details on two of the interventions 

described in the report referred to in paragraph 14(d) above. 

16. The report provides information on the implementation of the AFB Medium-Term 

Strategy, which determines that all its activities are to be gender-responsive: the AFB 

enhanced long-term institutional and technical capacity-building under the AF Readiness 

Programme; in particular, it approved three technical assistance grants totalling USD 59,820 

to support the national implementing entities for Benin, Côte d’Ivoire and Mexico in 

strengthening their ability to address and manage environmental and social risks, and gender 

considerations in adaptation projects and programmes and at the institutional level. 

Furthermore, the report mentions the provision of AF support to women’s self-help groups 

in India in the context of the pandemic.  

17. Annex IV to the report mentions the participation of the AFB, its secretariat and/or 

the AF Technical Evaluation Reference Group in two events with a gender focus.  

 2. 2022 

18. The AFB report to CMP 17 and CMA 414 includes various references to gender. It 

includes a section on gender equality and the empowerment of women and girls in the chapter 

on work under the Medium-Term Strategy. It provides information on the implementation of 

the updated AF gender policy and action plan and indicates that the AFB: 

  

 11 FCCC/KP/CMP/2021/2−FCCC/PA/CMA/2021/4.  

 12 Available at https://www.adaptation-fund.org/document/opg-annex4-gender-policy/.  

 13 AFB document AFB/EFC.26.b/3.  

 14 FCCC/KP/CMP/2022/4−FCCC/PA/CMA/2022/3. 

https://www.adaptation-fund.org/document/opg-annex4-gender-policy/
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(a) Was strengthening efforts to move beyond focusing on gender safeguards and 

prevention of gendered harm to proactively addressing how adaptation measures can promote 

gender equality, empowerment and agency of women and girls, and consider and address 

gender-differentiated vulnerability to climate change in an intersectional manner. The AFB 

published a study and its key findings on intersectional approaches to gender mainstreaming 

in adaptation-relevant interventions;15 

(b) Continued to deliver on ongoing activities, including those referred to in 

paragraph 14(a) above; 

(c) Continued to improve the AF gender-responsive operational framework, 

including policies and operational guidelines. An updated guidance document for IEs on 

compliance with the AF gender policy provides supplementary information and practical 

guidance for IEs to enhance gender-responsive mainstreaming throughout the AF project 

cycle in an intersectional manner, accompanied by gender mainstreaming toolkits such as 

checklists for a preliminary gender analysis required for concept notes and gender assessment 

required for fully developed project proposals, examples for sector-specific gender 

assessments, and examples of gender-responsive indicators by sector and theme; 

(d) Continued strengthening the institutional capacity of IEs and strategic 

partnerships for gender equality through gender training; 

(e) Continued collaborating on matters related to gender with partner 

organizations, including other climate funds and the UNFCCC secretariat. The AF 

participated in a high-level side event at the sixty-sixth session of the Commission on the 

Status of Women and shared knowledge related to strengthening mechanisms for financing 

gender-sensitive climate adaptation action and financing gender and health considerations in 

climate adaptation; 

(f) Included a section on gender in the AF annual performance report for fiscal 

year 2021,16 referenced in the AFB report, where some gender-sensitive and -responsive 

interventions are reported.  

19. Annex V to the AFB annual report contains further details on two of those 

interventions. 

20. The report notes that the AFB continued to enhance long-term institutional and 

technical capacity-building under the AF Readiness Programme and to enhance gender 

equality by implementing the updated AF gender policy and action plan, although it does not 

include information on the total grants provided in relation to gender. 

21. Annex IV to the report indicates the participation of the AFB, its secretariat and/or the 

AF Technical Evaluation Reference Group in three events with a gender focus; while annex 

VI to the report indicates that gender was addressed in AFB communications. 

 B. Progress 

22. It is noteworthy that the AFB updated the AF gender policy and action plan and 

produced toolkits to enable and monitor gender mainstreaming throughout the cycle of AF 

projects.  

23. The AFB has continued to provide comprehensive information on gender 

mainstreaming in its work, providing a high level of traceability, such as by referencing 

documents that provide in-depth information on aspects cited in the report. AFB reporting is 

consistent and well-structured owing to information on gender being provided in relevant 

sections as well as in the section on gender with additional detailed and complementary 

information.  

  

 15 AF. 2022. Study on intersectional approaches to gender mainstreaming in adaptation-relevant 

interventions. Washington, D.C.: AF. Available at https://www.adaptation-fund.org/document/study-

on-intersectional-approaches-to-gender-mainstreaming-in-adaptation-relevant-interventions/. 

 16 AFB document AFB/EFC.28/3.  

https://www.adaptation-fund.org/document/study-on-intersectional-approaches-to-gender-mainstreaming-in-adaptation-relevant-interventions/
https://www.adaptation-fund.org/document/study-on-intersectional-approaches-to-gender-mainstreaming-in-adaptation-relevant-interventions/
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24. The 2022 report does not detail the funds provided for building and strengthening the 

capacity of IEs to implement the environmental and social safeguards and gender policy. This 

was a good practice in previous reports for tracking progress of implementation. An 

interesting innovation in the AFB reports in 2021–2022 is the addition of an annex that 

provides details of gender-sensitive and -responsive interventions in approved AF projects.  

 IV. Clean development mechanism Executive Board 

 A. Reporting 

25. There is no reference to gender in the 2021 or 2022 report17 of the CDM Executive 

Board to the CMP. 

 B. Progress 

26. Despite having taken initial steps towards integrating gender considerations into its 

work in previous years,18 the Board did not include any information on gender in its regular 

reports in 2021–2022. 

 V. Consultative Group of Experts 

 A. Reporting 

 1. 2021 

27. The CGE report to SBI 52–5619 presents participation data disaggregated by gender 

for all seven CGE regional training workshops held in 2021, while underlining that the CGE 

continued to encourage the participation of women through the letter inviting nominations 

for participation of national experts in the workshops. 

 2. 2022 

28. There is no reference to gender in the CGE report to SBI 57,20 but it mentions that a 

report on the regional training workshops held in 2022 would be made available in 2023. 

 B. Progress 

29. In its 2018 report, the CGE highlighted numerous gender-related activities and the 

development of its gender action plan. Similar to the 2019 and 2020 reports, the 2021 report 

presents data disaggregated by gender on participation in training workshops, but the 2022 

report does not include such information.  

 VI. Climate Technology Centre and Network Advisory Board 

 A. Reporting 

 1. 2021 

30. The joint chapter of the joint annual report of the TEC and the CTCN for 202121 notes 

that the bodies started implementing a joint activity on gender and technology, and that they 

  

 17 FCCC/KP/CMP/2021/4 and FCCC/KP/CMP/2022/7 respectively.  

 18 See document FCCC/CP/2021/5, paras. 30–32.  

 19 FCCC/SBI/2021/12.  

 20 FCCC/SBI/2022/16.  

 21 FCCC/SB/2021/5.  
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liaised with the secretariat Gender team to support the integration of gender considerations 

into the UNFCCC process, including by disseminating briefs prepared by the Gender team, 

raising awareness of gender equality issues on International Women’s Day and organizing a 

meeting with other constituted bodies to share experience of mainstreaming gender. The TEC 

and the CTCN initiated a discussion with the Gender team on operationalizing an online 

gender expert roster in 2022. 

31. In annex I to the report, the TEC and the CTCN recommend that the COP and the 

CMA encourage Parties to stimulate the uptake of climate technology solutions in support of 

NDC implementation by fostering inclusive, participatory and equitable processes and 

approaches, highlighting that technology uptake needs to lead to a just transition that protects 

workers and communities, including Indigenous Peoples and women, and ensures a socially 

equitable distribution of benefits and risks. 

32. The chapter of the report on CTCN activities and performance indicates that the 

Advisory Board welcomed a new member from the women and gender constituency. The 

chapter includes a subsection on gender mainstreaming, which indicates that guided by its 

gender policy and action plan for 2019–202222 the CTCN built on previous efforts to 

implement gender mainstreaming in its activities and operations. It notes that the updated 

CTCN closure report forms require reporting on several indicators for gender-

responsiveness. The subsection on gender-responsive engagement, in the section on 

collaboration and stakeholder engagement, mentions the CTCN gender and technology 

library,23 which contains information relevant to gender and climate change solutions. It is 

reported that, led by its GFP, the CTCN regularly engages with the women and gender 

constituency to ensure women’s voices are heard and their experience, needs and capacity 

considered in CTCN work. The section on enabling environment and capacity-building 

contains a subsection on endogenous and gender-responsive technologies that mentions 

CTCN collaboration with the women and gender constituency to provide capacity-building 

and mentoring support to the winners of the Gender Just Climate Solutions Awards,24 who 

received a small grant, travel support and access to a mentoring programme. In 2021, four 

‘training of trainers’ events were organized on gender-responsive climate finance. 

33. In the key messages for the COP, it is highlighted that the CTCN makes technology 

development and transfer more inclusive by implementing its gender policy and action plan 

and engaging with women, youth and Indigenous Peoples to assist countries in fully 

transitioning to low-carbon economies, building climate-resilient societies and achieving the 

Sustainable Development Goals.  

34. The report includes participation information disaggregated by gender for some 

events.  

 2. 2022 

35. The joint chapter of the joint annual report of the TEC and the CTCN for 202225 

indicates that the bodies agreed to undertake joint work on technology and gender in 2022–

2023. In particular, they continued to develop a global roster of female experts on climate 

technology, and female and male experts on gender and climate change, further defining 

aspects such as criteria for inclusion and categories of expertise. Moreover, they incorporated 

case studies and lessons learned related to gender-responsive technologies in regular updates 

to a joint publication on the role of technology in NDC implementation.26  

36. The chapter of the report on the activities and performance of the CTCN indicates that 

the Advisory Board welcomed three additional observer organization constituency 

  

 22 Available at https://ctc-n.org/resources/ctcn-gender-policy-and-action-plan-2019-2022.  

 23 See https://www.ctc-n.org/technology-sectors/gender.  

 24 A 2020 impact review of the Gender Just Climate Solutions Awards found that 70 per cent of 

participants were able to access new funding after the programme and all were able to replicate or 

scale up their projects. The review suggests that including gender as a vital aspect of climate action 

lays the foundation for multiple transformative benefits. See https://womengenderclimate.org/gender-

just-climate-solutions-2/. 

 25 FCCC/SB/2022/4.  

 26 See https://unfccc.int/ttclear/tec/techandndc.html.  

https://ctc-n.org/resources/ctcn-gender-policy-and-action-plan-2019-2022
https://www.ctc-n.org/technology-sectors/gender
https://womengenderclimate.org/gender-just-climate-solutions-2/
https://womengenderclimate.org/gender-just-climate-solutions-2/
https://unfccc.int/ttclear/tec/techandndc.html
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representatives as members, including a member of the women and gender constituency. The 

subsection on gender mainstreaming indicates that CTCN technical assistance implementers 

were guided by the CTCN gender policy and action plan regarding the incorporation of 

gender considerations into the development and implementation of technical assistance. 

37. Further gender-related information is included in other subsections of the chapter: 

(a) The section on enabling environments and capacity-building contains a 

subsection on facilitating endogenous and gender-responsive technologies for mitigation and 

adaptation, which, in addition to restating information from the previous report, indicates that 

a Gender Just Climate Solutions publication27 was developed and disseminated, providing 

information on the solutions of winners and finalists, and that the CTCN GFP participated in 

the jury to select the recipients of the Awards at COP 27. In addition, CTCN technical 

assistance in Mozambique involving women in the value chain of a business model called 

“pay as you irrigate” is highlighted;  

(b) The section on collaboration and stakeholder engagement contains a 

subsection on gender-responsive engagement, which, in addition to reaffirming information 

reported previously, states that, in partnership with the TEC and the women and gender 

constituency, the CTCN continued to develop the global roster of experts referred to in 

paragraph 35 above and to ensure gender consideration in technology development and 

deployment. Additionally, the Director of the CTCN Advisory Board contributed to the 

United Nations Development Programme Gendered Voices newsletter;28  

(c) The subsection on collaboration with youth indicates that the CTCN hosted 

two youth knowledge specialists for four months to support work on, among others, gender 

and climate technologies.  

 B. Progress 

38. Building on previous practice, the joint chapter of the joint TEC and CTCN reports 

provides information on the bodies’ progress in jointly mainstreaming gender considerations 

and undertaking gender-responsive action, following the institutionalization of gender 

mainstreaming in their work by adopting a gender policy or a structured approach to 

integrating gender considerations. Noteworthy developments are the work to develop a 

global roster of experts and the new member representing the women and gender 

constituency on the CTCN Advisory Board. 

39. The CTCN has continued to include a stand-alone segment on gender mainstreaming 

in its chapter of the report, in addition to sections on gender-responsive engagement and 

endogenous and gender-responsive technologies, demonstrating commitment to a cross-

cutting integration of gender considerations across its work and reporting. Following the 

trend initiated in the 2019–2020 reports, the CTCN has continued to provide detailed 

information on its activities, such as by including references to external documents to 

corroborate affirmations relating to activity implementation, a practice that could be extended 

to all activities, in order to further improve traceability and transparency. Avoiding repetition 

when referencing outputs could further improve the comprehensibility of the reporting. 

  

 27  Barre A, Colson A, Cortés Valderrama G, et al. 2021. Gender Just Climate Solutions 2021. Utrecht, 

Kingdom of the Netherlands: Women Engage for a Common Future. Available at https://www.ctc-

n.org/resources/gender-just-climate-solutions-2021-eng. 

 28 See https://www.undp.org/mauritius-seychelles/publications/gendered-voices-vol-3-issue-1-women-

technology-seychelles. 

https://www.ctc-n.org/resources/gender-just-climate-solutions-2021-eng
https://www.ctc-n.org/resources/gender-just-climate-solutions-2021-eng
https://www.undp.org/mauritius-seychelles/publications/gendered-voices-vol-3-issue-1-women-technology-seychelles
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 VII. Katowice Committee of Experts on the Impacts of the 
Implementation of Response Measures 

 A. Reporting 

 1. 2021 

40. The report of the KCI for 2020–202129 includes a section on integrating gender 

considerations into the work of the KCI, which mentions that the KCI agreed on approaches 

for mainstreaming gender in its activities at its 3rd and 4th meetings, including continuing to 

work with the secretariat Gender team for it to provide further guidance to the KCI on the 

matter; considering gender aspects in the development of technical papers; considering 

gender balance when inviting speakers to events or calling for inputs; and appointing its Co-

Chairs as GFPs. 

41. Following the approaches agreed, the KCI considered gender aspects in the 

development of a technical paper on assessing and analysing the impacts of the 

implementation of response measures and possible actions and means to enhance the capacity 

and understanding of Parties, including collaboration with identified organizations, on 

assessing and analysing the impacts; and a technical paper on assessment methods, data 

requirements and the process of method selection for modelling and assessing the impacts of 

the implementation of response measures. 

42. The KCI included in the report a recommendation, which speaks to gender 

considerations, for the forum on the impact of the implementation of response measures to 

provide to the COP, the CMP and the CMA, namely to encourage Parties to engage 

stakeholders, including women, at each step of the process of designing and implementing 

climate mitigation policies and policies for achieving sustainable development, including 

through social dialogue, when possible and subject to national circumstances. 

 2. 2022 

43. The report of the KCI for 2021–202230 includes a section on integrating gender 

considerations into the work of the KCI, which mentions that the KCI adopted approaches 

for integrating gender into its work and agreed to continue monitoring progress in 

mainstreaming gender considerations, open a call for expressions of interest from 

organizations and experts to be part of an informal gender network of experts for response 

measures and publish the names of those organizations and experts on the KCI web pages, 

and strive for both gender and regional balance when selecting experts, speakers and 

consultants for involvement in its work. 

44. The KCI reported its preparation of a technical paper, expected to be finalized before 

SB 62, on identifying and assessing the impacts of the implementation of response measures 

taking into account intergenerational equity, gender considerations and the needs of local 

communities, Indigenous Peoples, youth and other people in vulnerable situations. 

 B. Progress 

45. The annual reports of the KCI demonstrate that the body has made progress in 

implementing a staged and structured approach to integrating gender considerations across 

its work. The KCI has reiterated its commitment to striving for gender balance, including in 

the selection of experts, consultants and speakers for its events. It has also appointed GFPs 

and reaffirmed its commitment to continuing to monitor the integration of gender into its 

work. 

46. The KCI annual reports include a section on gender. The reports would benefit from 

including more comprehensive information on gender-related activities and considerations. 

  

 29 KCI document KCI/2021/4/8.  

 30 FCCC/SB/2022/6.  
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 VIII. Kyoto Protocol Compliance Committee 

 A. Reporting 

47. The 2021 and 2022 reports31 of the Kyoto Protocol Compliance Committee do not 

refer to gender beyond gender balance in the context of the body’s membership. 

 B. Progress 

48. The information included in the reporting on integrating gender is insufficient to 

determine progress. 

 IX. Least Developed Countries Expert Group 

 A. Reporting 

 1. 2021 

49. The LEG report in 202132 mentions the appointment by the LEG of a GFP. The report 

includes a section on integrating a gender perspective into the work of the LEG, which 

indicates that the body took note of its ongoing provision of technical guidance and support 

to the LDCs related to strengthening gender considerations in adaptation, including 

facilitating the application of the gender toolkit referred to in paragraph 4(c) above. The 

section presents a table with information disaggregated by gender on participation in LEG 

meetings. It is reported that the LEG agreed to continue monitoring participation in meetings 

to identify patterns in the engagement of women with a view to considering further 

improvements as necessary. 

50. Annex II to the report includes the LEG work programme for 2021–2022, which 

indicated that the LEG would continue reporting on progress towards integrating a gender 

perspective into its work and collaborating with other constituted bodies and under UNFCCC 

programmes (AC, CGE, FWG, NWP, PCCB, SCF and WIM Executive Committee, 

particularly) on activities relating to NAPs, the least developed countries work programme 

and gender.  

51. The LEG report to SBI 52–5533 indicated that the GFP appointed at LEG 39 was 

continuing in the role. The report includes a section on integrating a gender perspective into 

the work of the LEG, noting the ongoing provision of technical guidance and support to the 

LDCs related to strengthening gender considerations in adaptation. It also provides gender-

disaggregated information on participation in its meetings by updating the table referred to 

in paragraph 49 above to include LEG 40, and the LEG agreed to continue this practice. The 

LEG reported having identified the following means of strengthening gender considerations 

in its work: 

(a) Making use of the GAP and ensuring that the gaps identified therein are 

considered when developing support activities for the LDCs; 

(b) Considering how to apply and expand existing gender guidelines (jointly with 

partners such as the AC and the NAP Global Network) and developing relevant training; 

(c) Considering how best to support countries in gender mainstreaming at the 

national level. 

  

 31 FCCC/KP/CMP/2021/5 and FCCC/KP/CMP/2022/2 respectively.  

 32 FCCC/SBI/2021/6.  

 33 FCCC/SBI/2021/13.  
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52. The report notes the potential to enhance collaboration on gender considerations with 

the WIM Executive Committee, and states cross-body collaboration with constituted bodies 

and programmes under the Convention on gender consideration as a priority activity for 2021.  

53. Annex I to the report includes the updated LEG work programme for 2021–2022. In 

addition to the elements mentioned in paragraph 50 above, the updated text indicated the 

intention of the LEG to ensure consideration of the GAP in developing its activities. 

 2. 2022 

54. The LEG report to SBI 5634 includes a section on gender considerations, which notes 

the ongoing provision by the LEG of technical guidance and support to the LDCs related to 

strengthening gender considerations in adaptation. It provides gender-disaggregated 

information on participation in LEG meetings and an update of the table referred to in 

paragraph 49 above to include LEG 41, and indicates that the LEG agreed to continue this 

practice and reiterated the agreement to follow the means of strengthening gender 

considerations in its work referred to in paragraph 51 above. 

55. The report demonstrates how adaptation guiding principles, including those related to 

gender, were addressed in NAP formulation as a good practice for making more effective use 

of NAPs. The report notes that the LEG included cross-cutting issues, such as gender, as a 

thematic area in the NAP writing workshop for the African LDCs; and also notes the potential 

to enhance collaboration on consideration of gender with the WIM Executive Committee. It 

further notes that the LEG included information on its provision of technical guidance and 

support for gender consideration in its draft synthesis report for the technical assessment 

component of the first global stocktake.  

56. Annex II to the report presents ongoing activities of organizations for supporting the 

LDCs in formulating and implementing NAPs, indicating that the NAP Global Network 

organized an international peer learning summit on gender-responsive NAPs and regional 

peer learning events focused on monitoring, evaluation and learning in the formulation and 

implementation of NAPs. 

57. Annex III to the report contains the LEG work programme for 2022–2023, which 

includes an activity to create a small number of subgroups of the NAP technical working 

group on themes including gender (with other constituted bodies).    

58. The LEG report to SBI 5735 includes a section on integrating a gender perspective into 

the work of the LEG, which notes the ongoing provision of technical guidance and support 

to the LDCs related to strengthening gender considerations in adaptation. It provides gender-

disaggregated information on participation in LEG meetings, presents an updated table with 

gender-disaggregated information on participation in LEG meetings and events, indicating 

women’s participation, and the LEG agreed to continue this practice. The LEG reiterated the 

agreement to follow the means of strengthening gender considerations in its work referred in 

paragraph 51 above and agreed on two additional means: 

(a) Engaging the subgroup referred to in paragraph 60 below to advise on the 

activities referred to in paragraph 51 above; 

(b) Considering how to accommodate in its draft rules of procedure temporary 

absence of members from service in the work of the LEG owing to parental obligations. 

59. Chapter IV of the report, on the draft rules of procedure of the LEG, highlights the 

possibility mentioned in paragraph 58(b) above. Annex III to the report includes draft rules 

of procedure of the LEG, which provide for groups and constituencies represented on the 

LEG to accommodate members requiring extended temporary absence from service owing 

to parental leave by nominating temporary replacements to serve for a period of a member’s 

term of office before the return of the member to full service. 

60. In the context of its 2022–2023 work programme, the LEG agreed to establish four 

subgroups of the NAP technical working group, including one on multi-stakeholder forums, 

  

 34 FCCC/SBI/2022/6.  

 35 FCCC/SBI/2022/18. 
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to support work on enhancing engagement and activities in the area of NAPs related to 

gender, among other issues.  

 B. Progress 

61. The LEG has reported gender-disaggregated data on participation in its meetings and 

events, dedicates a section of its report to gender and has been identifying ways to strengthen 

gender considerations in its work, including mainstreaming gender in its work programme. 

The section on gender of the LEG reports facilitates comparison and identification of 

additional or missing information across reports. The LEG reports would benefit from more 

specific information on steps taken to integrate gender considerations into its work and the 

outputs generated in this context.  

62. The inclusion of a provision to accommodate temporary absence of LEG members 

from service owing to parental obligations in the LEG rules of procedure, adopted in decision 

10/CP.27 as contained in the annex to that decision, is noteworthy considering that it is 

among the first of the constituted bodies to do so. 

 X. Paris Agreement Implementation and Compliance 
Committee 

 A. Reporting 

 1. 2021 

63. The PAICC report to CMA 336 includes a section on gender, which mentions the body 

using an overview provided by the secretariat of established practices with respect to gender 

within the constituted bodies in incorporating a gender perspective into its draft rules of 

procedure on matters such as gender-inclusive language and arrangements for parental and 

temporary leave. 

 2. 2022 

64. The PAICC report to CMA 437 includes a section on gender and Action for Climate 

Empowerment, which emphasizes the body’s goal to improve gender inclusivity and balance 

and mentions that it agreed to continue discussions on possible entry points for 

mainstreaming gender issues and the participation of observers in its work.  

 B. Progress 

65. The PAICC has actively engaged in considering gender in its work and, through its 

rules of procedure, adopted in decision 24/CMA.4 as contained in the annex to that decision, 

has provided a more inclusive work environment, including arrangements for parental and 

temporary leave. 

 XI. Paris Committee on Capacity-building 

 A. Reporting 

 1. 2021 

66. The PCCB report to SBI 52–5538 contains numerous references to gender throughout, 

including information on gender-related mandates and activities. Gender-related 

  

 36 FCCC/PA/CMA/2021/6.  

 37 FCCC/PA/CMA/2022/2.  

 38 FCCC/SBI/2021/10.  



FCCC/CP/2023/5 

22 GE.23-17477 

considerations are included in the sections of the report on the implementation of the rolling 

workplan for 2017–2020, in the draft workplan for 2021–2024 and in the recommendations 

for the COP and the CMA. 

67. Annex II to the report is dedicated to gender and presents progress on gender 

mainstreaming in the work of the PCCB. In its gender mainstreaming standard,39 the PCCB 

recognizes that building capacity for gender-sensitive and -responsive approaches can lead 

to more effective climate policy and action. The annex presents information on how the 

PCCB: 

(a) Elected a GFP; 

(b) Continued to strengthen the way in which gender is considered in its activities: 

as at July 2021 the PCCB Network included 17 gender-focused organizations; gender-

responsiveness was discussed in a breakout group at the 2nd meeting of the Network; and the 

PCCB working group on cross-cutting issues invited a representative of Women Engage for 

a Common Future to join the group on an activity basis and support the planning and design 

of the 3rd Capacity-building Hub;  

(c) Continued to collaborate with other constituted bodies on addressing gender-

related capacity gaps and needs, and to record and review lessons learned by other bodies. It 

is reported that the PCCB was contributing to a then forthcoming AC event on integrating 

gender considerations into adaptation planning and implementation, and that the enhanced 

Lima work programme on gender is represented in the ICG; 

(d) Published and disseminated information on mainstreaming gender 

considerations in climate action, including through the capacity-building portal and posts on 

PCCB social media; 

(e) Ensured gender-balanced participation and the participation of gender experts 

at PCCB events and meetings. Gender-disaggregated data on participation in PCCB activities 

are provided in the report; 

(f) Reflected on challenges in ensuring consistent implementation of its gender 

mainstreaming standard, listing as key barriers time and human resource constraints during 

the preparatory stage of events, and the early stage of implementation of the standard. Finally, 

it reaffirmed its commitment to further improving the mainstreaming of gender across its 

work on the basis of lessons learned and initial practices established and to share its 

experience with other bodies, having appreciated the invitation to attend a first meeting for 

the GFPs of constituted bodies, hosted by the TEC GFPs. 

68. In the section of the report on the implementation of its rolling workplan for 2017–

2020, the PCCB reported having supported gender inclusivity in the PCCB Network by 

ensuring use of gender-sensitive language in all communications, encouraging gender 

balance among speakers at events and mainstreaming cross-cutting issues, including gender, 

across all Network activities. In addition, the PCCB produced a module on women and 

gender-responsive climate action for the PCCB–OHCHR online course on climate change 

and human rights. 

69. The PCCB draft workplan for 2021–2024, included in the report, indicates that the 

body will continue to consider cross-cutting issues, including gender-responsiveness, in its 

work. In reporting on the implementation of activities under the workplan, in addition to 

reaffirming the information referred to in paragraph 67 above, the PCCB reported to have:  

(a) Welcomed the establishment of the ICG and the outcomes of its 1st meeting, 

highlighting the potential for further engagement of the PCCB in the GAP; 

(b) Conducted a survey to gather information on efforts to address capacity gaps 

and needs undertaken by bodies represented on the ICG, including on the gender-

responsiveness and inclusiveness of efforts;  

  

 39 See document FCCC/SBI/2019/13, annex.  
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(c) Invited four external experts on cross-cutting issues, including one on gender, 

to join a working group for preparing for the 3rd Capacity-building Hub and the Hub steering 

committee; 

(d) Organized an event series during the UNFCCC regional climate weeks, in 

collaboration with the PCCB Network, which emphasized the role of youth, particularly 

female and Indigenous youth, in coherently addressing climate and development goals. 

70. The report contains recommendations of the PCCB to the COP and the CMA, 

including to encourage Parties to assist grass-roots communities and organizations in 

developing countries, including women, to share experience of tackling climate change to 

learn from diverse community responses, build local leadership and enhance collaboration, 

as well as to ensure inclusiveness and innovation in communication and experience-sharing. 

 2. 2022 

71. The PCCB report to SBI 5740 contains numerous references to gender throughout, 

including information on gender-related mandates and activities under the PCCB workplan 

for 2021–2024, recommendations relating to gender and information on progress in gender 

mainstreaming in the work of the PCCB in annex II. 

72. Annex II to the report indicates that the GFP supports the coordination, 

implementation and oversight of gender mainstreaming in PCCB activities. The PCCB 

continues to use and expand its Network to strengthen gender considerations in its activities. 

For instance, at the time of reporting, the PCCB Network included 23 organizations focusing 

on gender; and representatives of the women and gender constituency had joined the PCCB 

working group on cross-cutting issues on an activity basis to support planning and designing 

the 3rd Capacity-building Hub through a gender lens. The report indicates that the PCCB 

undertook numerous activities addressing gender as a stand-alone topic, such as including a 

chapter on gender in the PCCB toolkit for assessing capacity gaps and needs for 

implementing the Paris Agreement and a module on gender in the online course referred to 

in paragraph 68 above. The PCCB reported that, despite challenges, 100 per cent of its events 

touched upon the topic of gender and 85 per cent of its publications covered the topic, to 

varying degrees. The PCCB reported on regularly publishing and disseminating information 

on initiatives supporting the development and strengthening of capacity for mainstreaming 

gender considerations in climate action, for instance via the PCCB Network newsletter, web 

page and podcast series. It continued efforts to use inclusive language across its activities and 

products in accordance with its gender mainstreaming standard. Further, it reported efforts to 

ensure and having achieved balanced gender representation and active participation by 

women, presenting gender-disaggregated information on participation in its events, meetings 

and online courses. The PCCB reiterated its commitment to further improving gender 

mainstreaming across its work using lessons learned and established practices, in addition to 

sharing experience and collaborating with other constituted bodies. 

73. In reporting on implementation of its workplan for 2021–2024, the PCCB mentioned 

its contribution to the event referred to in paragraph 67(c) above and that it integrated gender 

objectives into the design, organization and implementation of the 3rd Capacity-building Hub 

and the follow-up webinar to the Durban Forum. The PCCB agreed to continue the practice 

referred to in paragraph 69(c) above for the duration of the 4th Capacity-building Hub, held 

at COP 27. Further, the PCCB indicated maintaining efforts to collaborate with other 

constituted bodies on addressing gender-related capacity gaps and needs in addition to 

reviewing lessons learned by other constituted bodies. Efforts include the continued 

representation of the enhanced Lima work programme on gender in the ICG. Its 

representative participated in the survey referred to in paragraph 69(b) above and in a 

technical session on coherence and coordination of capacity-building at the 3rd Capacity-

building Hub, and contributed to the coordination-focused discussions at the two ICG 

meetings. 

74. In its recommendations for the COP and the CMA in the report, the PCCB 

recommends that they encourage Parties to define capacity-building needs together with local 

  

 40 FCCC/SBI/2022/14.  
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partners, including women, and facilitate the development of their capacity-building vision 

and strategy; to ensure the representation of women in capacity-building efforts and promote 

inclusion of their perspectives in sharing good practices, experience and lessons learned 

related to capacity-building; to support gender-responsive capacity-building and skills 

development measures for workers keeping in mind the changes in the labour market induced 

by the pandemic and sustainability recovery measures; and to continue to strengthen capacity 

for mainstreaming gender in climate action plans for the development of gender-responsive 

public and national policies and NDCs. 

75. Annex I to the report presents findings from the monitoring and evaluation of the 

implementation of PCCB workplan activities, including outcomes related to considering 

cross-cutting issues, such as gender-responsiveness. It presents such outcomes on the basis 

of indicators, providing evidence of and gender-disaggregated data on activities implemented 

as well as targets to be reached by 2024. 

 B. Progress 

76. The PCCB has demonstrated significant progress in integrating a gender perspective 

into its activities through implementation of its gender mainstreaming standard in a 

comprehensive and structured manner since 2020, and has sustained the progress identified 

in its previous report by integrating gender considerations in a majority of its products and 

by incorporating the advice of gender experts in the development and implementation of 

activities. 

77. The PCCB is a model for the good practice of precisely and critically reporting on its 

progress, focusing on steps taken and also identifying shortcomings, which enables the body 

to better address challenges.   

78. The PCCB now includes in its reports an annex for tracking progress of gender 

mainstreaming in its work, which is helpful for monitoring and comparing progress over 

time. Furthermore, the inclusion in its report of an annex that details the monitoring and 

evaluation of the outputs, outcomes, impact and effectiveness of its workplan activities, with 

a subsection on considering cross-cutting issues such as gender, facilitates traceability, 

comparability and assessment of progress.  

 XII. Standing Committee on Finance 

 A. Reporting 

 1. 2021 

79. The SCF report to COP 26 and CMA 3,41 in the section on gender, notes that the SCF 

discussed gender considerations and climate finance at technical stakeholder dialogues; 

explored ways to highlight in the fourth BA information on gender in the context of climate 

finance outcomes and made recommendations for further work by stakeholders in this area; 

and integrated gender considerations into its first report on the determination of the needs of 

developing country Parties related to implementing the Convention and the Paris Agreement.  

80. In reporting on linkages with the SBI and the other constituted bodies, the SCF 

indicated having appointed a GFP. Annex II to the report contains the 2022 SCF workplan 

and indicates integration of a gender perspective into SCF processes as per the entry points 

identified in the technical paper referred to in paragraph 13 of decision 21/CP.22. The annex 

includes information on the activities referred to in paragraph 79 above. 

  

 41 FCCC/CP/2021/10−FCCC/PA/CMA/2021/7. 
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 2. 2022 

81. The SCF report to COP 27 and CMA 4,42 in the section on gender, mentions that the 

SCF included an analysis of gender and climate finance as part of the technical work on the 

fifth BA and facilitated discussion on gender and climate finance at informal webinars to 

capture the latest updates on climate finance flows with regard to data, effectiveness and 

definitions. Furthermore, the report notes that the technical report of the fifth BA includes an 

in-depth review of gender-responsiveness within the strategies and results-based frameworks 

of multilateral climate funds and other climate finance providers and the current quality of 

reporting on gender and climate finance. The SCF indicated that it ensured gender balance 

among speakers at all its events and webinars, and gender-disaggregated data are presented 

on speakers at the 2022 SCF Forum and some webinars. 

82. The SCF reported having included gender considerations in the programme for the 

second part of the 2022 SCF Forum, which took into account enhancing engagement of 

women in planning and implementing nature-based solutions. In addition, the SCF reported 

having appointed a new GFP.  

83. Annex II to the report contains the 2023 SCF workplan and indicates continued 

integration of a gender perspective across its work, including the SCF Forum, the BA, the 

needs determination report and any new work mandated at COP 27 and CMA 4, as 

appropriate. 

 B. Progress 

84. The SCF has continued applying the practice of summarizing information on gender 

in a well-structured section of its report, while also referencing gender in other sections as 

relevant. It has maintained its gender mainstreaming efforts by appointing a GFP, reporting 

on gender-balanced participation in events, including gender considerations in technical work 

and events, and identifying how to integrate gender considerations into its workplan.   

 XIII. Supervisory Body 

 A. Reporting 

85. Annex I to the report of the Supervisory Body to CMA 4,43 which is its first annual 

report, published in 2022, contains its draft rules of procedure, adopted in decision 7/CMA.4 

as contained in annex II to that decision, which refer to gender balance, including that gender 

balance should be taken fully into account when establishing expert groups to assist it in 

performing its functions and achieving its objectives; and includes a code of conduct that 

specifies that members and alternate members shall not engage in any form of discrimination 

or harassment, including sexual harassment. 

 B. Progress 

86. Progress cannot yet be determined as the body was only recently established.  

  

 42 FCCC/CP/2022/8−FCCC/PA/CMA/2022/7.  

 43 FCCC/PA/CMA/2022/6.  
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 XIV. Technology Executive Committee 

 A. Reporting 

 1. 2021 

87. The joint annual report of the TEC and the CTCN for 202144 includes a section on 

gender mainstreaming, where the TEC notes significant progress: it added gender-related 

indicators to its monitoring and evaluation system, increased the number of its publications 

that contain a section on gender and recommendations on gender issues, achieved for the first 

time in 2021 the goal of gender balance on event panels, and agreed to co-organize with the 

CTCN and the secretariat Gender team an event on gender and technology held at COP 26. 

88. In the section of the report on challenges and lessons learned, the TEC recognized that 

adopting a structured approach to gender mainstreaming and appointing GFPs were a 

breakthrough in strengthening gender aspects in its work. It noted that the successful work 

of the GFPs indicates that nominating individual members to lead on specific priority issues 

may be a modality with broader potential application both for the TEC and other constituted 

bodies. Further, the TEC recommended that the COP and the CMA invite Parties to take 

gender issues, in particular participation of women, into account in work involving 

endogenous technologies. 

 2. 2022 

89. The joint annual report of the TEC and the CTCN for 202245 includes a section on 

gender mainstreaming, which notes that the TEC regularly includes a section on gender in its 

key publications and strives to achieve gender balance among panellists at its events. The 

report indicates that the TEC agreed on a two-year term of office for its GFP and appointed 

a new one. It also agreed to prepare a policy brief on sustainable road mobility and gender. 

90. In its recommendations for the COP and the CMA in the report, the TEC noted the 

following possible actions for deepening understanding of how gender mainstreaming and 

engaging stakeholders can add value in supporting technology development and transfer: 

(a) Stakeholders enhancing their reporting on experience, good practices and 

specific measures and strategies that have meaningfully increased both women’s and men’s 

power to participate in climate technology action; 

(b) The operating entities of the Financial Mechanism and the CTCN, through 

their project design and reporting protocols, continuing to share best practices and build 

awareness among delivery partners of the positive contributions of gender mainstreaming 

and stakeholder engagement to accelerating technology development and transfer;  

(c) The CTCN and the operating entities of the Financial Mechanism promoting 

gender balance in the technical teams that implement technology projects, fostering women’s 

and girls’ full participation and leadership in science, technology, research and development, 

and sharing experience of gender budgeting; 

(d) The TEC, the CTCN and the operational entities of the Financial Mechanism 

raising awareness of the financial and technical support available for integrating gender into 

climate technology policies, plans, strategies and action, as appropriate, including good 

practices for facilitating access to climate finance for grass-roots women’s organizations and 

Indigenous Peoples and local communities for technology projects. 

  

 44 FCCC/SB/2021/5.  

 45 FCCC/SB/2022/4.  
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 B. Progress 

91. The TEC has maintained its significant progress since adopting a structured approach 

to integrating gender considerations into its work and continued to consistently report on 

gender in a dedicated section of its annual report. 

 XV. Warsaw International Mechanism Executive Committee 

 A. Reporting 

 1. 2021 

92. The 2021 report of the WIM Executive Committee46 includes a section on progress 

towards integrating a gender perspective into its work and processes, including information 

on gender balance at meetings; consideration of gender as a cross-cutting issue in 

implementing its five-year rolling workplan; and the engagement of a representative of the 

United Nations Entity for Gender Equality and the Empowerment of Women as a member of 

the expert group on non-economic losses. 

93. The report details that gender is a criterion for the selection of technical experts for 

the technical expert groups of the WIM Executive Committee, which include external experts 

with expertise in gender mainstreaming. 

 2. 2022 

94. The 2022 report of the WIM Executive Committee47 includes the same section on 

gender, including information on consideration of gender as a cross-cutting issue in 

implementing and updating its five-year rolling workplan (2023–2027); and consideration of 

the goal of gender balance in selecting speakers for the events that it (co-)organized. 

95. One of the addenda to the 2022 report48 presents information, including on actions 

that involved women’s groups, received in submissions from organizations, bodies, networks 

and experts engaged in providing technical assistance relevant to the Santiago network for 

averting, minimizing and addressing loss and damage associated with the adverse effects of 

climate change.  

96. The other addendum to the 2022 report49 provides information in annex I on the 

Executive Committee’s five-year rolling workplan for 2023–2027, including references to 

gender. It indicates that the Executive Committee will take gender into account in a cross-

cutting manner, particularly within the scope of the enhanced Lima work programme on 

gender and its GAP; and includes an activity with the aim of engaging those that are at the 

forefront of climate change including, among others, women. The following approaches were 

identified as possible avenues for implementing deliverables associated with this activity: 

including in the Executive Committee’s annual reports information on progress towards 

integrating a gender perspective into its work; fostering the collection, sharing, management 

and use of gender-disaggregated data; encouraging the thematic expert groups to mainstream 

gender and other human rights perspectives in their plans of action; and mainstreaming 

considerations relating to gender, youth, Indigenous Peoples, local communities and persons 

with disabilities in the work of the Executive Committee, in accordance with the GAP, among 

others. 

  

 46 FCCC/SB/2021/4.  

 47 FCCC/SB/2022/2.  

 48 FCCC/SB/2022/2/Add.1.  

 49 FCCC/SB/2022/2/Add.2.  
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 B. Progress 

97. The WIM Executive Committee has started to apply the good practice of summarizing 

information on gender in a well-structured section of its report, while also referencing gender 

in other sections as relevant.  

98. It has continued efforts to mainstream gender across its work, including in its 

workplan for 2023–2027, although information on relevant outputs of the Executive 

Committee and its working groups have not yet been reported. 
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Annex II 

  Reporting of the Facilitative Working Group of the Local 
Communities and Indigenous Peoples Platform on 
integrating a gender perspective into its processes 

[English only] 

1. The FWG does not have a mandate to report annually. Therefore, the review of its 

reporting on progress in integrating gender considerations into its work is based on its 2021 

report to the SBSTA only as the body did not submit a report to the SBSTA or the COP in 

2022. 

 I. Reporting 

2. In 2021 the FWG presented a report to SBSTA 52–551 containing information on the 

implementation of the initial two-year workplan and a draft second three-year workplan for 

2022–2024 under the LCIPP as well as information on organizational and procedural matters.  

3. The report includes references to gender: the need for increased consideration of 

gender and youth in relation to Indigenous Peoples and local communities was identified in 

the context of the mapping under the workplan of existing policies, actions and 

communications under the Convention; and gender considerations were included in 

submissions received from Parties and non-Party stakeholders in response to the call for good 

practices for the participation of Indigenous Peoples and local communities in the design of 

national climate policy. In the chapter of the report on enhancing coherence of action under 

the LCIPP, it is communicated that at its 5th meeting the FWG discussed the invitation for its 

participation in an in-session workshop on the impact of the GAP in the context of the Lima 

work programme on gender. In the chapter on other matters, it is reported that the FWG 

agreed to consider nominating a GFP to help to enhance its work on gender consideration 

and to attend meetings on gender mainstreaming under the Convention. 

4. Annex IV to the report contains a draft of the second three-year workplan, which has 

among its aims strengthening, in a cross-cutting manner, the engagement, inclusion and 

participation of Indigenous Peoples and local communities, including women, in the 

UNFCCC and other processes in a gender-responsive manner that recognizes the rights and 

knowledge of Indigenous Peoples, traditional knowledge and local knowledge systems as 

well as the practices and contributions of Indigenous Peoples and local communities. Persons 

of different genders are identified as possible contributors under activities throughout the 

workplan. Under the capacity for engagement function of the LCIPP, one of the deliverables 

under activity 4 is the co-organization of a dialogue in accordance with the GAP.2 

Furthermore, under cross-cutting activity 8, the FWG is to host an annual round table, in 

collaboration with Indigenous youth and youth from local communities, as well as with broad 

and gender-balanced youth representation from each of the United Nations indigenous 

sociocultural regions, to explore gender-responsive ways and means to strengthen the 

engagement of youth and participation in intergenerational knowledge-sharing and 

continuing and strengthening of practices on the ground, as well to contribute to climate 

policy and action at the national and international level. One of the deliverables under this 

activity is recommendations from Indigenous youth participants and youth participants from 

local communities, ensuring gender and sociocultural balance, on the promotion of their 

participation in the activities of the FWG, as well as opportunities to enhance knowledge-

sharing, capacity-building and policy for integration within the UNFCCC process.  

  

 1 FCCC/SBSTA/2021/1. 

 2 The dialogue is also a deliverable under GAP activity B.3 and was delivered at COP 27; see 

https://unfccc.int/gender/cop27#Joint-dialogue-LCIPP-GAP-Enhancing-indigenous-women-climate-

leadership-in-the-UNFCCC-process. 

https://unfccc.int/gender/cop27#Joint-dialogue-LCIPP-GAP-Enhancing-indigenous-women-climate-leadership-in-the-UNFCCC-process
https://unfccc.int/gender/cop27#Joint-dialogue-LCIPP-GAP-Enhancing-indigenous-women-climate-leadership-in-the-UNFCCC-process
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 II. Progress 

5. The information reported on the implementation of the initial two-year workplan 

indicates that gender was considered by the FWG in some activities, including in preparing 

publications and planning events. The second three-year workplan includes gender 

consideration as a cross-cutting issue and activities and deliverables directly related to 

gender-responsiveness, and identifies people of different genders as possible contributors 

under various activities.  

6. Furthermore, the FWG has committed to strengthening, in a cross-cutting manner, the 

engagement, inclusion and participation of different groups in the UNFCCC process in a 

gender-responsive manner.  

7. Future reports of the FWG could benefit from the inclusion of information on progress 

in integrating a gender perspective into its work beyond reporting on participation of 

Indigenous women and women from local communities in the UNFCCC and other processes, 

including by referencing external sources, and on how gender considerations are being 

integrated into the work under the LCIPP. 
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Annex III 

Purpose, functions and regular reporting of UNFCCC constituted bodies 

[English only] 

Body Reporting Purpose, governance structure and work 

AC Annually to the COP 
and CMA through 
the subsidiary bodies 

The AC was established to promote the implementation of enhanced action on adaptation in a coherent manner under the Convention.a 

It contributes to adaptation progress globally by addressing crucial adaptation issues through a range of workstreams: providing 

expert guidance on adaptation action and means of implementation; outreach and enhancing awareness; implementing the Paris 

Agreement; and enhancing coherence and identifying good practices and opportunities for increasing implementation of adaptation 

action. 

AFB Annually to the CMP 
and the CMA 

The AFB supervises and manages the funding of projects and programmes in developing countries through the AF under the 
authority and guidance of the CMP. The AF was established to finance adaptation projects and programmes in developing country 
Parties that are Parties to the Kyoto Protocol and has served the Paris Agreement since 2019.b The Global Environment Facility 
provides interim secretariat services to the AFB, and the World Bank serves as the interim trustee of the AF. 

The AFB works in close collaboration with national and regional entities that seek to empower developing countries to directly 
access financing and manage all aspects of projects. 

The AFB Medium-Term Strategy for 2018–2022c focuses on supporting the achievement of the Sustainable Development Goals 
and meeting the challenges of implementing the Paris Agreement. Advancing gender equality and the empowerment of women 
and girls is one of the strategy’s four cross-cutting themes. The strategy is supported by the AF gender policy and action plan,d 
which was updated in 2021 in the context of ensuring that the AF serves the Paris Agreement smoothly.   

CDM Executive 
Board 

Annually to the CMP The CDM Executive Board supervises the CDM and undertakes regulatory functions such as accrediting entities as designated 
operating entities, developing policies and procedures for the functioning of the CDM, approving methodologies and standardized 
baselines and certifying emission reductions of projects and programmes of activities.  

CGE Annually on 
progress to the COP 
through the SBI 

The CGE aims to improve the process for and preparation of national communications and biennial update reports from Parties not 
included in Annex I to the Convention by providing technical advice and support. It supports the implementation of the enhanced 
transparency framework under the Paris Agreement.  

CTCN Advisory 
Board 

Annually to the COP 
through the 
subsidiary bodies in 
a joint report that 
includes a joint 
chapter of the TEC 
and the CTCN and a 
chapter for each 
body 

The CTCN is accountable to and receives guidance from the COP through the CTCN Advisory Board, which advises the CTCN 
on how to prioritize requests for technical assistance from developing countries and generally monitors, assesses and evaluates 
CTCN performance.  

As the implementation arm of the Technology Mechanism, the CTCN promotes the accelerated transfer of environmentally sound 
technologies for low-carbon and climate-resilient development at the request of developing countries through national designated 
entities, providing technology solutions, capacity-building and advice on policy and legal and regulatory frameworks.  

A gender analysis of the functions, activities and main stakeholders of the CTCN was conducted in 2017, which enabled it to 
implement a more comprehensive and consistent gender mainstreaming strategy.e 
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Body Reporting Purpose, governance structure and work 

FWG No mandate for 
annual reporting, but 
mandated to provide 
a report to the 
SBSTA in 2021 for 
consideration by the 
COP 

The FWG was established to further operationalize the LCIPP and facilitate implementation of its three functions: knowledge, 
capacity for engagement, and climate change policies and actions. The FWG and the work under the LCIPP is supported by the 
secretariat. 

KCI Annually to the 
COP, the CMP and 
the CMA 

The KCI supports the forum on the impact of the implementation of response measures in implementing its work programme. f 

Kyoto Protocol 
Compliance 
Committee 

To the CMP at each 
of its sessions 

The Compliance Committee comprises a facilitative branch, which provides advice and assistance to Parties in order to promote 
compliance with the Kyoto Protocol, and an enforcement branch, which determines consequences for Parties not meeting their 
Kyoto Protocol commitments.  

LEG To the SBI at each of 
its sessions 

The LEG supports the least developed countries in implementing adaptation, particularly with regard to the process to formulate 
and implement NAPs, national adaptation programmes of action and the implementation of the least developed countries work 
programme.  

The LEG is mandated to develop a two-year rolling work programme for consideration by the SBI at its first session of each year.g 
COP 16 requested the LEG to provide technical guidance and advice on strengthening gender-related considerations and 
considerations regarding vulnerable communities within least developed country Parties.h 

PAICC Annually to the 
CMA 

The PAICC facilitates implementation of and promotes compliance with the provisions of the Paris Agreement. It is guided by 
principles in Article 15 of the Paris Agreement and paragraphs 1–4 of the annex to decision 20/CMA.1. 

PCCB Annually on 
progress to the COP 
and the CMA 
through the SBI at its 
sessions coinciding 
with sessions of the 
COP 

The PCCB was established to address current and emerging gaps and needs in implementing capacity-building in developing 
country Parties and further enhancing capacity-building efforts, including with regard to coherence and coordination of capacity-
building activities under the Convention. CMA 2 decided that the PCCB shall also serve the Paris Agreement. i 

SCF Annually to the COP 
and the CMA 

The SCF was established to assist the COP in exercising its functions with respect to the Financial Mechanism.j 

The SCF organizes the SCF Forum to enable bodies and entities involved in climate change finance to communicate and exchange 
information; provides draft guidance to the operating entities of the Financial Mechanism, expert inputs, including through 
independent and periodic review of the Financial Mechanism, and a biennial assessment and overview of climate finance flows; 
and enhances work on the monitoring, reporting and verification of support beyond the biennial assessment. 

Supervisory 
Body 

Annually to the 
CMA 

The Supervisory Body was established to supervise the mechanism that was established by Article 6, paragraph 4, of the Paris 
Agreement to contribute to the mitigation of greenhouse gas emissions and support sustainable development.k 
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Body Reporting Purpose, governance structure and work 

TEC Same as CTCN 
Advisory Board 

The TEC was established to facilitate, together with the CTCN, the effective implementation of the Technology Mechanism under 
the guidance of the COP.l The TEC promotes collaboration and stakeholder engagement and produces briefs, technical papers and 
other publications to provide policy guidance. The TEC developed and agreed a general approach to mainstreaming gender at COP 
25.m 

WIM Executive 
Committee 

The Executive 
Committee reports 
through the 
subsidiary bodies 
and functions under 
the guidance of, and 
is accountable to, the 
COP;n the WIM is 
subject to the 
authority and 
guidance of the 
CMAo 

The WIM Executive Committee was established to guide the implementation of the functions of the WIM, which promotes the 
implementation of approaches to addressing loss and damage associated with the adverse effects of climate change in a 
comprehensive, integrated and coherent manner.p 

The Committee implements the functions of the WIM through its five-year rolling workplan, which considers, in a cross-cutting 
manner, issues including particularly vulnerable developing countries and segments of the population that are already vulnerable, 
including on the basis of gender.q 

The Committee is empowered to establish thematic technical expert groups to assist it in conducting its work and support its 
efforts to enhance action and support for addressing loss and damage.r The Committee, in its draft terms of reference, encourages 
expert groups to select experts with a diversity of experience and knowledge relevant to loss and damage associated with climate 
change impacts, considering the goal of gender balance, pursuant to decision 23/CP.18.s 

a  Decision 1/CP.16. 
b  Decisions 13/CMA.1 and 1/CMP.14. 
c  See https://www.adaptation-fund.org/document/medium-term-strategy-2018-2022/. 
d  See https://www.adaptation-fund.org/document/opg-annex4-gender-policy/.  
e  For more information, see the CTCN 2017 progress report, available at https://www.ctc-n.org/resources/2017-ctcn-progress-report. 
f  Decision 7/CMA.1, para. 5. 
g  Decision 6/CP.16, para. 3. 
h  Decision 6/CP.16, para. 2(c).  
i  Decision 3/CMA.2, para. 3. 
j  Decision 1/CP.16, para. 112. 
k  Decision 3/CMA.3. 
l  Decision 1/CP.16, para. 117. 
m  See TEC document TEC/2019/19/10. 
n  Decision 2/CP.19, para. 2. 
o  As per Article 8, para. 2, 
 of the Paris Agreement. 
p  Decision 2/CP.19, para. 5. 
q  FCCC/SB/2017/1/Add.1, annex, para. 2(b). 
r  Decisions 2/CP.20, para. 8, and 4/CP.22, para. 4(b). 
s  See footnote 6 of the draft terms of reference, available at https://unfccc.int/documents/66088. 

https://www.adaptation-fund.org/document/medium-term-strategy-2018-2022/
https://www.adaptation-fund.org/document/opg-annex4-gender-policy/
https://www.ctc-n.org/resources/2017-ctcn-progress-report
https://unfccc.int/documents/66088
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Приложение IV 

  Краткое изложение отчетности по гендерной проблематике, представленной официальными 
органами РКИКООН в 2021–2022 годах 

Официальный 

орган 

Упоминание 

гендерной 

проблематики 

Мандаты по гендерным 

вопросам, связанные 

с интеграцией гендерных 

соображений, 

о представлении 

отчетности о прогрессе, 

достигнутом в этой связи 

Упоминание 

гендерного 

балансаa 

Раздел, 

посвященный 

гендерной 

проблематике 

в отчетности 

Отчетность 

о деятельности, связанной 

с гендерными вопросами, 

или включение 

доказательств учета 

гендерной проблематики в 

осуществляемые процессы 

или основную работу 

Результаты, включая деятельность, мероприятия или документы, 

ориентированные на гендерные аспекты или учитывающие их 

Неформальные или 

институциональные 

механизмы или структуры 

для обеспечения учета 

гендерных аспектов 

в своей работе 

КА 2021  2021: a, b 2021 2021 2021 год: оценка плана по расширению учета гендерных 

аспектов в рамках деятельности по адаптации 

деятельности, предусмотренной планом работы 

(выполнено)b; сотрудничество с РГС по вопросам 

учитывающих гендерную проблематику мер по адаптации 

(запланировано); последующее мероприятие в связи 

с инструментарием по гендерным вопросам КА-ГЭН-

Глобальной сети по НПА (запланировано); включение 

гендерных соображений в следующие публикации: 

технический документ о взаимосвязи кратко-, средне- 

и долгосрочного планирования адаптации на 

национальном и субнациональном уровнях, сводный 

доклад по вопросу о том, как развивающиеся страны 

справляются с опасностями, выпуск Adaptation Finance 

Bulletin за сентябрь 2020 года, доклад о работе совещания 

технических экспертов по вопросам адаптации 

План по расширению 

учета гендерных 

аспектов в рамках 

деятельности 

по адаптации 

и деятельности, 

предусмотренной 

планом работыc 

 2022 2022 2022: a, b 2022 2022 2022 год: мероприятие КА-ГЭН-ПКУП по расширению 

учета гендерных аспектов в деятельности по адаптации 

в рамках РКИКООН (выполнено); мероприятие, 

проведенное в ходе «Экспо-НПА» 2022 года (выполнено); 

аналитическая записка по вопросу определения 

приоритетов и включения учитывающих гендерные 

аспекты действий по адаптации (запланировано) 

Гибкий план работы КА 

(на 2022–2024 годы), 

в котором 

гендерные аспекты 

рассматриваются в 

качестве сквозного 

элемента во всех 

направлениях работы 

САФ 2021 2021 2021: a 2021 2021 2021 год: обновленная гендерная политика и план 

действий (выполнено); утверждение трех грантов на 

получение технической помощи по гендерным вопросам 

(выполнено); электронный курс по экологическим, 

социальным и гендерным аспектам для ОУ (выполнено); 

обновленный шаблон доклада АФ об исполнении 

программ, учитывающий гендерные аспекты (выполнено) 

Обновление 

гендерной политики и 

плана действий АФd 
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Официальный 

орган 

Упоминание 

гендерной 

проблематики 

Мандаты по гендерным 

вопросам, связанные 

с интеграцией гендерных 

соображений, 

о представлении 

отчетности о прогрессе, 

достигнутом в этой связи 

Упоминание 

гендерного 

балансаa 

Раздел, 

посвященный 

гендерной 

проблематике 

в отчетности 

Отчетность 

о деятельности, связанной 

с гендерными вопросами, 

или включение 

доказательств учета 

гендерной проблематики в 

осуществляемые процессы 

или основную работу 

Результаты, включая деятельность, мероприятия или документы, 

ориентированные на гендерные аспекты или учитывающие их 

Неформальные или 

институциональные 

механизмы или структуры 

для обеспечения учета 

гендерных аспектов 

в своей работе 

 2022  2022: a 2022 2022 2022 год: исследование по межсекторальным подходам 

к учету гендерной проблематики при принятии мер 

по адаптации (выполнено); обновленное руководство 

для ОУ (выполнено) 

 

Исполнительный 

совет МЧР 

       

КГЭ 2021  2021: b     

Консультативный 

совет ЦСТИК 

2021  2021: a, b 2021 2021 2021 год: введение в действие онлайн-реестра экспертов 

по гендерным вопросам в сотрудничестве с ИКТ 

(запланировано); распространение информационных 

материалов по гендерным вопросам и технологиям 

(запланировано); информационно-просветительская 

работа, посвященная Международному женскому дню 

(выполнено); совещание с другими органами для обмена 

опытом по учету гендерных аспектов (выполнено); 

обновленный доклад ЦСТИК о завершении рассмотрения 

вопроса, включающий показатели учета гендерных 

аспектов (выполнено); оказание содействия в укреплении 

потенциала и по методическим вопросам лауреатам 

премии «Гендерно справедливые климатические 

решения» (выполнено); мероприятия по подготовке 

инструкторов по вопросам климатического 

финансирования с учетом гендерных аспектов 

(выполнено); библиотека по гендерной проблематике 

и технологиям (выполнено) 

гендерная политика и 

план действий 

ЦСТИК 

на 2019–2022 годыe 

КГВ 

 2022   2022 2022 2022 год: реестр экспертов по гендерным вопросам 

ИКТ-ЦСТИК (в процессе выполнения); включение 

гендерных соображений в регулярные обновления 

публикации ИКТ-ЦСТИК о роли технологий 

в осуществлении ОНУВ (выполнено); учет гендерных 

аспектов в рамках технической помощи, предоставляемой 

ЦСТИК (выполнено); разработка и распространение 

публикации «Гендерно справедливые климатические 

решения» (выполнено); библиотека по гендерной  
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Официальный 

орган 

Упоминание 

гендерной 

проблематики 

Мандаты по гендерным 

вопросам, связанные 

с интеграцией гендерных 

соображений, 

о представлении 

отчетности о прогрессе, 

достигнутом в этой связи 

Упоминание 

гендерного 

балансаa 

Раздел, 

посвященный 

гендерной 

проблематике 

в отчетности 

Отчетность 

о деятельности, связанной 

с гендерными вопросами, 

или включение 

доказательств учета 

гендерной проблематики в 

осуществляемые процессы 

или основную работу 

Результаты, включая деятельность, мероприятия или документы, 

ориентированные на гендерные аспекты или учитывающие их 

Неформальные или 

институциональные 

механизмы или структуры 

для обеспечения учета 

гендерных аспектов 

в своей работе 

      проблематике и технологиям (выполнено); вклад 

в подготовку информационного бюллетеня Программы 

развития Организации Объединенных Наций «Gendered 

Voices» (выполнено); продолжающееся участие 

в присуждении премии «Гендерно справедливые 

климатические решения» (выполнено) 

 

РГС 2021  2021: b  2021 2021 год: включение гендерных аспектов в технический 

документ по составлению перечня политики, видов 

деятельности и сообщений в рамках Конвенции 

(выполнено) 

Включение 

гендерных аспектов 

в качестве сквозной 

темы во второй 

трехлетний план 

работы ПМОКН 

(на 2022–2024 годы) 

КГВ 

ККВ 2021  2021: a, b 2021 2021 2021: учет гендерных аспектов в техническом документе 

о средствах укрепления потенциала и понимания 

Сторонами вопросов оценки и анализа воздействия 

осуществления мер реагирования, а также в техническом 

документе о методах оценки (выполнено) 

Подходы к учету 

гендерных аспектов 

в деятельности ККВ 

 2022  2022: a, b 2022 2022 2022 год: разработка технического документа 

по выявлению и оценке воздействия осуществления мер 

реагирования с учетом гендерных аспектов (в процессе 

выполнения); призыв о выражении заинтересованности 

в создании неформальной сети экспертов по мерам 

реагирования (выполнено) 

 

Комитет по 

соблюдению 

Киотского 

протокола 

2021 

2022 

 2021: a 

2022: a 

    

ГЭН 2021 2021 2021: b 2021 2021 2021 год: рассмотрение вопроса о том, как применять 

и расширять существующие руководящие положения 

по гендерным вопросам (совместно с такими партнерами, 

как КА и Глобальная сеть по НПА), и разработка 

соответствующих учебных программ (запланировано) 

КГВ 
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Официальный 

орган 

Упоминание 

гендерной 

проблематики 

Мандаты по гендерным 

вопросам, связанные 

с интеграцией гендерных 

соображений, 

о представлении 

отчетности о прогрессе, 

достигнутом в этой связи 

Упоминание 

гендерного 

балансаa 

Раздел, 

посвященный 

гендерной 

проблематике 

в отчетности 

Отчетность 

о деятельности, связанной 

с гендерными вопросами, 

или включение 

доказательств учета 

гендерной проблематики в 

осуществляемые процессы 

или основную работу 

Результаты, включая деятельность, мероприятия или документы, 

ориентированные на гендерные аспекты или учитывающие их 

Неформальные или 

институциональные 

механизмы или структуры 

для обеспечения учета 

гендерных аспектов 

в своей работе 

 2022 2022 2022: b 2022 2022 2022 год: включение гендерных вопросов в программу 

рабочего совещания по составлению НПА для 

африканских НРС (выполнено); создание подгруппы 

технической рабочей группы по НПА для поддержки 

работы по расширению участия и деятельности в области 

НПА, связанной, в частности, с гендерными вопросами 

(запланировано); учет родительских обязанностей 

в правилах процедуры (выполнено) 

 

КОСПС 2021 2021 2021: a 2021 2021 2021 год: рассмотрение вопроса о включении в проект 

правил процедуры дополнительных элементов, связанных 

с гендерной проблематикой (выполнено) 

 

 2022 2022 2022: a 2022 2022   

ПКУП 2021 2021 2021: a, b 2021 2021 2021: вклад в мероприятие КА по интеграции гендерных 

аспектов в деятельность по адаптации и осуществлению 

(запланировано); включение модуля, посвященного 

женщинам и учитывающей гендерные аспекты 

деятельности по борьбе с изменением климата, в онлайн-

курс ПКУП-УВКПЧ (выполнено); презентация по учету 

гендерных аспектов на совещании КГВ официальных 

органов (выполнено); включение гендерных аспектов 

в опрос о потребностях и пробелах в потенциале органов, 

представленных в НКГ (выполнено); приглашение 

внешнего эксперта по гендерным вопросам для участия 

в подготовке третьего заседания Центра по укреплению 

потенциала и вхождения в состав руководящего комитета 

Центра (выполнено); мероприятия в рамках региональных 

климатических недель РКИКООН, на которых была 

подчеркнута роль молодых женщин и молодежи из числа 

коренных народов (выполнено); приглашение 

представителя Группы по вопросам прав женщин 

и гендерного равенства присоединиться к рабочей группе 

ПКУП по сквозным вопросам (выполнено); публикация 

сведений об учете гендерных аспектов в деятельности по 

борьбе с изменением климата на портале по укреплению 

потенциала и в социальных сетях (выполнено); 

включение гендерных соображений в рекомендации для 

КС и КСС (выполнено) 

Стандарт по учету 

гендерной 

проблематики КГВ 
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Официальный 

орган 

Упоминание 

гендерной 

проблематики 

Мандаты по гендерным 

вопросам, связанные 

с интеграцией гендерных 

соображений, 

о представлении 

отчетности о прогрессе, 

достигнутом в этой связи 

Упоминание 

гендерного 

балансаa 

Раздел, 

посвященный 

гендерной 

проблематике 

в отчетности 

Отчетность 

о деятельности, связанной 

с гендерными вопросами, 

или включение 

доказательств учета 

гендерной проблематики в 

осуществляемые процессы 

или основную работу 

Результаты, включая деятельность, мероприятия или документы, 

ориентированные на гендерные аспекты или учитывающие их 

Неформальные или 

институциональные 

механизмы или структуры 

для обеспечения учета 

гендерных аспектов 

в своей работе 

 2022 2022 2022: a, b 2022 2022 2022 год: совместное мероприятие с КА и ГЭН по учету 

гендерных аспектов в деятельности по адаптации 

(выполнено); включение гендерных аспектов в различные 

мероприятия, включая третье заседание Центра 

по укреплению потенциала и вебинар по итогам 

Дурбанского форума (выполнено); приглашение 

экспертов по гендерным вопросам в рабочую группу 

по сквозным вопросам (запланировано); представление 

Лимской программы работы по гендерным вопросам на 

совещаниях НКГ (в процессе выполнения); включение 

гендерных соображений в рекомендации для КС и КСС 

(выполнено); включение модуля, посвященного 

женщинам и учитывающей гендерные аспекты 

деятельности по борьбе с изменением климата, в онлайн-

курс ПКУП-УВКПЧ (выполнено); распространение 

информации об учете гендерных аспектов в деятельности 

по укреплению потенциала через информационный 

бюллетень Сети ПКУП, веб-страницу и серию подкастов 

(выполнено) 

 

ПКФ 2021 2021 2021: b 2021 2021 2021 год: включение гендерных аспектов в технические 

диалоги с заинтересованными кругами, четвертую ДО 

и первый доклад об определении потребностей 

(выполнено) 

КГВ 

 2022 2022 2022: b 2022 2022 2022 год: анализ гендерных вопросов и климатического 

финансирования в рамках пятой ДО (выполнено); 

включение гендерных аспектов в программу второй части 

Форума ПКФ по финансированию решений, основанных 

на природных факторах (выполнено) 

 

Надзорный орган 2022  2022: a, b     

ИКТ 2021  2021: b 2021 2021 2021 год: включение гендерных аспектов в анализ 

потребностей, пробелов, проблем и стимулирующих 

условий, связанных с укреплением потенциала стран 

в области климатических технологий и основные выводы 

по его итогам (выполнено); включение показателей учета 

гендерной проблематики в пересмотренную систему  

Структурированный 

подход к учету 

гендерной 

проблематики 

КГВ 
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Официальный 

орган 

Упоминание 

гендерной 

проблематики 

Мандаты по гендерным 

вопросам, связанные 

с интеграцией гендерных 

соображений, 

о представлении 

отчетности о прогрессе, 

достигнутом в этой связи 

Упоминание 

гендерного 

балансаa 

Раздел, 

посвященный 

гендерной 

проблематике 

в отчетности 

Отчетность 

о деятельности, связанной 

с гендерными вопросами, 

или включение 

доказательств учета 

гендерной проблематики в 

осуществляемые процессы 

или основную работу 

Результаты, включая деятельность, мероприятия или документы, 

ориентированные на гендерные аспекты или учитывающие их 

Неформальные или 

институциональные 

механизмы или структуры 

для обеспечения учета 

гендерных аспектов 

в своей работе 

      мониторинга и оценки (выполнено); мероприятие 

по гендерным вопросам и технологиям на КС 26 

(выполнено); включение гендерных соображений 

в рекомендации для КС и КСС (выполнено) 

 

 2022  2022: a, b 2022 2022 2022 год: аналитическая записка по устойчивой дорожной 

мобильности и гендерным вопросам (запланировано); 

включение гендерных соображений в рекомендации 

для КС и КСС (выполнено) 

 

Исполнительный 

комитет ВММ 

2021 2021 2021: a, b 2021 2021  Гендерные вопросы 

рассматриваются 

в качестве сквозных 

при реализации 

пятилетнего 

цикличного плана 

работы  

2022 2022 2022: a, b 2022 2022 

 

a  «a» в контексте членства или руководства органа; «b» в контексте рабочих групп, участия в мероприятиях, бенефициаров и т. д. 
b  См. документ КА AC19/INFO/5C. 
c  См. документ КА AC/2019/17. 
d  URL: https://www.adaptation-fund.org/document/opg-annex4-gender-policy/. 
e  URL: https://www.ctc-n.org/resources/ctcn-gender-policy-and-action-plan-2019-2022. 

    

https://www.adaptation-fund.org/document/opg-annex4-gender-policy/
https://www.ctc-n.org/resources/ctcn-gender-policy-and-action-plan-2019-2022
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